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DEAR READERS,

| am pleased to present the first in 2023 issue of “Business
Quarterly”, which reviews the most significant HR issues, ex-
plores current trends in the domain of personnel manage-
ment, and offers potential solutions related to the present

human resources agenda.

The past year was incredibly difficult. Nevertheless, AEB
made considerable efforts to help businesses cope with
the problems that had arisen. Notably, the AEB Human
Resources Committee was among the Association’s first and
most effective bodies in terms of promptly responding to the
increasing unprecedented risks and challenges for companies
throughout 2022. The Committee successfully organized
more than a dozen events on the topics that AEB members
were the most concerned by. | would like to express my sincere
gratitude to the representatives of the Committee for their
tireless and highly productive work. Some of the results of
this activity are reflected in this publication, and | am deeply
thankful to the authors of the articles for their contributions.

TADZIO
SCHILLING

AEB Chief Executive Officer

In particular, the journal examines remote work options for
relocated employees from the legal regulation perspective.
The peculiarities of registering a business entity in Armenia,
Kazakhstan and Uzbekistan are analyzed in detail as well.
The periodical discusses the principles for the legality of
staff redundancies, citing court cases from 2022. It also
describes the findings of a study on the professional profiles
and compensation packages of HR employees. Finally, it
summarizes the trends and prospects of the Russian pension
services market.

As usual, the “Business Quarterly” includes sections with
brief information about events held by the Association,
Russia’s macroeconomic indicators for the last year, and
the AEB'’s recent interactions with government agencies.
Description of the companies that have recently joined
the Association is provided separately. | am grateful to the
new members for their trust and look forward to long-term
cooperation.



AOPOINE YNTATEJIN!

A pap npencTaBuTb BalweMy BHUMaHUO nepebi B 2023 ropy
BbINMYCK €XeKBapTallbHOro AenioBoro usfaHusa “Business
Quarterly”, B koTopoM o603peBatoTca Haubonee 3HauMMble
BOMPOCHI B chepe TPYAOBbIX PECYPCOB, UCCIIEyIOTCA COBpe-
MeHHble TeHAeHLMM B obacTu yrnpasieHus nepcoHasoM, a
TakXe npepiaratoTcs NoTeHLMasbHble peLleHuns, CBA3aHHbIe C

akTyanbHon HR-noBecTkom.

[Mpowenwn rofn okasasca HEBEepPOATHO TaXKesbiM. TeM He
MeHee, AEB npunoxwuna 3HaumTesnbHble yCUans, 4Tobbl Mo-
MOuYb 6U3HECY CNPaBUTLCA C BOZHUKLUMMUK NpobrnemMamu. Mpu-
MeuaTenbHo, Yto Komutetr AEB no TpynoBsbiM pecypcam 6bin
B uuMcC/ie NepBbIX U caMbix adPeKTUBHbIX B Accoumaumm no
CTerneHu onepaTUBHOIO pearnpoBaHns Ha Bo3pacTatoLLme Ha
npoTsaxeHun Bcero 2022 ropa 6ecrnpelefeHTHble A58 KOMMa-
HUW PUCKM U BbI3OBbI. KOMUTET yCrnelwHo opraHM3oBals CBbllle
[ecATKa MepornpusaTUn Mo caMbiM OCTpbIM Ans uneHos AEDB
TeMaM. f xoTen 6bl Bblpa3nTb UCKPEHHIOK 6narofapHOCTb
npenctaButenam KoMuTteTa 3a HeyCTaHHbIM TPYL U BbICOKO-
NPOAYKTUBHYIO paboTy. HekoTopble UTOrM 3TOM AeATENbHOCTH
OTPa)keHbl B HACTOALLEM U3LaHUU, U A TNTy6OKO NpU3HaTeneH

aBTOpaM CcTaTel 3a NOArOTOBMEHHbIEe MaTepuanbl.

