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2008 2009 2010

BAE
$400m

Snamprogetti
KBR Haliburton Netherlands B.V

$579m $365m

Technip S.A
$338m

Siemens
$800m

Daimler
$185m
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FEATURES Janusian | §

All plea deals — Why?
Sanctions
Public and commercial procurement

Other sanctions included monitors, requirements for
remedial action and (in some instances) prosecution of individuals
Only one of the top six fines a US corporation
In many cases parallel domestic enforcement action
Main Board does not survive — and may end up in prison
(KBR Haliburton)



HOW HAVE WE GOT HERE?
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1970

Major US business
found to have
been paying
bribes to secure
contracts

e SEC research
showed 400 firms
admitted paying
bribes of $300m
to secure

contracts
— Lockheed

Martin

1977

Congress Passes Foreign
Corrupt Practices Act

(FCPA)

e Department of Justice
(DodJ) — criminal enforcement
* Paying/offering bribes
to foreign government
officials to “obtain/retain
business”
« Books and records violations

e Securities Exchange
Commission (SEC) —
civil regulatory
* Books and records violations

1977 —
\;OOO
ery few cases but:

e US business
complaints
(“unfair playing field”)
e In Germany, bribes
tax
deductable until 1999
e Bribes believed to be
commonplace across
European business
e Global corruption
scandals
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1997 2003 Regional pressure groups
e OAS
OECD Convention UN Convention (Organisation of American States’

e Transparency International
(and others)

All pledged to bring in law equivalent to FCPA
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US POSITION 2000+ JANUSIAN _ §

e Active and ever 2?2?
increasing enforcement

° ASSGrting “|Ong arm CASES| 143 (+/-) active fnvestigations by DoJ
reach”

Peter Clark

2000 2004 2007 2008 2009

Philip Urofsky
Mark Mendelsohn
Lanny Bruer (Asst AG)

e Long Arm Enforcement, against non-US businesses based on
aggressive interpretation of statute
e Siemens: prosecution pleaded that US had jurisdiction over

any dollar denominated transaction wherever it occurred in the
world

e Holder: more resource and more action

e Individual Prosecutions — “Sting Operations”
e Frank Dodd Act
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THE LAW JANUSIAN  §

Law in country where primary activity takes place

US Law

What is a bribe?

“To obtain/retain business”

Government officials — who?

Political parties/charities

Books and records

Facilitation payments

Ancillary enforcement tools: Anti-money laundering

Sanctions: unlimited fines, monitorships, prison

Deferred Prosecution Agreements and Non-Prosecution Agreements
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THE LAW JANUSIAN _ §

UK Law

Bribery Act 2010 (effective 2011)

Commercial as well as Government related bribery

Extraterritorial in application

Any business activity within England or Wales — sufficient to give English
courts jurisdiction

Concept of securing an “improper advantage” as a result of providing
something of value

Exposure for anyone who was directly or indirectly acting on your behalf
No facilitation payment exception

Corporate Offence: failing to prevent bribery

Statutory Defence: proving “adequate procedures” designed to prevent
Bribery

e Six cases under the old law
* Innospec — Courts fines should be levied in amounts equal
to US to prevent regulatory arbitrage
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OTHER COUNTRIES JANUSIAN | §

OECD enforcement action
Germany

Italy

Norway
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Securing contracts

Securing tax advantages

Securing distribution of products

Securing clearance of goods through customs
Successor liability
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CORPORATE RISK MANAGEMENT  Janusian | §

England — Sec 7(2) Adequate Procedures Guidance - Six Principles

Risk assessment — country, transaction and partnership risk

Top level commitment — to anti-corruption — corporate culture — Board level
responsibility

Due Diligence — agents, intermediaries, vendors, JV partners, M&A targets

Clear, practical and accessible policies and procedures

Effective implementation — internal controls, training, ‘hotlines’, appraisals,
reward structures

Monitoring and review
US Federal Sentencing Guidelines — Case settlements

Same general themes



‘RED FLAGS’

{ RISKADVISORY
JANUSIAN _ §

Country
Sector
Government official/relation
Intermediaries
Quialifications
Capabilities
Payment structure
Non-transparent structures
Rights acquisition — how when why
Qualification — competence capability

Non-transparent payment systems/slush
funds

Refusal of counterparty to certify
compliance

with anti-bribery provisions
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Substantial growth — Prosecutions — US, Europe, UK
This is not going to go away
Sanctions — have the potential to severely damage shareholder
value and stakeholder interests

The only effective risk mitigation strategy is to ensure your
business has “adequate procedures” in place to prevent
bribery

Effective “adequate procedures” are driven by commercial
considerations first and regulatory compliance second
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USEFUL WEBSITES IANUSAN L
DoJ www.usdoj.gov
SEC WWW.Sec.gov
FCPA Blog fcpablog.blogspot.com
Serious Fraud Office www.sof.gov.uk
OECD www.oecd.org
World Bank www.doingbusiness.org
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QUESTIONS? JANUSIAN  §

bill. waite@riskadvisory.net
+44 (0) 20 7578 0000
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pepeliaev YpoBeHb Koppynuuu B Poccum

T[g group.

» 146 MeCTO cpean CTpaH No YpOBHIO KOppynuun Hapsay ¢ KamepyHoM,
OkBagopoM, KeHunen un YkpauHowm (Transparency International Annual

Report 2009).
» O6bEM: 50% BBIM nNo AaHHbIM AHTMKOPPYMNLUMOHHOW OBLLECTBEHHOW
MNPUEMHOMN HUCTbIE PYKM»*,

» Cratuctmka MB/ 3a 2009 rog* *

Bcero Bo36y>aeHo 23 518 aen

i
16% ,

= He HanpaBAeHo B oyj (16827)
LWrtpad (3694}

= YGAOB. AMLL, cBoGoAbI (1926)

B AMleHUe cBoboabl (903}
OnpaBaaHo {168)

> anBﬂe‘-IeHO K OTBETCTBEHHOCTU KPYMHbIX YYHOBHUKOB: O yesioBeK.

* http://www.rbcdaily.ru/2010/08/02/focus/499132
**http://www.rb.ru/topstory/incidents/2010/09/02/080602.html.

(" TIPE3VOEHTCKASA CTPATEMMSA MPOTUBOAENCTBNA KOPPYMLIMW: TEHOEHLIN U Y
| VH/LMATVIBHI | S | e



http://www.rbcdaily.ru/2010/08/02/focus/499132

].[g pepeliaev OcHoBHbIe npobnembl

group.

OcHoBHasi npobnemMa - npuMeHeHWe 3akoHodaTenbCTBa B cdepe
NPOTUBOAENCTBMS KOPPYMUUWN Ha NPaKTUKeE.

HecMoTpst Ha TO, UTO POCCUMCKOE aHTUKOPPYNLUMOHHOE 3aKOHOAATENLCTBO B
AOCTAaTOYHOM CTEMEeHM pPa3BUTO, TMPUMEHSIETCS OHO Ha MpaKTUKE
OrpaHUYyeHHO, 0COBEHHO B OTHOLLEHUN Mep OTBETCTBEHHOCTU. B pe3ynbTaTte
MHOrMe aHTUKOPPYNUMOHHbIE MEeXaHU3Mbl He [AOCTUraroT
oxxuaaemoro 3cpdekxra.

Hecmomps Ha npednpuHumaembie
eocydapcmeom u obu,ecmaom Mepbl, KOpPynuusi
ro-ripexxHemy cepbE3Ho 3ampyOHsem
HopMaribHoe QyHKUUOHUpOBaHuUEe gcex

obuwecmeeHHbIX MexaHu3Mos, rpernsmecmeyem
rposedeHuUr0 coyuasbHbIX fpeobpasosaHull U
mModepHuU3ayuu HayuoHaslbHOU 3KOHOMUKU ... U
rpasomMepHO paccmampuseaemcsi Kak o0Ha U3

yepo3 6esonacHocmu Poccutickoti ®edepayuu.
(HayuoHanbHas cmpameausi
npomueodelicmeausi Koppynuuu Ha 2010-
2011ee., nyHkm 1)

I NMPE3VMOEHTCKAA CTPATEMNSA NPOTUBOLAENCTBUSA KOPPYMUWW: TEHOEHLUMN W I Cnaiig 20 I
. VMHULIMATWBbI

www.pgplaw.ru




]-[g pepeliaev HaunoHanbHaa cTpaterms m
group. HaUMOHAaNbHbIM MJ1aH Ha 2010-2011 rr.:

o NMPE3VMOEHTCKAA CTPATEMNSA NPOTUBOLAENCTBUSA KOPPYMUWW: TEHOEHLUMN W I

__ VHULUMATUBBI

YTO HOBOro? (1 n3 2)

YTBepxaeHbl: YkasoMm Npe3sungeHTta PO N2 460 ot 13 anpens 2010 roaa.
Mpu3HaéTrca HeaocTaTouHas 3 hEKTUBHOCTb MEP, MPUMEHSEMbIX B AaHHON cepe.

Conep)KaTca KOHKPETHbIE LWWarn, HarnpaBi€HHbIE Ha YNydlWlEHNA CUTYyauun, U paa
3aKoHoAaTeIbHbIX MHMUMATUB. B psae cny4daeB yCTaHOBEHDI YETKMe CPOKMW.

O603HaueHbl HanpaB/eHUs peanu3auMn CTpaTerMn: MpaBOBOE MNPOCBELLEHME
HaceneHusl, MOAEpHM3aUMs  TPaXKAAHCKOrO0  3aKOHOAATENbCTBA,  MOBbILLEHWE
3DEKTUBHOCTM  UCMONHEHUST  CyAebHbIX  pelleHuid,  COBEpLUEHCTBOBaHME
NPaBONPUMEHNUTENBLHOM NPAKTUKW.

MopyyeHo BHECTV B MaHbl 60pbbbl C KOPPYMNUMEN U3MEHEHUS, HaNpPaB/iIEHHbIE Ha
AOCTUXKEHNE KOHKPETHDbIX Pe3y/bTaToB (OpraHaM UCMOSTHUTENbHOM BNacTU U MHbIM
roCyAapCTBEHHbIM OpraHam).

BaxHo omMmemumab, Ymo Yacme UHULyUamue
y>e npusedeHa e deticmsue. Hanpumep, 1
uroriss 2010 eoda PedeparibHbIM 3aKOHOM
Ne147-®3 g YzaorosHsil kodekc PO egedéH
psd cmamed, npedycmampusaroujux
omeemcmeeHHOCMb 3a hasibcughukayuro
ceedeHull EIMPKOJI, peecmpa akuyuoHepos u
obuwezo cobpaHus akyUoHepos.

Cnang 21 | www.pgplaw.ru




T[g pepeliaev HauuoHanbHas cTpaTerma m
group. HalMOHaJIbHbIN MJ1aH Ha 2010-2011 rr.:
5 YTO HOBOI0? (2 U3 2)
HaunoHanbHbLIM NNaH No npornBogeuncTBuio
KoppynT.mWeT ot NMpasutenncrea PP rnpuHATbL Mepbl, HAaNpaB/ieHHbIE Ha:
- yCTaHOBNeHue yBEAOMUTENBHOMO nopsaaka Ha4vana
npeanpuHUMaTeNbCKON AeATENbHOCTU C  onpegeneHuem
McyepnbiBaloWero nepeyHs BUAOB AEATE/IbHOCTU, Ha KOTopble
TaKOWN MOpsiA0K HE PacrpoCTPaHSETCS;
pa3paboTaTb M OCYLLECTBUTL MEPOMPUSATUS MO

- COBEpILEHCTBOBAHUIO MeXaHM3Ma Co3AaHusl, (PyHKLMOHUPOBaHUSI
M NMKBMAALMMN OPUANYECKUX NTUL;

- COBEPLUEHCTBOBAHMIO CUCTEMbI (PUHAHCOBOIO YYETa U OTYETHOCTYU
Ny6ANMYHbIMM  KOMMNAHUSIMM B COOTBETCTBUM C TpeboBaHMAMM
MEXAYHApPOAHbIX;

- YNyYLWIEHUIO AeATENbHOCTN OpraHoB ynpasneHust B AO;

- UCK/TIOYEHUIO M3 YCTABOB XO3SIMCTBYHIOLUMX CYOEKTOB MOSIOXKEHUN,
Ay6NMpYOLWMX MMMNEpPaTUBHbIE HOPMbI 3aKOHa;

- obecneyeHnio AO0/MKHOW 3alWThbl YYaCTHMKOB KOPMOPATUBHbIX
OTHOLUEHWUIA;

- TMOBbIWEHUIO OTBETCTBEHHOCTU UYSIEHOB OPraHoOB YrpaB/ieHus!
KOMMEPYECKMX W HEKOMMEPYECKMX OpraHu3auui 3a YbbITKM,
NPUYNHEHHBIE BCNIEACTBME HEMPABOMEPHbIX AENCTBUN YKa3aHHbIX
nnL, v ap.

