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Key HR Budget Tendencies 2009-2010

In focus:
Å Headcount

Å Pay policies

Å Employee Benefits

Additionally:
Employer brand & employees retention activities rating - 2010



ÅConducted in April 2010

Å106 companies - participants

ÅTotal headcount > 150 000 
employees

Ownership:

Russian 35%

International 65%

Headcount:

< 100 6%

100 ï1 000 58%

1 000 ï5 000 25%

5 000 ï10 000 4%

> 10 000 7%

Kelly  HR policies survey
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Headcount Change 2009 ς2010
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Last year actual: Q2 2009 ïQ1 2010 Planned: Q2 2010 ïQ4 2010

Average Increase by 26 %
Average Decrease by 14%

Average Increase by 36 %
Average Decrease by 6%

% of companies



Salary Reviews 2009 ς2010
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Last year actual: Q2 2009 ïQ1 2010

Average Increase by 9,96 %
Average Decrease by 11,25%

Average Increase by 8,58 %
Average Decrease by 22,5%

65%

45%

Planned: Q2 2010 ïQ4 2010


