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Total reward and total remuneration

COMMON EXAMPLES REWARD ELEMENTS DEFINITION
Work culture and climate
Leadership and direction
Career/growth opportunities
Work/life balance
Job enablement
Recognition

Intangibles (typically 
intrinsically valued)

Total 
reward

Total 
remuneration

Total 
direct
compensation
Total 
cash

Base salary
Hourly wage Base cash

Cars
Clubs
Discounts

Perquisites

Retirement
Health and welfare
Time off with pay
Statutory programs
Income replacement

Benefits

Annual incentive
Bonus/spot awards Short-term variable

Stock/equity
Performance shares Long-term incentives

Intangible

Internal value 
or motivation

Tangible

Rewards to which 
an objective dollar 
value can be 
assigned
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Dynamics of Moscow Pay Market growth
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Dynamics of Almaty Pay Market growth:
Analysis based on questionnaires

9%

18,80%

16%
12%

20%
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Moscow and big cities of Russia 
Junior Specialist market 

Moscow

St. Petersburg

Yekaterinburg

Krasnodar
Samara Tver

Khanty-Mansiysk

Base Salary Total Cash
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Moscow

St. P
etersburg

Yekaterinburg

Krasnodar

Samara Tver

Khanty-Mansiysk

Base Salary Total Cash

Moscow and big cities of Russia
Specialist market
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Moscow

St. Petersburg

Yekaterinburg

Krasnodar
Samara Tver

Khanty-Mansiysk

Moscow and big cities of Russia 
Professionals / Mid. Management market
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Sector deviations: 
Junior Specialists
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Sector deviations: 
Specialists

0%

20%

40%

60%

80%

100%

120%

140%

FMCG

Automotive

IT / T
elec

om
Reta

il

Industry

Oil &
 Gas

Chemical

Medical / P
harm

a

Media / A
dvertis

ing



10© 2008 Hay Group. All Rights Reserved

Sector Deviations: 
Professionals / Middle Management
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On-target bonus for different 
employee categories

22,50%

28,00%

17,88%

21,67%

15%

20,49%

13,75%

19,97%

0,00%
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Management

Professionals / Line
Managers
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Benefit Rating 2008

Healthcare / Medical
93%

Company Car
55%

Mobile Phone
71%

Lunch Allowance
44%

Fitness Club
20%

Daily Allowance for 
business trips

78%

Additional vacation 
days
42%

Pension Plans
17%
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Reward Info Services in Russia: dynamics of growth
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220 participating companies

540 000 of incumbents in our database

8 business sectors

Data available for Moscow, St. Petersburg and 12 macro regions of Russia

We conduct regular, regional, sector and club surveys
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Sector Coverage

Chemical
6%

RETAIL
14%

IT / Telecom
6%

Finance
4%

Industry

13%

FMCG 31%

Oil And Gas
11%

Media / 
Advertising
3%Automotive

5%
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