» Peanusauma Bcex yKasaHHbIX Mep vs. pelleHue CyLiecTBYIOLWMNX

npo6sieM poccuiickoro npasa.

MPE3VMOEHTCKAA CTPATEMMSA NPOTUBOLAENCTBWSA KOPPYMNUWW: TEHOEHLMN W I
NHVLIMATWBbI

Cnang 22 | www.pgplaw.ru



]-[g pepeliaev OcHoBHbIe MeToAbl 60pb6bLI C
group- Koppynuueu

» [lpodunnakTnueckme Mepbi:

- AHTMKOpPPYNUWOHHAs 3KCNepTU3a HOPMATUBHO-NPaBOBbIX akToB (M3 oT
17.07.2010);

- MNpenctaBneHne cnyXawuMm CBEAEHUA O [O0XOAAX U UMYLLECTBE B
OTHOLLEHMM cebsi, Cynpyrn U HECOBEPLLUEHHONETHMX AeTen (cT.8 ®3 o
NPOTUBOAENCTBMM KOPPYNLMK) + paclUMPEHNE CNMUCKa NNL;

- 3anpeT Ha TPyAoyCTPOMCTBO B OpraHM3aumax B TeYeHue 2 NeT nocne
YBOJIbHEHUSI, €C/TIM paHee B OTHOLUEHMM OPraHM3aunM CryXXallui
OCYLLECTBIAO «PYHKLUUN ynpaBneHust» (Ans OTAENbHbIX AO/MHKHOCTEN).
MckntoueHne ¢ pa3peLleHnss KOMUCCUKM No cobntoaeHnio TpeboBaHnn K
cny>xebHoMy noBeaeHmto (CT.12 ®3 0 NpOTUBOAENCTBUM KOPPYNLIMKY);

- C6op 1 06paboTka 0bpallleHN rpaXkaaH;
- [ponaraHpga 0O6WECTBEHHOM HETEPNMMOCTU K  KOPPYMUMOHHbIM
NpPOSIBNIEHUSIM.
» Mepbl OTBETCTBEHHOCTM:

- YronosHasi, agMUHUCTPATUBHAS U AUCUMNIMHAPHAs OTBETCTBEHHOCTb
AO/MKHOCTHBIX NuUL /dusnyecknx nuu (nuwenne ceoboasbl, wrpadg,
NMLLIEHME NPaBa 3aHMMaTbCs OnpeaenEéHHbIM BUAOM AeATENbHOCTH);

- AAMUMHUCTPaTMBHAs OTBETCTBEHHOCTb OPUANYECKOrO NMLA (B3STKa OT
numeHn KO.J1. - wTpad Ao 3-X pa3MepoB NepeaBaeMon CyMMbl);

- TapMOHM3aUMs HOpPM  POCCMICKOrO npaBa C  TpeboBaHWUAMM
MeXAyHapOAHOrO.

MPE3UOEHTCKAA CTPATEIMA NMPOTUBOLENCTBUA KOPPYTLMN: TEHOAEHLMA U I

NHULIMATUBbI 23 | www.pgplaw.ru
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Yto mMoxeT npuHectu Poccunm patudukauma KoHBeHumm Coeta EBponbi

EBpONenucKMin onbIT: NPUMEHUMOCTb

OTBETCTBEHHOCTMU 3a Koppynuuto oT 4 Hosa6ps 1999 ropa?

KOppynuun»

®3 «O npoTuBOAEUCTBUN

TpyaoBoe npaBo (TK):
orpaHvyeHus npu
3aKnNYeH TpygoBoOro
Aorosopa B TedeHue 2 net
nocre yBOSfIbHEHMS
C rocC. Cnyxos.l

AAMUHUCTpPaATUBHOE U
YronioBHoe npaso
(KoAIl u YK):
OTBETCTBEHHOCTb
PM3NYECKUX N HOPNLNYECKUX
nuy 3a
KOpPYMNLUWOHHbIE
npaBoHapyLleHNs

MPE3NOEHTCKASA CTPATEMMA NPOTVBOJENCTBUA KOPPYTLMN:

TEHOEHUNMN N NHULIMATUBDI

: FpaxpaHckoe npaBo (MK): :
' cneumanbHON :
rpaxkgaHcKo-npaBoBOM
OTBETCTBEHHOCTMU HeT!

KonBeHuusi CE 1999 roga

Cnanp 24 |

O rpaxgaHCKo-NpaBoOBOM

www.pgplaw.ru
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EBponencknm onbIT HOPMaAaTUBHOIO peryriupoBaHus

KonBeHuyust CE 1999 r. - 1 nonbITKa onpeaenvtb 0blmne MexxayHapoaHble
HOpPMbl B 0611aCTM NPOTUBOAENCTBMS KOPPYMNUUM Ha rpaXkAaHCKO-NMpaBOBOM
YPOBHe.

Llenb KoHBeHUMM - CO3[aHME B HaUMOHANbHOM 3aKoHOAaTeNbCTBEe
3(hheKTUBHOrO CpeAcTBa NPaBOBOM 3aluUTbl ANs NUL, NOHECLINX yuepb B
pe3ynbTate aKTOB KOppynuuu, NO3BONgOWEee UM 3almaTtb CBOU Mpasa u
MHTEpeCh!, BKNHOYasi BO3MOXXHOCTb BO3MELLEHUS YObITKOB.

KoHBeHLMA npeaycMaTpuBaeT:

1)Mepbl Ha HAUWOHANbLHOM YPOBHE;

2)MexxayHapoaAHOE COTPYAHMUYECTBO N KOHTPOJIb.

Mono)xeHunsa BaXkHbie AN pPOCCUUCKOro MNpaXkaaHCKOro npasa:

1)O6ecneveHne BoO3MelleHus yuwepba (npobnema - [AOKA3aHHOCTb, Kak
cneacTBume - NOSTHOTA BO3MELLEHUS);

2)KOppynuMOHHOCTb ~ KaKk  OCHOBaHWe  ANs  MpU3HAHUSA  CAENKU
HEeAEeNCTBUTENbHOM  (HEOBXOAMMOCTb  M3MEHEHWA?  COOTHOLUEHME  C
NEVNCTBYIOLLMMI HOPMaMnU? AOCTAaTOYHOCTb AEUCTBYHIOLLMX HOPM?)

3)KoHBeHUMA B UEeNoOM BblHYXadaeT Poccumio CTaTtb bonee aKTMBHbLIM
YY4aCTHUKOM COTpyAHMYECTBA MO TIpPaxXaaHCKMM W YrosoBHbIM [A€JlaM
(ABYCTOPOHHME A0rOBOPbLI U COOTBETCTBYHOLLME KOHBEHUUN)

MPE3VMOEHTCKAA CTPATEMMSA NPOTUBOLAENCTBWSA KOPPYMNUWW: TEHOEHLMN W I 25 I
NHVLIMATWBbI

KoHnBeHuua CoBeTta EBponbl 1999 roaa

www.pgplaw.ru
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» WN3MeHeHus K 3 <O NPpOoTUBOAENCTBUUN KOPPYNLIUN»:

v 30 N2 396232-5, pacnpocTpaHaowmn TpeboBaHMss O NpeaoCTaBeEHUN
nHpOpMaUMM O [A0XoA4ax Ha poauTenel, AeTten (B T.4. COBEPLUEHHONETHUX),
YCbIHOBUTENEN, YCbIHOBNEHHLIX, bpaTheB, cecTép, 6abyLuek N BHYKOB.

v 3 N2 262159-5, KOTOPbIN:

- pacrnpoCTpaHsieT 2-NeTHWI 3anpeT Ha TpyAOYCTPOWCTBO B OpraHu3auuu, B
OTHOLUEHMW  KOTOPbIX  NINLO  OCYLLECTBNANO  «bYHKUMM  yrnpaBleHUs»
(KOHTPOJSIbHO-HAA30pHbIE, PACNOPSAUTENbHBIE M PaspeLUMTESbHbIE) Ha L,
3aMelLaBLIMX rOCYAapCTBEHHbIE M MYHULIMNANbHBIE JO/TKHOCTMY;

- YTOYHEHO MNOHATHE «DYHKLUMN YNPaBEHUS»; YCTAHOBNEHbI CPOKN PaCCMOTPEHUS
3a8B/IEHNS ObIBLUErO YMHOBHMKA Ha 0A0bpeHune TpyaoyCTpOMCTBa paHee
NCTEYEHNE 2-NeTHEro 3anpeTa - 14 AHeW. YCTaHOBNEHbI OCHOBaHUS ANsl OTKa3a
B jaye cornacus.

» o 1 wmwoHsa 2011 r. MWL nopydyeHO cdopMMpoBaTb MPeasioKEHUS O
uenecoobpasHoctn noanucaHnsa KoHeeHuum CoBeTa EBponbl O rpaxaaHCKo-
NpaBOBOM OTBETCTBEHHOCTW 3a KOPPYNLMIO OT 4 HOSI6pst 1999r.

» Mo 1 cenrabps 2011 r. MOy, MwuHiocty, FeHepanbHOM npokypatype n ®Cb
nopy4eHo npoaHann3npoBaTb NpUMeHeHue NONOXKEHUN rpaXkaaHCKoro
3akoHogaTenbcTBa PO ans Bo3sBpaweHuss B Poccuinckyto depepaumio MMyLLECTBa,
MOMy4YEHHOrO MPECTYMHbIM MNyTEM Ha Tepputopumn Poccuiickon ®epepaummn wm
BbIBE3E€HHOIO 3a ee npeaenbl;

» o 1 okrabps 2010 r. MWHIOCTY MNOPYYEHO BHECTM MpeasioKeHne o

r|PEsmnEHTCKWE@QQQQQ%H%&@g%HRB@@HU&MB@QMW“ ql)ep-epa”-”” ”HC-%TY"I'a nobbusMa;

VHULIMATUBBI www.pgplaw.ru
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Cnacubo 3a BHUMaHue.

Bonpocbi?

l" NMPE3VMOEHTCKAA CTPATEMNA NPOTUBOLAEVNCTBWSA KOPPYTLN: | Cnang 27 |
\ TEHOEHLIWW N MHWLIMATWBBI

www.pgplaw.ru
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]-[g pepeliaev | KoHTakTHaa nHgopmaumn

Hawwu oducobl:

Poccus, 123610, MockBa, Poccns,191015, CaHkT-lNeTepbypr,
LUIMT-Il,KpacHonpecHeHcKkas Yn.lWnanepHas, 54,
Hab., 12,Moabe3n 7,15 3Tax  buaHec-ueHTp «3on0Tas LnanepHas»

Ten.: + (495) 967-00-07 Ten.: +7 (812) 33-07-17
dakc: +7 (495) 967-00-00 dakc: +7 (812) 333-07-16
E- mail: info@pgplaw.ru E-mail: spb@pgplaw.ru

| NMPE3VMOEHTCKAA CTPATEMNSA NPOTUBOLAENCTBUSA KOPPYMUWW: TEHOEHLUMN W I

\___VHVLUMATVBBI Cnaiip 28 | www.pgplaw.ru
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TeHaoeHUMM pa3BUTUA aHTUKOPPYMLMOHHOIO
3aKkoHogaTenbcTBa B Poccum

CoBpeMeHHble HanpaBneHusa pa3BnTnst BU3HEC-9TUKM,
KOMMMJaeHc U KopnopaTtuBHOW 6e30nacHOCTU
[lenoBag BcTpeya

Accounauunn EBponenckoro busHeca,

MockBa, 27 oktsabpsa 2010

Anekcen KysbmuiinH, LL.M.

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
ColdepxaHue

Koppynuusa B mupe n Poccum

[MpaBoBble OCHOBbLI @aHTUKOPPYMNLMOHHOIO 3aKoHOo4aTeNbCTBa
TeHnaeHUun pasBnTUSa aHTUKOPPYNLMOHHOIO 3akoHo4aTeNbCTBa
Bonpocb!?