TAA3UO
WAUNJIUHT

[eHepanbHbI anpekTop AEB

B uacTHOCTH, B XypHane paccMaTpuBaloTCst BapuaHTbl Op-
raHMsaunmnm AUCTaHLUMOHHOM paboTbl B YCNOBUAX perioka-
LMM C TOYUKM 3PEHMS TEKYLLErO MPaBOBOro PErympoBaHus.
MoppobHo aHanusupytoTcss OCOBEHHOCTU perucTpalmm
topuanyeckmx nuL B ApMennn, KasaxctaHe u YsbekucTtaHe.
M3noxeHbl MPUHLMMbBI MPaBOMEPHOCTU COKpalleHUs LWTaTa
Ha npuMepe cynebHol npaktukm 2022 roga. OnucbiBatoTcs
pe3synbTaTbl UCCriefoBaHna NpodecCnoHanbHOro nopTpeTaun
KOMMEeHCaLUMOHHOro nakeTa coTpyaHukos coepbl HR. O606-
LeHbl TPEHAbI N NePCNeKTUBbI POCCUMCKOrO PbiHKa MeHCU-

OHHbIX YCNyT.

Kak 06bl4HO, B Ny6nMKaLMio BKITKOYEHbl pasgenbl, Coaepxa-
ne kKpaTkyto MHbopMauuio O NMpoBeAeHHbIXx Accounaunen
MeponpuATUSX, O MaKPO3IKOHOMUYECKMX NMokasaTensax Poccun
3a MPOLUMbIA rof, a Takke O HefaBHen featenbHocty AEDB B
chepe B3aMMOLENCTBUSA C OpraHaMu rocyfapCTBEHHOM Bna-
ctu. OTAenbHO NPUBOAUTCA OMMUCaHME KOMMaHWKM, KoTopble
HefaBHO npucoenuHunuce kK Accoumaumn. A 6GnaropapeH
HOBbIM UNleHaM 3a OKa3zaHHOe [oBepue U HaekChb Ha Joro-

CpO4YHOEe COTpYyaHNYeCTBO.

AEBRUS.RU



DEAR FRIENDS!

This issue of “Business Quarterly” is dedicated to human re-
sources management and we hope to have it published in time
for our HR conference “Times of anxiety: HR is everything!” to
be organized on March 15, 2023. This will be our first conference
after along-lasting hiatus caused by the COVID-19 pandemic.

The Human Resources Committee wasinstrumentalin helping
AEB members get through these turbulent times. We hoped
for the situation to stabilize, but instead faced new challenges.
A lot of these issues were dealt with by HR executives and ex-
pertsin the field.

Nevertheless, no crisis lasts forever — and this one will also
pass. That is why we are currently discussing not only the op-
tions for dealing with problems that are typical for the present
period but also the scenarios for the future.

There is a great quote, “Miracles occur, but one has to work
terribly hard for them.” HR departments have always worked

IRINA
AKSENOVA

Chairperson of the AEB
Human Resources Committee;
Deputy General Manager, Key
Accounts, Coleman Group

hard. It is my firmest belief that Russian HR departments
have always dealt with a broader range of issues than those of
their European and international counterparts. Many issues
in Russia pass through the hearts and hands of HR Directors,
perhaps due to the industry being less digitized there. This
fact managed to come in handy in times of crisis, surprisingly
enough... After all, “the real danger is not that computers will
begin to think like men, but that men will begin to think like
computers.”

We at the HR Steering Group (Irena Alekritskaya, Antal
Talent; Valeriya Konyamina, Pyaterochka; Evgeny Reyzman,
Melling, Voitishkin & Partners; Ekaterina Strizhova, Kept; and
myself) are proud to host events for our honored audience. It
is crucial to understand that your efforts do not go unnoticed:
they really do help companies in their search for solutions.

We are looking forward to seeing all of you at our conference
and we hope you will enjoy the agenda we prepared.

BUSINESS QUARTERLY
Spring/BecHa 2023



AOPOIE APY3bAl!

MbI BbinMycKaeM 3TOT HOMEp eXXekBapTaslbHOro AEI0BOro 13-
naHua “Business Quarterly”, nocBsaleHHbIM BoNpocaM yrnpas-
neHua nepcoHana, K Hawen HR-koHdepeHunn «Bpemsa Tpe-
Bor: HR peuwatot Bcél», koTopaa coctoutca 15 mapta 2023
roga. 9710 byaeT nepsas KOHGepeHLMsa Nocse 3HaYUTETbHOrO

nepepbiBa, BbI3BaHHOIO naHaemMmen KOpPOHaBupyca.

