QUESTIONNAIRE FOR EMPLOYERS
What country is your head office located in? ________________________

What type of economic activities is your company pursuing in Russia? _____________________________________________________________________ 

What is an approximate percentage of your company’s staff in Russia made up of the employees who are not Russian citizens?

Currently we have none of these (all employees are Russian citizens). If so, move on to question 9.

Below 10%

From10 to 20%

Over 20%

Citizenship of what countries do they hold? 

Countries that have visa-free arrangements with Russia (CIS countries excluding Turkmenistan)

Countries whose citizens need a visa to visit Russia 

Name the main countries  (no more than 3) whose citizens are employed in your company_________________________________________

     _________________________________________

     _________________________________________

On what basis do foreign nationals get a job in your company? 

Regular work permit holders

Work patent holders (since 2015)

Highly qualified specialists

Foreign students (studying in Russian universities and colleges)

Residence permit/temporary residence permit holders

Please specify the reasons for employing non-Russian citizens:

It is hard to find workers having the required skills among Russian nationals

Foreigners have a higher work motivation level than Russians

Foreigners have lower wage demands than Russians

Other reasons (please specify)_________________________

What jobs are done by foreign employees in your company:

А. Mostly high-skilled jobs;

Б. Mostly low-skilled jobs;

В. Jobs at different skill levels. 

Since 2015 Russia has enacted provisions obliging foreign employees 

(except highly qualified specialists) to confirm their knowledge of the Russian language as well as basics of the Russian history and legislation. Do you think that this requirement should be applicable to:

all who want to work in Russia irrespective of the length and sector of employment, and work status, or there should be exemptions apart from those for highly qualified specialists?  If so, please specify which categories of workers should be exempt from this requirement?   ______________________________________________________________________________

 How do you think will the following factors affect foreign workforce numbers: 

	Factors
	The number of foreign workers will decrease
	The number of foreign workers won’t decrease

	The ruble’s decline against the dollar/euro 
	
	

	Obligatory test to verify knowledge of the Russian language for work permit/patent seekers
	
	

	New system for obtaining work patent for nationals of the countries that have visa-free arrangements with Russia
	
	

	Entry ban for foreigners who committed administrative offences
	
	

	Sanctions imposed on Russia by a number of countries
	
	

	Economic situation in the main migrant worker source countries
	
	


What is your view of the Russian legislation regulating the access of foreigners to employment in the national labour market  as compared with the migration laws of the country where your company headquarters are located? 

The Russian laws are:
More  liberal

More restrictive 

Essentially the same 

Has your company encountered any difficulties while recruiting foreigners?  

a. Yes        

b.  No 

13. If the answer to question 12 is «Yes», please specify what kind of difficulties you experienced: 

- obtaining a permit to engage foreign labour;

- drawing up invitations to foreign nationals who need a visa to enter Russia;

- obtaining or extending a visa;

- obtaining a quota for foreign workers who need a visa to enter Russia;

- providing assistance in obtaining a work permit to foreigners from the countries that have visa-free arrangements with Russia 

- providing assistance with migration registration to employees 

- helping employees to find accommodation.

Other (please specify)_________________________

How do you assess the changes in the migration legislation that granted corporate entities and self-employed entrepreneurs the right to employ foreigners who obtained a work patent issued out of quota?

Positively

Negatively

They won’t have any impact on the labour market

Has the procedure for obtaining a work patent become more complicated when you engage foreigners from visa-free countries?

Yes

No

If the answer to question 15 is «Yes», please explain what these complications are associated with?

Large package of documents needed to obtain the patent

Underdeveloped infrastructure and long queues

Complexity of confirming the knowledge of the Russian language as well as basics of the 
Russian history and legislation

High cost of preparing the documents needed to obtain a work patent

Other reasons___________________________________________________________

How do you assess the amount of a monthly advance payment for the patent?

Optimal

Too high

What changes would you recommend to make in the Russian migration legislation?____________________________________
_____________________________________________________________________________

_____________________________________________________________________________

Thank you for taking part in the survey!