KoHTakThbl

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
Koppynuus e mupe u Poccuu (1)

Koppynuua B mupe
Hn Yy O4HOIo rocygapcrtea B MMpe HET UMMYHUTETA OT KOppPYyrnunn

NHoekc BocnpuaTtua koppynuum TU 2010 /
T1 Corruption Perceptions Index 2010

154. Kambogxa, LUAP,
Komopsbl, Pecnybnuka KoHro,

1. JanHusa, HoBas [ BUHesA-bucay, Kenus, Jlaoc,
3enanana, CuHranyp [Tanya-HoBas [BuHes,

9,3 Poccusa, TagpkukncrtaH
4. CDJQHn;lH,u,Mﬂ, LLIBeuunsa o« 2,1 -
r 2 "

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
Koppynuus e mupe u Poccuu (2)

Koppynuua B Poccuun

Transparency International: «Peannsaunsa saasneHHOU pyKOBOACTBOM
CTpaHbl aHTUKOPPYMNLUMOHHOM NONUTUKM 3aLusia B TYNUK»

B Poccuu koppynuua - oaHa U3 CUCTEMHbIX Yrpo3 HaLMOHasrbHOM
6e3onacHocTH

[MpeanocbInkn KOppynumn, B YaCTHOCTW:
N3nunwHne agMuHUCTpaTUBHbIE Bapbepbl

He pernameHTMpoBaHHbIE npoueaypb! NPy UCMOSTHEHNU
rocyfapCTtBeHHOU pyHKLUUM

Bonpockl, peweHne KOTopbIX OCTaBfeHO Ha YyCMOTPeHne
YNHOBHWKA

3aBMUCMMOCTb CyebHON CUCTEMBI OT UCMOSNHUTESNBHOM BlacTu
(cyaobun B Poccun siBNAOTCA «YMHOBHUKaAMKU OT cyaebHon BnacTtuy,
a He He3aBMCUMbIMW MPeacTaBUTENAMN NpaBocyamsA)

OTcyTCcTBUE 3aKoHoAaTenbcTBa 0 6opbbe ¢ koppynumen n

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
[lpasoesie ocHosb! (1)

CneunanbHoOe 3aKkoHoOaTenbCTBO

depnepanbHbIn 3akoH «O npotnsogencTemn koppynuun» Ne 273-03 ot
25.12.2008 r.

[MonbITKW NPUHATL TaKoW 3akoH 6e3ycneLluHo npeanpUHUManuch B
MPOLLISIOM

B 1993, 1995 1 1997 rr. npuHATbIE NAPNaMEHTOM 3aKOHOMPOEKTbI
OTKJTOHEHbI [1pe3naeHToMm

B 1998 n 2001 rr. npe3anaeHTCcKMe 3aKOHOMNPOEKTbl OTKIMOHEHDI
[flocaymon

Ykas lNpe3ungeHTta Poccunckon @epepaunm Ne 460 ot 13.04.2010 r.

Y1BEepXaeHbl HaunoHanbHasa cTparterns npoTMBo4ENCTBUSA

Koppynuun n HaumoHarsnbHbIN nnaH NnpoTUBOAENCTBUS KOPPYNUnm
Ha 2010-2011 rr.

HauunoHanbHbIX NfaH NPOTUBOAEUCTBUA KOPPYNLMU OOIKEH
oBbHOBNATLCA KaXkable 2 roaa

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
[lpasoesie ocHo8bI (2)

MexayHapoaHoe CoTpyA4HUYEeCTBO

B 2006 rogy Poccusa patuduumposana

KoHuseHumio OOH npoTtms Koppynuuu (BCTynuna B cuny ass
Poccum ¢ 08.06.2006 r.)

KoHBeHuunto CoBeTa EBponbl 06 yrosiloBHOM OTBETCTBEHHOCTU 3a
kKoppynuuto (Bctynuna B cuny ans Poccum ¢ 01.02.2007 r.)

C 01.02.2007 r. Poccusa — nonHonpaBHbIW YrieH [pynnbl rocygapcts
npoTtme koppynuumn (FPEKO)

B 2009 r. Poccua 3aasuna o HamepeHun npucoeanHnTLECA K
KoHBeHuun OI3CP o 6opbbe ¢ nogkyrnomM MHOCTPaHHbLIX JOJSTKHOCTHbIX
nnu NpY 3aknNYeHUn MexgyHapodHbiX KOMMEPYECKUX cOEeNOK

BEITEN BURKHARDT



AHTUKOpPpPYNUMUOHHOE 3aKOHOOATEeNbCTBO
TeHOeHyuu pazsumus (1)

Cnocobbl NPOTMBOAENCTBUS KOPPY MUK

Qe JeJe VL ETS /I [peaynpexaeHne Koppynuuu, B T.4. BbisiBlieHUe U
Koppynuuu nocriegyrowiee yctpaHeHne NpUYnH Koppynuuu

BbisiBneHune, npeaynpexaneHue, npeceyeHue,
Bopbba c
packpbITUe M paccriegoBaHMe KOPPYNUUOHHbIX

Koppynuueun .
npaBoOHapyLUEeHNN

YcTpaHeHue

MuHuMmmnzauma n (Mnu) nukBMaaumnA

nocrnencTtBun . .
nocneacTBUU KOPPYNUMOHHbIX MpaBOHapPYyLUEeHUHN

Koppynuuu

BEITEN BURKHARDT




AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
TeHOeHUuu pazsumus (2)

Benylwasa ponb npodunaktnkm koppynumm (1)

AHTUKOPPYMUMOHHbIE Mepbl B 0611acTn rocyaapCTBEHHOW Cry»Obl
(Hanpumep, KOHTPONb 3a cAenkaMn u dUHaHCOBbLIMM onepauusMn
rocyJapCTBEHHbIX CIy>KallMX U YNEeHOB UX ceMen 1 ap.)

CHWXeHne aaMNHUCTPATMBHLIX DapbepoB
AHTMKOPPYNUUOHHbIE Mepbl B 06r1acTu cygonpon3soacTea
[oBbILLEHME NPO3PAaYHOCTU NPeaoCTaBlIEHNA rOCY4aPCTBEHHbIX YCNyr

Ob6LecTBEHHbIN KOHTPOSb HAA OeATENbHOCTLIO FOCY4apCTBEHHbIX
opraHoB (no MHeHuto Transparency International, CMU u UumepHem —
e0uHcmMeeHHbIU pabomarowut MmexaHu3m rnpomuesodelcmaeus
Koppynyuu e Poccuu)

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
TeHOeHuuu pazsumus (3)

Benylwasa ponb npodunaktnkm koppynumm (2)
AHTUKOPPYMNUMOHHAsA 3KCNepTmn3a npaBoBbIX akTOB
[ToBbILWEHWE NpaBOBOW KyNbTypbl rpaxaaH

[MoBbiLeHWE NPpodeCCNOHaNbLHOro YPOBHS YNpaBnNeHYeckMx Kaapos

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
['ocyOapcmeeHHas criyxba (1)

OcHoBHble HoBoBBeaeHus (1):

CBefeHust 0 Aoxoax, UMyLLLEeECTBE 1 obs3aTenbCcTBax
MMYLLIECTBEHHOIO Xapakrepa

He TONbKO B OTHOLLIEHMM CaMOro CIy)alllero, Ho U ero cynpyru
(cynpyra) u HecoBepLUEHHONETHUX JeTel

Bce Buabl rocyqapCTBEHHOM CryX0bl

Ho Tonbko B OTHOLLIEHUWN OOMKHOCTEN, BXOAALWMX B cneymanbHbIn
nepeyeHb

1o pesynbTaTam NpoBepKM JOCTOBEPHOCTU N NOSMHOTHI
NpeacTaBfieHHbIX CBEAEHUW O [OX04ax U MyLLecTBe OCBODOXAEH OT
3aHMMaeMoun OOIMKHOCTU U YBOJIEH C BOEHHOW CNY»XObl reHepan-manop
BoopyxéHHbix Cun Nangykos B.H.

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
['ocyOapcmeeHHas criyxba (2)

OcHoBHbIe HOBOBBeaeHUS (2):

PernameHTtauus cny>|<e6Horo noBegeHns

Yka3 lNpe3ngeHta PO «O kommccmax no cobntoaeHunto
TpeboBaHui K cny>xebHoMy noBegeHuto doeaepanbHbIX

rOCy4apCTBEHHbIX CIyXalluxX U yperynmpoBaHMio KOH(InKTa
nHtepecoB» Ne 821 ot 01.07.2010 r.

3a 2009 rog komuccusimm BoisirnieHo bonee 1300 HapyLleHnn,
aucumninHapHas OTBETCTBEHHOCTDL - 214 yernoBek

OpobpeH npoekT TNoBOro Kogekca 3TUKK N CryebHoro
NoBeAEeHUs rocyaapCTBEHHbIX CryXXallnx

Bo Bcex rocyjapCTBEHHbIX OpraHax co3aalTcs noapasaeneHns

KagpoBbIX CIyX0 N0 NpodunnakTuke KoOppynuUOHHbLIX U UHbIX
NnpaBoOHapYyLUEHNA

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
['ocyOapcmeeHHas cryxba (3)

OXxXngaemble HOBOBBEJEHUSA:

PacwunpeHune nepeyHs 6rn3kux poacTBEHHUKOB (CBeLEeHUS O foxoaax,
NMyLLLECTBE N 06A3aTENbCTBAX rOCY4apPCTBEHHbIX CYyXXKaLlnX)

poautenu / yCbIHOBUTENN

aeTn 0e30THOCUTENBbHO BO3pacTa / YCbIHOBIIEHHbIE
poaHble 6paTbsi N CECTPSI

aenyLwkn, 6adyLikm

BHYKM

BBeneHue poTtauum rocyaapCcTBEHHbIX rPakaaHCKUX CnykaLlnx

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
AoOmuHucmpamueHbie bapbepsbi (1)

OcHoBHble HoBoBBeaeHus (1):

[MpUHATLI 3aKOHbI 00 aHTUKOPPYNUMOHHOW 3KCNepTU3e HOPMaTUBHO-
NpaBoBbIX akTOB (NpoBepeHsbl: 3a 2009 r. 6onee 800 000 HopmaTUBHO-
NpPaBOBbLIX aKTOB U NPOEKTOB; BbigBNeHo: oK. 48 000 KoppynUMOHHbIX
drakToB)

YBegomuTternbHbIn NOPSA0K HavYana npeanpuHMMaTenbCKou
neatenbHocTu ([octaHoBrneHue MNpasutensctea PO Ne 584 ot
16.07.2009 r.)

3awmTta npaB IOPUANYECKUX  NUL, 7 MHANBUAOYanbHbIX
npeanpuHMmaTeneln  nNpu  MNPOBEAEHUM  FOCYAAPCTBEHHOIO U
MYHULMNANbHOrO KOHTPOSS

dopmupoBaHMe cBOAHOro NnaHa NpPoOBEPOK - TOMNbKO OpraHbl

NpoKypaTypbl

BHennaHoBble NPOBEPKU - NULLBb B UCKMIOYUTENBHbLIX Cly4asx npu

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
AOmMuHuUcmpamueHbie bapbepsbi (2)

OcHoBHbIe HOBOBBeaeHUS (2):

np03pa‘-|HOCTb CnCTeMbl opraHn3aunm 3aKkyrok and rocyaapCrtBEeHHbIX
N MyHUUUNanbHbIX HY>XO, B TOM YNCIE

Aicnonb3oBaHme 3NeKTPOHHbIX TOProB B peXume oH1anH

Hauvano pabotsl cuctemsl - ¢ 01.01.2010 r.; nonHomacwuTabHoe
BHEOPEHMNE CUCTEMbI OTKPbITbIX 3NTEKTPOHHbLIX ayKLMOHOB - C
01.01.2011 .