KoMuTeT no TpyAaoBbIM pecypcaM MHOroe chenan Ans Toro,
4TO6bI MOMOUL YneHam AEB nepexxuTb TOT HEMpocCTol Nepuoa.
Mbl Hapesnucb Ha cTabunmsauuio CUTyauuu, HO CTONKHY-
JIUCb C HOBbIMK NpobieMaMu, KOTOPble Ha YPOBHE KOMMaHUM
B 3HAUUTESIbHOM CTeMNeHU npuxoantcsa pewatb HR-gupekTopam

ncneunanuncTam.

OpHako HW OAMH KPU3UC He ANIUTCA BEYHO, MPOMAET U 3TOT.
[MoaToMy celyac Mbl 06CyXKAaeM BapuaHTbl PeLLEHUIA OCTPbIX
CUTyaLIMI, XapaKTepPHbIX 419 TEKYLLEro Nepuoaa, a Takxke cLe-
Hapwn pa3BMUTUA Ha Byayliee.

EcTb xopoliaa norosopka: «Mygeca cnyyatorcs, NpocTo And

3TOro Hago MHOrro TPyAnTbCA». OTpensbl AernapTtaMeHTbl Mo

UPUHA
AKCEHOBA

Mpencenatens Komuteta AEB no TpynosbiM
pecypcam; 3aMecTuUTe b reHepasbHoro
[AMPEeKTopa no paboTe C KIoUEBbIMU KITMEHTaMK,
Coleman Group

yrnpaBfieHWo NepcoHanoM Bcerga paboTanu MHOMO U, C MOewn
TOUKM 3peHusd, B Poccumn 3aHnMatoTca 6onee LMPOKUM CrneKk-
TPOM BOMPOCOB, YEM B €BPOMENCKUX N MEXAYHAPOLHbIX LUTab-
kBapTupax. B Poccrm MHOrne Bonpochl NpoxoasaT Yyepes cepa-
ua v pyku HR-mMpekTopoB, BO3MOXHO, BCneacteme 6onee
HU3KOW cTeneHn unbpoBmsaumm. M yamemutenbHbiM o6pasom
3TO MoMoraeT B KpM3uUCchl... «He cTpallHO, ecnu KoMmbloTep
HayHeT AyMaTb, Kak yenosek. CTpallHO, eC/iv YeNoBEK HaUHeT

lyMaTb, Kak KOMMbOTEP».

Bce uneHbl KoopanHaumoHHowm rpynnbel no HR (MpsHa Ane-
KpuTckasa, «AHTan TanaHTbl»; Banepua KoHamuHa, «[1aTépou-
Ka»; EBreHun PenamaHn, «MennuHr, BONTULWKKWH W napTHEpPbI»;
ExatepuHa CtpuxoBa «KanT» 1 Balla MOKOpHasa cryra) cumTa-
tOT 3a YeCTb OPraHM30BbIBaTb MEPOMNPUATUS ANS Hallen ayan-
Topun. Beab oUeHb BaXKHO OCO3HaBaTb, YTO pe3ysibTaTbl TBOUX
TPYLOB He HanpacHbl, a ENCTBUTENbHO MOMOratoT KOMMaHUAM

NCKaTb N HaxXo4uTb peLleHnd.

HapeeMmcqa yBuaeTb Bcex Bac Ha Hallen KoHpepeHuuu. Mol

MOAroTOBUIIN OYEHb MHTEPECHYIO Nporpammy!

AEBRUS.RU



DEAR READERS,

Let me welcome you on behalf of the Ministry of Labour and
Social Protection of the Russian Federation.

The initiative of the Association of European Businesses to
dedicate a separate “Business Quarterly” periodical to the study
of significant issues in the area of human resources is important
and well-timed.

Describing the current situation in the labour market, it should
be noted that last year we saw an overall positive trend. The
unemployment rate hit an all-time low of 3.7% of the labour
force in November 2022, down 0.6 p.p. from November 2021.
According to Rosstat, the number of unemployed in November
2022 was 2.7 million people. This is 15.6% lower than in 2021 (3.2
million people). The number of unemployed people registered
with the employment service in December 2022 was 564.1
thousand people, which is 212.8 thousand people, or 27.4%,
less than in December 2021. This dynamic was influenced by
the removal of COVID-19 restrictions, the general stabilization
of the economy thanks to its adaptation to the sanctions and,
as a consequence, increased employment opportunities for
unemployed citizens (in 2022, the share of unemployed citizens
taken off the register was about 50%, and in 2021, 30%). At the
end of 2022, the proportion of registered unemployment in the
Russian Federation as a whole was 0.7% of the labour force for
the first time in the history of observation.