O6bwmn 06opoT - yke okosnio 70 munnuapaos pyoénen
(nnaHupyeTcs 9KOHOMUS He MeHee 15 % OT cTapTOBbIX LIEH
ayKUMOHOB)

OT1 10 go 20 % Bcex 3aka3oB 6yayT pas3melleHbl Y MarblX
npeanpuaTtun (okono 200 munnuapaos pyoren B roa)

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
AoOmuHucmpamueHbsie bapbepsbi (3)

OcHoBHbIe HOBOBBeaeHus (3):

AOMUHNCTPATUBHbIE PErNaMeHTbl MCMOJNTHEHUS FTOCYAAPCTBEHHbIX
bYHKUMIA N NpeaoCTaBNeHNs rocyJapCTBEHHbIX yCnyr

y)xe yTBepxaeHo: 6onee 414 pernameHToB (hpeaepanbHbie
opraHbl UCMOMHUTENBHOW BNnacTK)

0651acTb NPUMEHEHNS: CPOKU 1 NOPALOK NpegocTaBleHns
MacCCOBbIX rocygapcTBeHHbIX ycnyr (tTexocmoTp TC,
odopMIieHe U 3aMeHa nacrnopToB U Ap).

npuHATO: 60nee 3 000 pernameHTOB (OpraHbl BNacTu B cyobekTax
tbenepaumm)
0651acTb NPUMEHEHNS: NMULEH3NPOBaAHNE OTAENbHbIX BUOOB
npeanpuHMMaTenbCKON OeATENbHOCTU, NPOBEAEHME
NyONMYHbIX MaCCOBbIX MEPONPUATUIA, CTPOUTESbHbLIX PaboT,
9KOJ10rM4YeCKOro KOHTponda u ap.)

BEITEN BURKHARDT




AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
AoOmuHucmpamueHsie bapbepsbi (4)

OXxXngaemble HOBOBBEJEHUSA:

MWH3KOHOMPAa3BUTUA NOPYYEHO: aHarm3 COOTBETCTBUE NOMNOXKEHUN
KoHBeHuun OOH npoTuB Koppynuuu n apyrux MmexgyHapoaHbIX
aorosopoB P®, kacatowmnxca rocyaapCTBEHHbIX 3aKYMOK,
oyxranTepckoro yyera, ayamta U duHaHCOBOW OTYETHOCTM,
3akoHogaTenbcTBy PO

B ctagun doopmmpoBaHua: cuctema MHOFO(*)yHKLI,I/IOHaJ'IbeIX LEHTPOB
and npenocraBiieHnd rocygapCrBeHHbIX U MyHULUUMAJIbHbIX YCIyT

KomMneTeHLus: BONPOCHI coumanbHOW NOAAEp»KKK, pernctpauum
npaB Ha HeABMXXNMOE MMYLLECTBO M COENOK C HUM U Ap.

y>Xe OTKPbITO Bonee 66 LEHTPOB NO CTpaHe

BEITEN BURKHARDT




AHTUKOPpPYNUMOHHOE 3aKOHOAATeNbLCTBO
Cyonbi (1)

OcHoBHble HoBoBBeaeHus (1):

B 3akoH P® «O ctatyce cygen B Poccunckon ®egepaunm» Ne 3132-1
oT 26.06.1992 r. BBeOAeHO NOHATUE «KKOHMJIUKT MHTEPECOB»

ABnaeTca ocHoBaHWEM 419 CaMOOTBO4a CyabW
[laHO onpeneneHne NUYHOM 3aUHTEPECOBAHHOCTU CyabU

Orlpe,u,eneH nepeyvyeHb BUOOB AEATEJIbHOCTU N OOIMKHOCTEN, KOTOPbIMUA
BripaBe n He OO0JIXKXEH 3aHNMaTbCA CylbA B OTCTaBKe

B yacTtHoCTH, orpaHN4YeHmne Ha 3aHdTune aJBOKaTCKOW
0eATEeNIbHOCTbIO

B komneTeHUUo apOuTpaXkHbIX CyJOB NepeaaHbl Bce Aena no
KOpropaTMBHbIM criopam

3-X MECSIYHbIN CPOK pacCMOTPeHNS aena apouTpa)kHbIM Cy0M B

BEITEN BURKHARDT




AHTUKOPpPYNUMOHHOE 3aKOHOAATeNbLCTBO
CyOnbl (2)

OcHoBHbIe HOBOBBeaeHUS (2):

[MpaBoO Ha obOpalleHne B apObuUTpaxHbIn cya B 3alMTy NpaB U 3aKOHHbIX
NHTEpPECOB rpynnbl OuL

[loBblLLEHNE Nnpo3payvyHoOCTnN CyaoB

BO BCeX apbuTpaxHbix cygax n doefgepanbHbix cygax obLen
OPUCOVKLUMN CO3aaHbl CanThl

c 2008 r. - cneumanu3anpoBaHHasa basa peLleHnn Bcex
apbuTpaxHbIX cygoB

BCeE cy,u,e6Hb|e dKTbl OOJIXHbI I'Iy6J'II/IKOBaTbCF| Ha canTax B
Te4YeHne nAaATn CyToK

c nonsa 2010 r. nyénmnkoBatb MHPOPMAaLMIO O PELLEHUSX B
OTKPbLITOM OOCTYMe OOSMKHbI BCE CyAbl, BKNOYas MUPOBbLIE

BEITEN BURKHARDT



AHTUKOPpPYNUMOHHOE 3aKOHOOATEeNbCTBO
bopkba ¢ koppynuueu

OCHOBHble HOBOBBEEHUS:

KoHopuckauma numyulectsa (ct. 104.1 YK PO)
(BO3MOXXHO TaKXe BBeaeHne B byayuiem wtpada, KpaTtHOro pasmepy
B3ATKW)

OTBeTCTBEHHOCTb 3a (hanbcudpukaumio ceegeHun EIMPHOJ1, peectpa
BllagesnbLleB LUeHHbIX Oymar, cuctemMbl genosuntapHoro yyeta (ct. 170.1
YK P®), dhanbcndukaumio peweHnn opraHoB yrnpasreHna obuiectsa
(cT. 185.5 YK P®) n gp.

OTBETCTBEHHOCTb 3a KOPPYMUWOHHLIE MPECTYNNEHNS WHOCTPaHHbIX
OOJDKHOCTHBIX NNL, U OOSDKHOCTHBIX UL, NYONNYHBLIX MeXOyHapOaHbIX
opraHusauum (n. 5 cT. 285 YK PO)

OTBETCTBEHHOCTb opPUaNYECKNX nm, 3a KOPPYMNLMOHHbIE
npasoHapyLweHuns (cT. 19.28 KoAll P®)

BEITEN BURKHARDT



Bonpocb!?

BEITEN BURKHARDT



KOHTaKT

Anekcen KysbmuiinH, topuct, LL.M. (CaapbptokkeH)

| [MapTHep
o A ¥
Cneumnanusauma KopnopaTnBHOE npaBo, CIINAHMNA U NOrMNOLEHNS,

S COBMECTHbIE NPeanpuATUs, NpUPoaHbIE PECYPCHI
‘AV/‘ Kapbepa MockoBCKuin rocyaapCTBEHHbIN NHCTUTYT

- MexagyHapoaHbix oTHoweHun (MITMMO),1996;

: LL.M., YHusepcutet Caapnanga, 2001;

T ., 6/2, -
115034 Mockaa, Pocons MWHUCTEPCTBO BHELLUHMX 3KOHOMUYECKUX CBSI3eii

Ten.: +7 495 2329635 - - .
e 47 495 2329633 Poccuiickon ®egepauum, 1995-1996;

Alexey.Kuzmishin@bblaw.com rerH,El,ep, CDOJ'beap,EI,, Be6ep " AKCTep,
Mocksa, 1997-1998;

OO0 "HIK " UTEPA", Mockea, 1998-2008;
Peanb n lNaptHepsbl, Mocksa, 2008-2010;

BANTEH BYPKXAPOT, Mocksa, ¢ 2010
FAA3bIKK PYCCKUW, HEMELIKMW, aHTNIUACKUI

BEITEN BURKHARDT



mailto:Alexey.Kuzmishin@bblaw.com

.
BAUTEH BYPKXAPAOT B mupe

6onee 330 OpUCTOB U

Bapuiasa HaMoOroBbIX KOHCYNbTAHTOB

CaHkT-leTepbypr

COTPYOHNYECTBO C BEOYLMMU
topuanyeckummn ompmamm CLLUA
n BennkobputaHmm

HaLLW KIMMEHTbI MOTyT
paccunTbiBaTb Ha rnybokoe
3HaHMe ocobeHHocTeNn

®dpa
PaHKYPT MeXOyHapO4HOro
HiopHBepr MioHxeh KoMMepyeckoro obopoTa u
FOHKOHT LLlaHxait MECTHOW cneungukn BegeHns
OusHeca

BEITEN BURKHARDT




.
BAUTEH BYPKXAPAOT B CHI

C 1992 B r. MockBe - nepBasi n KpynHeunLas
Hemeukas ropunandeckasa pupma B Poccum

C 1996 ropa B r. CaHkTt-lNeTepbypre — ogHa n3
BeayLWMX ropuanyeckmux dompm cesepo-3anagHoro
pernoHa Poccuu

C 2004 ropa B 1. Kuese — MexgyHapogHas
topmngmyeckasa pupma 2007 roga (no penTuHry
XypHana "lOpuandeckas npaktuka")

BEITEN BURKHARDT
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Cnacnbo 3a Bawue BHumMmaHue.

BEITEN BURKHARDT



ASSOCIATION OF EUROPEAN BUSINESSES
IN THE RUSSIAN FEDERATION

Recent Trends in Business Ethics,
Compliance and Corporate Security

October 27, 2010
Marriott Tverskaya Hotel, Moscow



Assoclation of European Business

Recent Trends in Business Ethics,
Compliance and Corporate Security
27 October 2010

Managing Integrity Risks

Eric Rasmussen
Director Russia
Industry, Commerce and Agribusiness

European Bank for Reconstruction and Development



A network of 36 offices in 30 countries

More than half our bankers based in the region

Where

As of November 2008

Central Europe and
the Baltic states

Croatia

Czech Republic*
Estonia

Hungary

Latvia

Lithuania

Poland

Slovak Republic
Slovenia

GHEBRES

South-eastern Europe

Albania

Bosnia and Herzegovina
Bulgaria

FYR Macedonia
Romania

Montenegro

Serbia

17
18
19
20
21
22

Eastern Europe and
the Caucasus

Armenia
Azerbaijan
Belarus
Georgia
Moldova
Ukraine

- Russia -

23 24
25
26
27
28
29

Central Asia - Turkey

Kazakhstan 30
Kyrgyz Republic
Mongolia

Tajikistan

Turkmenistan
Uzbekistan

*as of the end of 2007, the EBRD no longer makes investments in the Czech Republic.

www.ebrd.com



EBRD’s historical investments of EUR 50
billion. About 25% in Russia.

Promote market efficiency by
investing mainly in the private sector

€ bln € bin
Mobilise foreign direct investment 8 Ii‘so

7
Support municipal services to g| Cumulative business _______
improve people’s lives - 40
Encourage environmentally sound 4 " l 30
and sustainable development as

3 o 20
More than 2,800 projects since 1991 2 u 10

: : : 1
1/3 of all new business in Russia | ]
1999 2009

Largest equity fund program in the
EBRD countries of operation Loans Equity




EBRD in Russia

AAA rated and internationally recognised IFl with long-term view
Limited recourse long-term equity and loans (~ 600 projects)
Largest private equity fund program in the region (~ 1,000 clients)
Healthy ~ EUR 7.5 billion portfolio in Russia (~75% private sector)
Willing to share risks, including political risks

Experience gained in problem resolution

Extensive knowledge of local business environment

Good working relations with authorities

Good corporate governance (incl. protection of minority interests)
High quality due diligence

H“SSIA *LL"* Fiaguis M85 4 N@RUM [gl UFG Asset Management
CEOPRNIRS  cvmonca carm Baring Vostois PRTAATE Y SOV >/

SSSSSS Capital Partners




BEEPS: Key Obstacles to Doing Business in Russia

(response frequency in per cent)
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EBRD Office of the Chief Compliance Officer

o Banking Teams
(Responsibility starting at
origination and continuing
throughout project)

e Credit

(Independent oversight)

o Operations Committee
(Management decision)

o Board of Directors
(Setting the “tone at the top”)

www.ebrd.com




Integrity Risk Due Diligence

1) The Bank will not proceed with a transaction without
knowing the beneficial owner.

4 Early use of red flags checklists
Vs your customer really your customer?

4 Ownership structure, source of wealth and ultimate beneficial
owner essential

v Beware of opaque corporate structures

www.ebrd.com



Shareholding Structures

. last minute news

et
““
.t

[ Company6 ]

[ 3Nom|nees ]

Company3 _
] f e

J
Company4] [ 5Ho|d|ngs

[ Holding 1 ] [ Holding 2. ] - ] _ 100% :
| % | 100% e 8
15% ‘Léﬁ 5 26.06% - ] [ Holding BJ' ] :
[ Holding 6 34.1% ——+oldi - -
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0
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Integrity Risk Due Diligence

2) The Bank will not engage in a relationship with anyone
convicted of, or under investigation for, a serious criminal
offence (incl international arrest warrants)

\/Avoid due to reputational risk

\/Exceptionally, consider...
® Nature of alleged crime?

®* When it occurred?

* Politically motivated?

v’ Non-criminal investigations are still important



Integrity Risk Due Diligence

3) The Bank will not engage with anyone or any entity
currently on a national or international “blacklist”

4 Check all names against blacklists

v UN, US Dept of Treasury, FBI, SEC, OFAC, FSA, Central
Banks, World Bank, Interpoil,...

v’ World check, Google...

v’ Internal business intelligence




Integrity Risk Due Diligence

4) The Bank will not undertake transactions where there is
credible evidence of existing links to organised crime and
criminal activities

4 ‘Credible’ means corroborated by multiple impartial
sources

4 Criminal activities include organised crime, money
laundering, acts of violence (or threats)

v Tax evasion or tax avoidance? ...business purpose




Integrity Risk Due Diligence

5) When entering into relationships with politically exposed
persons (PEP) or clients with poor past business practices,
the Bank will consider limited engagement as a means of
building trust

v' PEP guidelines

v’ No blanket prohibition against dealing with someone with
a previous history of poor business practice

v Case by case basis

v Review current and recent behaviour — i.e. complex
structures, governance standards, transfer pricing




Integrity Risk Due Diligence

6) In assessing the level of reputational risk, the Bank can
take account of certain mitigating factors

\/Ability and willingness to undertake reforms
4 Time
v’ Track record

v’ Sound management

www.ebrd.com



Crisis impact differed across the regions

(Growth in industrial production in real terms in 2009 , year-on-year, in per cent -
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Diverse recovery in the regions
(Growth in industrial production in real terms
in Jan-Aug 2010; year-on-year, in per cent)
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Management quality lagging
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Integrity Risk Due Diligence

7) Transactions should be covenanted in a manner that reflects
their level of risk

v Covenants and conditions

v Consider expansion of standard covenants to include
integrity issues as well as legal compliance

4 Transparency
v’ Good corporate governance practices

v AML/CTF best practice (for Fl counterparties)

www.ebrd.com



Integrity Risk Due Diligence

8) All transactions will be monitored for integrity risks
throughout the project life

4 Integrity concerns may arise at any time

4 Monitor to identify early warning signs of covenant or
condition breach

v’ Issues are harder to resolve once the money has ‘gone out’.

www.ebrd.com



Integrity Risk Due Diligence

9) In determining how to address reputational risk, the EBRD also
consider the need for a communication strategy

v’ Rationale for higher-risk transactions must be justifiable

v Rationale explanations should be prepared in advance of
crises, not in the midst of a crisis



Public Sector Projects

www.ebrd.com



EBRD is active in 48 regions in Russia

Investment Risks (Summary from Expert Magazine)

Very low : Lower . Russia Risk Higher : Very High
Very |[Saint 2 Moscow city, Moscow regioni
hiah Petersburg :
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: :  Kostroma, Adygeya, : Karachayevo-Cherkessya,
Buryatia, Sakhalin : Kalmykia, Kamchatka
........................... ...
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Integrity Risk Due Diligence

10) By applying the Bank’s Public Procurement Rules (PPR), the
project can be isolated from corruption risk attached to
procurement by borrowers

v PPR compulsory on public projects

v’ Use of EBRD’s “no objection” veto can be a powerful integrity
management tool

v Link integrity risk to level of procurement monitoring



Integrity Risk Due Diligence

11. The project will be ring-fenced from corruption and criminal
context

v’ Is contamination inevitable? (circulation of funds).
v’ Who are the off-takers or key dependencies

v’ Can the project be structured to limit influence of corrupt
and other criminal elements?

v Use of integrity reports to help answer these questions

www.ebrd.com



... outlook has improved and Russia has still lots
of potential with medium term growth at 3 — 4% p.a.
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A Mercedes-Benz

Agenda:

1. Requirements of US FCPA
(Foreign Corrupt Practices Act) of 1977

2. Compliance tasks

Page 81



) Mercedes-Benz

1. Requirements of US FCPA
(Foreign Corrupt Practices Act of 1977)

What is in scope: Actions which are considered as corruption by US law

Which busines contacts must be checked:
. State

. Companies under state control (not only owned by state) G customers
. State officials

What must be checked:
. Discounts

. Benefits

. Gifts and invitation

Who is obliged:
. Distributor
. Dealers and all other partners of the Distributor

Who is responsible: Distributor

Page 82




) Mercedes-Benz

2. Compliance tasks

1. Corporate Compliance Culture - to ensure adherence with Integrity code and Code of ethics
2. Anti-bribery - to avoid bribe and misleading business decisions

3. Anti-Bribery Clause - to ensure formal adherence with FCPA requirements

4. Compliance Controls - process of regular check of critical risks

5. Sales transactions approval - to check all discounts for G customers

6. Due Diligence - to support choice of right business partners

7. Communication/training - to ensure understanding, commitment and motivation

8. Remediation, Self Assessment etc. - efficiency control, improvements, implementation of new
controls

9. Random check of business processes -to ensure compliance procedures

10.Support Compliance tools - to ensure high capacity by using IT systems



(e $5 __?, \_
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Business Ethics Policy




Flat packages
1956

First store in Russia

2000

The IKEA name was registered

IKEA Group turnover was

23 billion Euro

2009




318 IKEA stores in 38 countries

1 300 suppliers in 55 countries

IKEA Group employs 127 00O co-workers
and
last year 626 million people visited IKEA stores




| KEA Russia

12 IKEA stores and MEGA shopping center in 9 citi
IKEA DC of 180 000 m3
IKEA Trading since 1990 in Moscow and Novosibirsk

Domestic goods share in IKEA Russia stores is
about 30% by value and 50% by volume

IKEA Russia employs about 8 000 co-workers

Total volume of investment is at the moment near $4 billion USD




IKEA Business Ethics as=Eay

Trust,

integrity
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IKEA Policy

® The IKEA group policy IKEA-0077
2004-04-23
Edition 1

That’s decided

Issued by Sign Authorised by Sign Replaces
Hans Gydell Anders Dahlvig W
Vice President, IKEA Group President, IKEA Group 4‘“&“ i

CORRUPTION PREVENTION PoOLICY

TRUST, INTEGRITY AND HONESTY ARE IKEA VIRTUES AND ESSENTIAL CORNEF
STONES OF OUR SUCCESS.

CORRUPTION IS CONTRADICTORY TO THE GOAL OF MAINTAINING A
PROTFITABLE BUSINESS AND THE IKEA OBJECTIVE OF MAINTAINING THE
CONTINUED CONFIDENCE OF OUR SUPPLIERS, CO-WORKERS AND CUSTOMERS

e It is IKEA Policy not to allow any form of corruption.

e It is not allowed, in any way or form, to mix IKEA business with private interests.

e All business on behalf of IKEA must be conducted in a fair and honest way, with both internal
and public eyes.

e Breach of this policy will result in internal disciplinary action and may result in prosecution.
IKEA reserves the right to dismiss the offending co-worker without notice or compensation.

e FEach legal entity of the IKEA Group is required to have specified rules complementing this
policy.



A definition of
corruption

Corruption is defined as “the misuse of
entrusted power for private gain’.

This encompasses a variety of issues, including
bribery, conflicts of interest, extortion,
embezzlement and fraud.




®

Commitment

& That's decided
K A Rule in the IKEA group
IKEA-0078, Edition 2

2005-11-01

RULES ON PREVENTION OF CORRUPTION

CONTENTS
Rules regarding prevention of corruption.

PURPOSE
This rule clarifies the view that IKEA has on corruption, and its prevention.

1. GENERAL

The IKEA Group of Companies ("IKEA") requires that all its employees and business
contacts shall comply with relevant laws, regulations and applicable provisions. IKEA
requirements to prevent corruption may, however, go beyond the requirements of
such laws, regulations and provisions.

In order to clarify the view that IKEA has on the prevention of corruption, all our
business contacts should be informed of our position on such matters. Any act
contravening the content or intent of this document may prompt the termination of
the business relation with the business contact concerned. IKEA should also require
its business contacts to inform IKEA of any attempt or request from any IKEA
employee to obtain advantages that contravene the content of this document.

These rules have been established based on the IKEA business idea, vision and
company culture, which together guide all activities within IKEA. Corruption is
contradictory to the goal of achieving low prices and being a good corporate citizen,
and all business shall be based on fair play. Trust and honesty are important
keystones for the IKEA culture.

2. RULES
The following actions and/or omissions are not all regardless of whether the
beneficiary is you, your family or friends:
a.) Requesting, offering, accepting or receiving:
- cash in any direct or indirect way, including valuables that could easily be
turned into cash;
- any advantages, benefits or favours;
- shareholder status in any company, or group of companies, supplying
products, components, goods or services to IKEA, directly or indirectly;
- loans frem suppliers or business partners;
- gifts of any kind, other than as stated in section 3 below; or
- employment of family members in positions which may lead to a conflict of
interest.

b.) Entering into employment with, or starting or maintaining your own business
activities in connection with a current, farmer or future supplier to IKEA while
you are still employed by a company within the IKEA Group; or

c.) Buying products or services from an IKEA supplier for private use.

IKEA Nederland B.V 12 © Inter IKEA Systems B.V. 2010
Roald van Tol

Co-worker contract
Agreement with suppliers

Rules for Charity and Donations



Preventive methods

_—

* Tone at the top

* Clear policy and guidelines
 Transparent organisation

* Risk assessment

« Communication

* Training

 Follow up

« Ongoing process



I}

Everybody! Everyday! Everywhere!

e Knowledge
e Values

e Awareness
e Compliance

e Raise concern







Gift, hospitality and expenses in Statoll

Andrey Mukhin, Senior Advisor
AEB Business meeting, Moscow, October 27, 2010



Ethics Code of Conduct —
Table of content

Code of business practice 4. Code of personal conduct 5. Practice and follow-up
3.1 Correct information, 4.1 Protection of Statoil’s 5.1 Personal responsibility
accounting and reporting property and assets 5.2 Managerial responsibility

3.2 Fair competition and anti-trust 4.2 Confidentiality 53
laws 4.3 Corruption
3.3 Combating corruption
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Statoil Ethics Code of Conduct 4.4
Gift, hospitality and expenses

» The individual must not accept gifts

Zero tolerance policy

« Hospitality can be accepted by the
individual only if there is a clear business

4V

reason - Ar.
Staloi '
B E Statoil

* To be discussed with superior

* Principle of reciprocity

Statoil



When to accept Gifts, Hospitality and Expenses
Ethics Code of Conduct: Appendix A

1.Why am | being offered this, and is anything expected in return?
2.ls there a clear business reason for Statoil, and am | the right person to attend?

3. Are there ongoing negotiations, procurement processes, or other matters
requiring a particularly careful approach?

4. What is the hospitality, are the costs reasonable and is travel/accommodation
covered by Statoil?

5. Could | defend my participation in public?

Statoil



When to accept Gifts, Hospitality and Expenses

(continued)
Ethics Code of Conduct: Appendix A

6.Am | offered hospitality frequently by the same host?
7. Are representatives of other companies attending?

8.I1f I am the only participant from Statoil, is there a special reason for this and has it
been approved by my superior?

9.If spouses or partners are participating, is there sufficient reason for this and has it
been approved by my superior?

10.Has the hospitality/entertainment been discussed with my superior?

And would Statoil offer similar hospitality?

y
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What we expect from our suppliers
Supplier declaration — Gifts, Hospitality and
Expenses

Gifts, Hospitality and Expenses

As a supplier to Statoil we will not offer, directly or indirectly, to
Statoil employees or representatives or anyone closely related to
them qgifts except for promotional items of minimal value normally
bearing a company logo.

Hospitality such as social events, meals or entertainment may be
offered if there is a clear business reason, but the cost must be kept
within reasonable limits. Travel, accommodation and other expenses
for the individual representing Statoil will always be paid by Statoil.

Hospitality, expenses, gifts or other favours shall not be offered or
received in situations of contract bidding, evaluation or award.

y
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What to do?

* Inform partners about the ECoC.
« Explain Statoil’s gift policy.

« If you feel it might be offensive in the specific
situation to refuse the gift you should send the
gift back later with a polite letter.

» Always inform your superior about gifts.
» Register gift in you local gift register.

« Contact your manager or compliance officer if
you are in doubt.

* Link - Letter to return qift

Gifts to be politely declined

By Cathrine Engebret, CLD COM PL
Published 2009-11-12, 12:20 CET

Christmas is drawing near and it is important to consider the ethical
guidelines concerning giving and receiving presents from suppliers
and partners.

Ethics are wvery important to Statoil and we want to be recaognised as hawing high
ethical standards. Clear rules have therefore been established for procurement

and gifts.

In general, gifts must not be accepted
from business connections unless
refusing therm could cause offence. If
accepted, such gifts becorme Statoil’s

properoy.

"t employee may only accept
advertising articles of an insignificant
value,” says Wibeke Dyreborg Kurdahl,

Wibeke Dyreborg Kurdahl

vice president for strategic supplier
relations and market analysis in
Frojects & Procurement. “Such articles usually bear a company logo.”

Employees must discuss all instances of gifts, hospitality and other gains with
their manager.

FEeminder to suppliers

A letter has been sent to the group’s suppliers to remind them of Statoil’s
guidelines.

“Iffe take the opportunity this wear again to remind our suppliers of our policy on
gifts,” says Kurdahl. “We are doing this to avoid circumstances which could

conflict with our ethical guidelines.”

“ffhile we appreciate the good intentions of giving gifts, we will not run the risk of
circurmstances which could contribute to undermining the group’s integrity.”

The ethical guidelines provide further information as to how employees should
act if they find themselves in difficult situations.

3
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http://entry.statoil.no/HowWeWork/SupportProc/EandA-C/Ethics/Documents/Template letter to return gifts.doc

Anti-corruption compliance program in Statoill
Zero tolerance policy

 Statoil is against all forms of corruption,
and will make active efforts to ensure
that it does not occur in the Group’s
business activities.

“ Statoil



Thank you

Gifts, Hospitality and Expences in Statoil

Andrey Mukhin
Senior Advisor, Statoil Russia
anmuk@statoil.com, tel: +7 495 9673818

www.statoil.com




[logapku, nposaBreHmne roctenpumnmMmcTea U
CBdA3aHHble C 3TUM pacxobl — npaBuna
«CtaToun»

AHgpen MyxuH, cTapLumMii COBETHUK

[HenoBasi Bctpeya AEB, MockBa, 27 oktsabpsa 2010 r.



Kogekc aTUKu1 noseaeHus
— coaepkaHue

3. Kopekc BegeHus 4.
X03fIMCTBEHHO-3KOHOMMUYECKOM
OeATenbHOCTHU

Kopekc nuyHoro nose

4.1 3awmTta umyLiecTtsa U akTMBOB
komnaHumn «Statoil»

3.1 KoppeKTHOCTb MHdhopmaLmn,
TOYHOCTb ByXranTepcKoro yydeta u
BCEN OTYETHOW JOKYMeEHTaLmun

4.2 KoHdumaeHUnanbHOCTb

4.4 Tlogapkun, nposiBneHne
rocTenpUMMCTBaA N CBA3aHHbIE C 3TUM
acxogpbl

3.2 YecTHast KOHKypeHUMS n
aHTUMOHOMOSbHOE
3aKoHoOaTenbCTBO

. 4.5 KOHQMUKT NHTEPECOB
3.3 bopbba c koppynunen

4.6 PykoBoacTBo, paboTa no
COBMECTUTENBLCTBY U BbIMNOSIHEHNE
3agaHun

3.4 OdwumuymanbHble nuua

3.5 OTHOLWEHNs ¢ NOCTaBLLMKaAMU,

napTHeEpamu 1 3akasvymkamu o
PTHEP 4.7 WHcanpgepckas nHpopmaums

3.6 Vcnonb3oBaHue nocpegHNKOB 4.8 Bepenne 4OKyMEHTaLMM

3.7 Wcnonb3oBaHune nodbdoucTtos 4.9 XpaHeHne MHIOPMALIN 1

3.8 Tllonutuyeckasn oesaTenbHOCTb MHq)OpMaLWlOHHble CUCTEMbI

3.9 PaBHoOMpaBue 1 3THOKYNbTYpHOE
pasHoobpasue

4.10 lNokynka cekcyaribHbIX ycnyr

4.11 HapkoTUKM 1 ankorosnb

5. npaKTVI‘-IeCKaﬂ AeATesIbHOCTb U
KOHTPOIJb

5.1 TllepcoHanbHasi OTBETCTBEHHOCTb
5.2 OTBEeTCTBEHHOCTb pyKOBOAUTENEN

5.3 O6gasaTtenbHas npoBepka
YeCTHOCTU B NpeanpuHMMaTENbCKOM
OEATENBHOCTH

5.4 [lencteua B cnyvyae COMHEHUN U
HapyLleHUsa npasun

5.5 TllocneacTBua HapyLLeHUI
5.6 KomuTeTbl N0 BONpOCaM 3TUKU

5.7 [naBHbIN KOHTPOSIEP MO
cobntogeHuto TpebosaHum no 6opwbe ¢
Koppynumen

5.8 Tlopsigok pearmpoBaHusi Ha
3anpockl CMWA v gp. nHcTaHuumn

MpunoxeHne A. bouTenbHOCTb, BONPOCHI
K NPOSABIIEHNIO rOCTENPUNMCTBA
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[Mopapku, NposiBIieHMe rocTenpMMMCTBa U
CBsi3aHHblE C 3TUM pacxobl

Koaekc 3aTukKu noBeaeHnsa komnaHmm «Ctatonn», NyHKT 4.4
° COpr,EI,HVIK HE OO0JPKEeH NPUHNMAaTb KakKne-
nnbo nogapku
Monutuka nonHoro HenpusaTus

— WCKITIOYeHMue: peKiiaMmHas NnpoayKums
MWHUMarIbHOU CTOMMOCTU, OObLIYHO C JIOFOTUMNOM
KOMMNaHuu

 [MposiBNeHne roctenpnnMmMcTBa MoXeT ObITb

4L
NPUHATO COTPYOAHMKOM TOSbKO B TOM Cry4ae, ":'i* (13
€CNnu 3TO ornpasAaHo C AEernoBON TOUKU 3peHNs Staloif W
g Statoil

- PaCXO,D,bI, CBA3aHHbIe C npoe3nom, npoxmBaHnem
AOJNXKHbI BCerga onnavymMBatbCcA KoMnaHuemn
«CTtaTonn»

« ObcyxaaTb C pykoBoaguTenem

* an/IHLI,I/II'I B3aMMHOCTU

- Mbl He 6yneM npegnaratb 6onblue, 4eM MOXeM
NMPUHATDb

3

M
-
< ¥ Statoil




Koroa MOXXHO NPUHATL NoAapKu, NpoaBeHne
roctenpummcTBa 1 cBsA3aHHbIe C 3TUM
pacxoabl?

Kogekc aTuku noseaeHnst komrnaHum «Ctatoun», lNpunoxexHue A

1.Mo4yemy MHe 3TO nNpeaniaraeTcs U OXXnaaeTcs N YTo-HMOYab B OTBET?

2.0npaBgaHo N 3TO C AENOBON TOYKM 3pEHUA KOMNAHUKN «CTaTonn», U
SIBMNSOCH JIN 1 UMEHHO TEM JNULIOM, K KOTOPOMY crieayeT obpawaTtbca?

3. NpoBoasaTca nNu cenyac Kakme-nmbdbo neperoBopbl, 3aKynoYyHble
Npouecchl NN apyrue meponpuaTus, Tpebyrowme ocobeHHo
BHMUMAaTENbHOro noaxoaa?

4. B yeMm 3aknovaeTcs NposiBfieHNEe roctenpumMMcTBa, pasyMHbl N
3aTtpaTthbl 1 onnavymBaeT nNu koMmnaHus «CtaTtonny» pacxonbl, CBsi3aHHbIE C
npoe3gom/npoxneaHnem?

5. Mory nu 51 nydbnuyHo onpasaaTb CBOe y4YacTtune?

Statoil




Korga MOXXHO NPUHATL Nnoaapku, NposiBrieHne
rOCTENPUUMCTBA U CBSI3aHHbIE C 3TUM
pacxonbl (NpoaormKeHne)

Kogekc aTnkm noseaeHns komnanmm «Ctatonny, lNpunoxenmne A
6.4acTo nu rocTenpmMMMCTBO MO OTHOLLUEHWUIO KO MHE MPOABAETCA O4HON U

TOW XXe CTOPOHON?
/. byoyTt nu npencrasutenu Apyrmx KOMnaHMn yyacteoBaTb B AaHHOM
MeponpuUATUnN?

8.Ecnu a aBnscb eQMHCTBEHHBIM YYAaCTHUKOM OT KOMMaHun «CtaTtonny,
€CTb JI1 Ha 3TO 0cobble NPUYNHBI U NOMYYEHO NN pa3peLlleHne OT MOEro
pykoBoanTena?

9.Ecnu npurnatlleHbl Takke 1 Cynpyrin unn napTHepbl, eCTb Ny AN1st 3TOro
Pa3yMHbI€ MPUYMHBI U NMOMYYEeHO N pa3peLleHne OT MOEro pykoBoauTens?

10. Obcyxganochk N Takoe nposiBrieHne rocTenpunMmMmcTBa/aTo
pas3BriekaTtenbHoe MepornpusaTue npegsapuTensHO C MOMM pyKoBoaAUTENEM?

[MposaBuna oObl koMmnaHna «CtaTomn» nNnogoodHoe rocTtenpumMmMmcTBO?




KakoBbl HaLLM OXXUgaHUA B OTHOLLEHUU HaLLMX

MOCTABLUMKOB - [leknapauusa noctaBsuwmnkoB — [logapkum,
NposABIEeHNE rocTENDUMMCTBA N CBA3AHHbIE C 3TUM pacxoabl

Kak noctaBwumK kKomnaHum «Ctatonsn» Mbl He OyaeM HU NPSAMO, HU KOCBEHHO,
npepsiaratb COTpyaHMKamM KoMnaHmn «Ctatomnn» nnm 6yaM3Ko ¢ HUM CBA3AHHbLIM
nuuam, Kakme-nmbéo nogapku, 3a UCKINYeHneM MMHUMaSIbHbIX NO CTOUMMOCTH
pPeKnamMHbIX CyBEeHUPOB, YKpaLUeHHbIX TIOrOTUNOM KOMMaHUMN.

lNMposBrneHue roctenpMmMmcTBa B BUAe opraHMsaumm MepornpusaTumn, yroweHum
WU pa3BnevyeHnm MoXeT ObITb NMpPeanoXeHo TONIbKO B TOM cry4ae, eCnu 3710
ornpaBpaHoO C AeroBOU TOYKU 3peHus. Pacxoabl, cBA3aHHbIe C Npoe3aomMm,
NpoXuBaHUEM a TaKXe Apyrue pacxoabl COTPyAHUKA, NpeacTaBnfaoWwero
KoMnaHuo «CtaTouny», OyayT Bcerga onsflayMBaTbCsl CaMOU KOMMaHNEWN.

NposiBNneHue rocTenpMMMCTBA, pacxoabl, NOAAPKX UMK apyrue ycrnyrn He MoryT
npeanaratbCH UNM NPMHUMATLCA B CUTyaUUsiX, Korga NnpoBOAsTCH KOHKYPCbI Ha
nonyYyeHMe KOHTPAKTOB, OLeHKa NpeafioXeHUn unu pacnpegeneHume
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UYTto nenatb?

* NMponHcgopmupoBatb napTHepoB o0 Koaekce
3TUKU NnoBegeHua komnaHum “Ctatovn’.

* PazbAcHUTb NoNUTUKY KomnaHum “Ctatonn”
B OTHOLLUEHMM NOAAPKOB.

« Ecnu Bbl YyBCTBYeTe, YTO B onpeaerieHHON
CUTyaumm oTKa3 OoT nogapka Bbirnsagen Obl
SAAIBHbIM OCKOpOneHnem, cnegyet OoTrnpaBuUTb
noaapoK Hasaa no3gHee C BeXNMUBbIM
NUCbMOM, OO BSICHAIOLUM OTKa3.

 Bcerga nHpopmmpoBaTb CBOEro
pykoBoauTens o nogapkax.

« 3apeructpupoBaTthb NoA4AaPOK B BalueM
LieHTpe Nno perMcTpaumm nogapKkos.

 Ecnny Bac COMHeHUs, CBSXXUTECb CO CBOMM
pykoBoguTenem, Unm coTpyaHUKom no
coonoaeHno TpedboBaHMMN U KOHTPOTIO.

Gifts to be politely declined

By Cathrine Engebret, CLD COM PL
Published 2009-11-12, 12:20 CET

Christmas is drawing near and it is important to consider the ethical
guidelines concerning giving and receiving presents from suppliers
and partners.

Ethics are wvery important to Statoil and we want to be recaognised as hawing high
ethical standards. Clear rules have therefore been established for procurement

and gifts.

In general, gifts must not be accepted
from business connections unless
refusing therm could cause offence. If
accepted, such gifts becorme Statoil’s
property.

"t employee may only accept
advertising articles of an insignificant
value,” says Wibeke Dyreborg Kurdahl,
vice president for strategic supplier
relations and market analysis in

Wibeke Dyreborg Kurdahl

Frojects & Procurement. “Such articles usually bear a company logo.”

Employees must discuss all instances of gifts, hospitality and other gains with
their manager.

FEeminder to suppliers

A letter has been sent to the group’s suppliers to remind them of Statoil’s
guidelines.

“Iffe take the opportunity this wear again to remind our suppliers of our policy on
gifts,” says Kurdahl. “We are doing this to avoid circumstances which could

conflict with our ethical guidelines.”

“ffhile we appreciate the good intentions of giving gifts, we will not run the risk of
circurmstances which could contribute to undermining the group’s integrity.”

The ethical guidelines provide further information as to how employees should
act if they find themselves in difficult situations.
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http://entry.statoil.no/HowWeWork/SupportProc/EandA-C/Ethics/Documents/Template letter to return gifts.doc

BeXXnmBbi 0TKa3 NPUHATL NO4apoK

KaTtpuHe EHrebpeT. Ony6nukosaHo 11.12.2009, 12:20 CpeaHeeBponenckoe BpemMs

NMpuonuxaerca PoxaecTtBo U 04eHb BaXXHO PaCCMOTPETb 3TUYECKUe
NPUHUMUNbI B OTHOLUEHUU AAapeHUA U NOoJTyYeHUs NogapKoB OT NOCTaBLUUKOB
U napTHepoB. dTUKA NOBeAeHUSA Ype3BblYaMHa BaXHa AN KOMMNaHUn
“CtaTtonn’, n Mbl XOTUM YTOObLI KOMMAaHUA XapaKTepusoBasriaCb CBOMMMU
BbICOKMMMW 3TUYECKUMM NPpUHLUUNAMU. B 3TOM cBA3K pa3padboTaHbl U
onpepeneHbl NpaBuna B OTHOLEHMM NMOKYMNOK U No4apKoB.

B uenom, nogapku ot nuu, C KOTOPbIMU Y Hac AesioBble KOHTaKTbl, He
AOJMKHbI MPUHUMATbLCSA, 3a UCKITIOYEHNEM TeX cny4vyaeB, Koraga oTkas oT
nogapka MoXeT paccMaTpuBaTbLCA KaK ocKoporneHue. Ecnu nogapku
NMPUHUMAKOTCA, TO OHU AOJMKHbI NepeaaBaTbLCA B COOCTBEHHOCTb KOMMaHUN
“Cratoun’.

«COTPYAHUK MOXET NMPUHATb TOJNIbKO MMHMUMAarbHbIe MO CTOMMOCTHU
peKknamMmHble cyBeHUpbI», roBoput Bubeke Oiopebopr Kypaan, Buue-
npe3vaeHT No OTHOLWEHUSAM CO CTpaTerMyecKuMm nocrtaBLUMKaMU U aHanNu3y
pbliHKa B 6u3Hec noapasaeneHnn «lMNpoekTbl N 3akynkmny». «OObIYHO Ha Takux
nogapKkax CTOUT JIOroTUn KOMNnaHumn».

CoTpyaHUKN O0MKHbI 06CyXAaTb C CBOMMMU pPyKOBOAUTENAIMM BCe NPUMepb!
NoAapKoB, NPOSIBNIEHUA rocTeNnPMMMCTBA U Apyrne Bo3HarpaxaeHus.

y
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HanoMmunHaHme noctaBLLiMKaM

'pynne KoMnaHUU-NOCTaBLYMKOB OTNpPaBnseTcs NUCbMO - HAaMOMUHaHUe
O NpuHUMnax komnaHum “Ctatoun’.

«MbI XOTUM BOCMNOSIb30BaTLCA BO3MOXHOCTbLIO, YTOOLI eLe pa3 B 3TOM
rogy HanOMHUTbL HalWMM NOCTaBL4UKAM O HalLueW NMOSINTUKE B OTHOLLUEHUMU
nogapkoBy», roBoput Kypaan. «Mbl genaem 3To € uenbio n3bexarb
006CcTOATENbLCTB, KOTOPbIEe MOrnn Obl NpoTuBOpeYnTb Hawemy Kogekcy
3TUKU NOBEeOEeHUA.

«Mbl ueHuM Te onarue HaMepeHUus, KOTopbie BbilpaxXeHbl B AaHHOM
noaapkKke, HO Mbl He XOTUM CO34aBaTb Yyrpo3dy BO3HUNKHOBEHUSA
OGCTOHTeanTB, KOTOpbIe MOIJin Obl HapywuTb NnpnHUUnbI AenoBou
STUKN KOMINaHUN».

Koaekc aTukm noBeaeHUs AaeT AONONHUTENbHYO MHPOPMaLUIO O TOM,
KaK criegyeT BeCTU cebs cOTpyaAHUKAM B TPYAHbIX CUTyaLUsIX.

y
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[Tporpamma no 6opbbe ¢ Koppynumen B
koMmnaHum «Ctatouny. lNonutmnka nonHoro

HEMNPUNATUA

« Komnanuna «Ctatonn» npomus ecex
opm Koppyrnuuu v npunaraet
aKTUBHbIE YCUINNS, YTOObI HEe O0MYCTUTb
NOOOOHBbIX ABMIEHNN B CBOEM
OEeATENbHOCTMU.

Statoil




Cnacunbo

Mopapkn, nposiBneHne roctenpuMMcTBa U CBA3aHHbIe C
3TUM pacxofbl — npaBuna «Ctatonn»

AHapen MyxmH
Ctapwun coBeTHUK, MNpeactaBntensctso «Ctatonn ACA» B
Poccumn

anmuk@statoil.com, tel: +7 495 9673818
www.statoil.com

Statoil




Cucrtema KoMnnaeHc
(Compliance system)

B KOHUepHe THO®P PeunHnnang Npynn

N A TUVRheinland®

= TOVRheinland =

/ 29/10/2010 CCO | Compliance Komitee | Konzern Genau. Richtig.



THO® UHTepHaumoHanb Pyc

CeeTnaHa Haymuyk

PykoBoauTernb poccumnckoro otgernenma THOd Akagemum
Beaoywuin aygntop THOO
Local compliance officer

"Ten:+7(495) 660-08-89
=dakc: +7(495) 660-08-90
www.tuv.com
www.tuv.ru

FAN /A TOVRheinland®

= TOVRheinland =

y«f" Genau. Richtig.



KoHuepH THO® Pennnang Npynn

TIO® Peunnang Npynn sBnsieTca nMaepomM Ha MeXayHapoaHOM pbIHKe no
npeanocTaBrfieHNI0 TEXHUYECKUX ycnyr

13 850 Hawmx COTPYOHUKOB, OEATENbHOCTb KOTOPbIX MO BCEMY MUPY
eXerogHo nNnpuHOCUT Ham cBbile 1,2 munnuapaa espo, pabortatoT B bonee 490
dununanax, obecneunsas Hawle npucytcTene B 61 ctpaHe mupa.

Onupascb Ha 140-neTHUX ONbIT, HalWa AesATEeNbHOCTb COCPeAOTOYEHA B LLECTH
obnactax: lNpombiwneHHble ycnyri, TpaHcnopT, besonacHOCTb MPOAYyKLUMM,
KnsHb n 3gopoBbe, ObpasoBaHmne n KoHcanTuHr, CucTtemsl.

B 2006 rogy KoHuepH THO® PenHnang ogHMM M3 NepBbIX CTan y4aCcTHUKOM
MeXxayHapogHom nHuumatuebl OpraHmsaumm O0beanHeHHbIX Hauuin, koTopas
obbeamHsaeT Ha 4O6POBONBLHOM OCHOBE KOMMaHUN U3 PasfiMyHbIX CTPaH Mupa
C Uenbld NOALEPXKKN  YHMBEpPCasibHbIX MPUHLWMNOB  3KOSMOrMYECKOn U
couuanbHOW OTBETCTBEHHOCTMW.

Au
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A TUVRheinland®

Genau. Richtig.
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NMNoyemy KoHUuepH THO® PenHnaHp npuBepxeH Cucrteme
COOTBEeTCTBUA?

= MeHeo)KMeHT puckoB
* QUHAHCOBbLIW KOHTPOJSINIUHT

= UnieHcteo B IFIA (MexagyHapogHas pegepaumnst MHCNEKUNOHHbIX areHCTB-
accoumaumns Bcex KpyrnHbIX MHCMEKLUMOHHbIX OpraHu3aumin B Mupe)

= LIeHHOCTHbIE OpUeHTaUnn
= UN Global Compact (I mobanbHbi gorosop OOH)

A /A TOVRheinland®

. Genau. Richtig.



= TOVRheinland =

Kak KoHUuepH ycTaHaBnuBaeT cBou obsisatenbcTBa?

[OKYMEHTbI CUCTEMBI MEHE)KMEHTA:
= PykoBoasiLLME AOKYMEHTbI CUCTEMbI KOMMITaeHC

= PykoBogsime aokymeHTsl CSR (koprniopaTnBHas coumanbHas
OTBETCTBEHHOCTb)

= [lpyrasi AOKyMeHTauus (Hanpumep: KoAeKc NoBeaeHNs COTPYOHMKA,
PYKOBOACTBO MO NpeaoTBpaLLeHNo KOHITMKTa MHTEPECOB 1 KOPPYNLUMA)

» [loCcTpOEHME CUCTEMBI, BOBIEYEHUE COTPYOAHUKOB

» COTPYAHMKN CUCTEMbI KOMMJ1aeHC

* YnosiHomo4veHHble CSR (kopriopaTtnBHOM counaribHOM OTBETCTBEHHOCTU)
» [ops4asa NUHNA (BHELLHASA)

» YyebHble nporpamMmbl B 0611aCT KoMnaeHc

A TUVRheinland®

Genau. Richtig.




BHepapeHue cuctembl KoMmnsiaeHc basmpyeTca Ha
CyLLeCTBYHOLLEN CTPYKTYpe

© CrefComplmceomioer

TUVRheinland®

Genau. Richtig.




PacnpepeneHne o63aHHOCTEN B CUCTeMe KOMMNJaeHe

= Compliance Board (CoBerT): [TpHMMaET peLueHus
» Compliance Committee (KomuteT): [0OTOBUT peLLeHUs
= Chief Compliance Officer (CCO): [TONHBIM KOHTPOSb CUCTEMBI

CekpeTapb coBeTa

» Regional Compliance Officer (RCO): KoHTakTHOe nuuo gnsa pykosoautesnemn
B permoHax
COBETHUK NO MPUHATUIO PELLEHUIN U
oOCy)XeHn HecoOoTBEeTCTBUM/CrnyYyaes

Ob6LeHne B permoHe
(nocpegHuk mexagy CCO n LCO)

» Local Compliance Officer (LCO): KoHTakTHOe nuuo onsg pykoBoguTesnen
Ha MecTax U COTPYOHUKOB
COBETHMK NO MPUHATUIO PELLEHNN

A /A TOVRheinland®

TUVRheinland

0? $ Genau. Richtig.



3apaum Compliance Officer:

YenoBeyeckue
pecypchbl

= Pabotac
pernoHansHeiMn HR
oTaenamu/nogaepxka
(coxpaHeHune
aeknapaummn
COTPYOHUKOB)

= CocTaBrieHne 0T4eTOB O
KOJ1-B€ COTPYAHUKOB
nognucaBLLNX
aexknapaumio
(nepepaetca CCO
exerogHo)

» [lonydeHne geknapaummn
PYKOBOLCTBA
(nepepaetca CCO
exerogHo)

= TOVRheinland =

Cnyyau
HecCooTBeTCTBUSA

B cnyyae
BO3HUKHOBEHMUS
HECOOTBETCTBUMN-
obLuleHmne ¢
PYKOBOACTBOM

= 3anosiHeHue popm
npeanoxeHHolx CCO

* HanpasneHue
MHCGOpMaLINKM O
CNOXHbIX cnyyasx CCO

= HemeaneHHoe
nHdopmuposaHne CCO
0 criyyasx
HEeCcoOTBETCTBUN,
KOTOpble MOryT HaHeCTU
Bpen KOHLepHY unn ero
penyTtaumm

OGOyu4eHune

* MOHUTOPUHI
oOy4atoLmnx
MepOonNpPUATUN

= PacnpocTpaHeHune
y4yebHbIX MaTepmnanonB

* IHdhopmmposaHne CCO
0 Kosn-Be 06yymnBLUMXCS

NoTpebHOCTHU

* IHdhopmmpoBaHue o
BO3MOXXHbIX
noTpebHOCTAX
(nepesog,
mMartepuansi....)

A TUVRheinland®

Genau. Richtig.



Muccusa THO® PeunHnaHg Npynn- oCHOBa HaluuX
noeucTBun

Mwuccunsa npoBo3arnallaeT crneayowme NpUHLMNGI:

= Hawwu ycnyru npegnaratoT 6e3o0nacHoOCTb
anga nogeun, oodLwecTsa U OKpyKatoLLEN
cpenbl

Haluwm oueHkn n pelieHnsa 6asmpyoTcs Ha
0OBbEKTUBHLIX (hakTax

Mbl OpMEHTUPOBAaHbI Ha KITMEHTA M ycnex
Mbl OTBETCTBEHHbI M NPeanpUNMYMBLI
Mbl 4EMOHCTPUPYEM SKOSNOrMYECKYH U
coumanbHyto OTBETCTBEHHOCTb

Hawwwn gencrems Nnpo3payHbl U NMOHATHbI

SA /A TOVRheinland®

"%,,QW Genau. Richtig.




NMNonuntunka kKomnaHuum

OxudaHusi om compyoHukos THO® PeliHnaHO 8
crnedyrowux obrnacmsx:

CoumanbHasi OTBETCTBEHHOCTb
Konornyeckasi OTBETCTBEHHOCTb
OKOHOMUYECKass OTBETCTBEHHOCTb
[Tpo3pavyHOCTb MHOPMaLNK
N3beraHne KOHNNKTa MHTEPECOB
[TlpoTnBOL4ENCTBME KOPPYNLUN
YecTHas KOHKypeHLum4

» KoHnaeHunasrnbHOCTb

A TUVRheinland®

Genau. Richtig.




MexayHapoaHaa deaepauns MHCNEKLUNOHHbIX areHCTB

IFIA - rmobanbHaga roffloBHas opraHusauuns anst KOMnaHum npeaocTaBnArOLLNX
TEXHUYECKNE YCIyrn

[1esaTenbHOCTb €€ YrieHOB COOTBETCTBYIOT onpeaeneHHbIM 3TU4ECKUM
npuHUUNam N AOKyMeHTaM, HaripmmMmep TakmM Kak Kogoekc noBeageHus

BHeapeHue npnHUMNOB NpPoBEPSAETCSH C NMOMOLLLI BHELWHNX U BHYTPEHHNX
NpOBEpPOK

MpuHuune! IFIA:

[Mpo3payHOCTb HdOpMaL K

N3beraHne KOHNUKTa NHTEPECOB

KoHdmaeHunansHOCTb

[TlpoTBOAENCTBUE KOPPYNLUN

CnpaBeasninBasi KOHKYPEHLUMA U MAPKETUHT

A /A TOVRheinland®

> Genau. Richtig.




mob6anbHbIN gorosop OOH
OCHOBbI, POnb N XapakTepUcTmKa

* IHnuumposaH B 1999 rogy ObiBLUMM
cekpetapem OOH Kodu AHHaHOM.

» [nobanbHbIn gorosop 6asnpyetcsa Ha 10
npuHUMnax.

» CerogHs 6onee 5000 komnaHnn OEUCTBYIOT B
pamMkax [JoroBopa.

= B 'epmaHun okono 150 komnaHWM nognucanu
ero u cpopmMmmnpoBasnm HauMoHarnbHy CeTb.

= THO® PenHnaHg ogHa U3 4 komnaHum B
CTUMyInupytoem kKomutete ['epmaHckon ceTtu
[(nobanbHoro gorosopa.

= TOVRheinland =

A TUVRheinland®

Genau. Richtig.



mob6anbHbIN gorosop OOH

lNpaBa yenoBeka

* [lpuHuun 1: [lenoBble Kpyri OOMmKHbI NOAAEPKUBATb M YBaXXaTb 3aLLMUTY NPOBO3rMalLeHHbIX Ha
MeXAyHapoaHOM YPOBHE MpaB YeroBekKa;
MpuHuun 2: [lenoBble Kpyrn He OOMKHbI ObiTb MPUYACTHBLI K HAPYLLIEHUSIM npaB yenoBeKa.

TpynoBble OTHOLLIEHUA

* [puHumn 3: [enosble Kpyru A0SMKHbI nogaepXxmeatb cBoboay O6'beJZI,I/IHeHI/IF| n peaanoe npmsHaHme
npasa Ha 3akflto4eHne KONMNeKTUBHbIX JOroBOPOB;
MpuHumn 4: [denoBble Kpyr1 OOMKHbI BbICTYNAaTh 3a JIMKBMAALMIO BCeX (POPM I'IpVIHy/J,VlTeJ'IbHOFO "
obsi3aTenbHOro Tpyaa;
MpuHumn 5: [denoBbie KpyrM AOIMKHbI BbICTYMNAaTh 3a NOJIHOE UCKOPEHEHWNE: ,EI,eTCKOFO pr,u,a
MpuHuUMn 6: [enoBble Kpyr1 OOMKHbI BbICTYNATh 3a JIMKBMOALUMIO ANCKPUMIHaLWW B Cepe.spyna n
3aHATOCTH. '
Okpyxatowas cpeaa
* [lpuHumn 7: [denoBble Kpyr1 OOMKHbI NOAAepKMBaThb NOAX04 K 3KOSIOrMYeCcKMM Bonpocam,
OCHOBaHHbI Ha NpUHUUNe NpeLoCTOPOXKHOCTY;
MpuHumn 8: [denoBble Kpyr1 OOMKHbI NpeanpuHUMaTb UHULMATUBLI, HanpaBreHHbIe Ha NOoBbILWEeHVe
OTBETCTBEHHOCTM 32 COCTOSIHNE OKpYXaloLLen cpenbl;
MpuHumn 9: [lenoBble Kpyr1 OOMKHbI COAENCTBOBATL PaA3BUTUIO N PaCNPOCTPaHEHWUIO 3KOMOrMYeCcKu
Be3onacHbIX TEXHOSOIMMN.

NMpoTuBOoAencTBUE KOppynuuu

* [TpuHumn 10: [denoBble Kpyrn OOMKHbI MPOTUBOCTOATL BCEM (bOpMam Koppynumm, BKoYasa
BbIMOraTesi.CTBO U B3ATOYHUYECTBO.

tuy,
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Koaoekc noBegeHus cotpyaHuka THO® Pennnang Npynn

» [1pnunHbl BO3HMKHOBEHMA Kogekca n npeacrasneHne (obwme npuHUmMnbI)
» KoHdwmaeHumanbHOCTb

= bopbba ¢ gucKpMMMHaUnEN

» KOHGONUKT MHTEepecoB (BKIOYas Koppynuuio)

= OTMbIBaHME OEHEXHbIX CpeacTBa

» CnpaBeanmBas KOHKYPEHLUMA U MAPKETUHT

= OpueHTauusi Ha KNUEHTOB U BM3HeC-NapTHEpPOB
» [Ipo3payHoCTb ycnyr

» [1po3payvyHOCTb MHGOPMALMN/KOMMYHUKaLINK

= IcknioveHnsa n otkas oT AenoBbIX OTHOLLEHUNA

= 3awmTa oKpyXatoLien cpeabl

= bnaroTBOpUTENLHOCTb U CMOHCOPCTBO

» 3awmTa CoTpyaHUKOB

= Pabouas cpena

» BHeapeHue, npoLeaypbl pacCMOTPeHUs xarnob 1 oT4eTsl 0 Henofobatolem
rnosegeHnn

iA% A TUVRheinland®

- Genau. Richtig.



PykoBoacTBO No npeaoTBpaLleHU0 KOH(IIMKTa
MHTEepPeCcoB U Koppynuuu
CopaepxaHue

PykoBoACTBO perynumpyer:

= [lpuHATME UK NPEaSIOXEHME NOAAPKOB NN BO3HArpaXaeHum

» brusHec-naH4yn/yX1Hbl

= [Ipyrne meponpudaTtud

» KOH(UKT nHTEpecoB

= OBda3aHHOCTb coobuiaTh 0 nNpeanosiaraeémMomu
Koppynumm

» O6s13aHHOCTb OOpaLlaTbCAa 3a KOHCY bTaumeu

» [lonHOMO4MNS COTPYOAHUKOB CNY>XObl COOTBETCTBUS

= CaHKumMn B criydae obHapyXeHUs1 Koppyrnunm

» [1peaynpexgeHne n KOHTPOrb

9 A% A TUVRheinland®

- Genau. Richtig.



PykoBoacTBO No pabdboTe ¢ HEKOMMeEpP4YeCKUMu
3anpocamu (PykoBoaCTBO MO CIOHCOPCTBY)
CopaepxaHue

PyKoBOACTBO perynupyer:

= OnpegeneHne NOHATUA HEKOMMEPYECKON MOMOLLM
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Precisely Right.

Compliance in the TOV
Rheinland Group

® Introduction

" Help

¥ Why compliance?
" What is compliance?
" Case study

" Exercise: At the auto
garage...

" Who benefits from
compliance?

" Who does compliance
apply to?

" What are the

consequences of
violations?

" Your learning goals
* Guidelines and Activities

} Case Studies and
Applied Tasks

® Introduction Final Exam

The aims of compliance - in the TUV Rheinland Group

"Dear Employees!

I and my board colleagues would like to
welcome you to the Compliance Learning
Programme of the TUV Rheinland Group.

Compliance, in other words the
observation of law and justice in
accordance with our mission Statement
and corporate policy, is of primary
importance to us as TUV Rheinland...”

On the following pages Professor Braun,
the Chairman of the TUV Rheinland Group,
will explain why compliance is so important
to our company.

Please start the wideo now. (Duration: 3
minutes)

Startvideo
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Open text
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Compliance in the TUV
Rheinland Group

* Introduction

" Help

* Why compliance?

¥ Guidelines and Activities

" An Overview of
Compliance Guidelines

" The IFIA and the UN
Global Compact

" Why is there a Code
of Conduct for TOV
Rheinland?

" Exercise: Why is there
a Code of Conduct for
TUV Rheinland?

® Code of Conduct:
Gifts, Meals and
Invitations 1

" Code of Conduct:
Gifts, Meals and
Invitations 2

" Exercise Code of
Conduct: Gifts, Meals
and Invitations

® Code of Conduct:
Non-Association 1

" Exercise Code of
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The IFIA and the UN Global Compact

The IFIA

IF1A stands for: International Federation of
Inspection Agencies. The IFIA is an
association of leading international testing
companies, including TUV Rheinland, SGS,
Intertek and Bureau Veritas among others.
They set the standard worldwide for
compliance by testing service companies.

R
The IFIA - Principles

The UN Global Compact

The UM Global Compact is an inibiative of the
former UN-General Secretary Kofi Annan, who
in 1999 called upon international corporations
and social organisations to make up for
imbalances and undue hardship that
globalisation can visit upon employees.

41 Sound onjoff
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The TUV Rheinland Group has committed itself as a

signatory to these principles.

e S
The 10 Principles of the UN Global Compact
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ASSOCIATION OF EUROPEAN BUSINESSES
IN THE RUSSIAN FEDERATION

Recent Trends in Business Ethics,
Compliance and Corporate Security

October 27, 2010
Marriott Tverskaya Hotel, Moscow
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