One of the crucial innovations of recent times has been the
use of electronic document management in the field of labour
relations (EDM).So,on November22,2021, Federal Law No.377-
FZ “On Amending the Labour Code of the Russian Federation”
regulating electronic document management within the field of
labour relations came into force. The law enshrines the results

of an experiment on the use of EDM, which began in May 2020

ELENA
MUKHTIYAROVA

Deputy Minister of Labour and
Social Protection of the Russian
Federation

and ended on November 15, 2021. The experiment showed
that the use of EDM allows better protection of personnel
documents from damage and loss, simplifies the procedure of
registering labour relations, reduces costs for employers with a
distributed branch network, and gives employees quick access
to the documents and certificates necessary for labour activity.

Anotherimportant achievement in the field of labour regulation
can be considered distance work. In order to improve the labour
legislation for flexible forms of employment and the application
of information and communication technologies in labour
relations, Federal Law No. 407-FZ of December 8, 2020 “On
Amendments to the Labour Code of the Russian Federation
Regarding Regulation of Distance and Remote Work and
Temporary Transfer of Employees to Distance Work at the
Initiative of the Employer in Exceptional Cases” was adopted,
cominginto effect on January 1,2021. The law has expanded the
possibilities for organizing distance work. It can be performed
on a permanent basis or temporarily (continuously for up to 6
months, or periodically, when distance work alternates with work
at a stationary workplace). In addition, distance (remote) work is
regulated in exceptional cases that threaten the life or normal
living conditions of the entire population, or part of it. Distance
employment allows the economy to use the labour of all socio-
demographic groups of the population who, because of limited
ability to work or activity in one of the areas of employment
(personal work, studies), or for family and other circumstances
cannot carry out work on-site.

In conclusion, | would like to note that the Ministry of Labour
and Social Protection of the Russian Federation will continue
to work proactively, assess the current situation on the labour
market, respond in a timely manner in order to save jobs and

support the employment of our citizens.

BUSINESS QUARTERLY
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YBAXKAEMbBIE YNTATEJIAN!

[NosBonbTe nonpmBeTCTBOBAaTb BaC OT JINLLa MMHMCTepCTBa TpyOa

1 colmarnbHom 3awmTbl Poccuiickon PenepaLimm.

MHuumaTea AccoLmaLim eBponenckoro byusHeca nocBATUTL OT-
[erbHbIM BbIMYyCK eXKeKBapTaslbHOro AeI0BOro usfaaHus “Business
Quarterly” nccnenoBaHuio 3Ha4YMMbIX BOMPOCOB B chepe Tpyao-

BbIX PECYPCOB SIBIIETCS BaXKHOW M CBOEBPEMEHHOW.

XapaKkTepusysa Tekyllylo CUTyaLmio Ha pblHKe Tpyda, cregdyeT
OTMETUTb, YTO MPOLUEALLNIA FOf B LIeNoM 6bli 611aronpuaTHbIM.
YpoBeHb 6e3paboTuLLbl OBHOBW UCTOPUYECKUIA MUHUMYM U CO-
cTaBwn B HoAbpe 2022 roga 3,7% OT YMCNEHHOCTU paboyelt cubl,
cHu3mBLMCh Ha 0,6 n.n. no cpaBHeHuto ¢ Hoabpem 2021 ropa. Co-
rnacHo aaHHbiM PoccTaTa, uncneHHocTb 6e3paboTHbIX B HOAOpe
2022 ropa coctaBuna 2,7 MiH Yenosek. 2To Ha 15,6% MeHblue
3HaueHna Hoabpsa 2021 roga (3,2 MnH Yenosek). YncneHHoCTb
6e3paboTHbIX FpaxxaaH, 3aPerncTPUPOBaHHBIX B OpraHax Ciyxobl
3aHATOCTY, B Aekabpe 2022 ropa coctasuna 564,1 Tbic. yenosex,
41O Ha 212,8 TbiC. YenoBek wnu Ha 27,4% MeHblue, YeM B Aekabpe
2021 ropa. Ha Takyto AMHaMUKy MOBMMANIO CHATUE KOBUAHbBIX Orpa-
HUYeHWI, obLLas CTabUIM3aLLMa CUTYaLMKM B SKOHOMUKE B CBA3M C
ee aganTaLmen K CaHKLIMOHHbBIM OrpaHUYeHNaM W, Kak CNIeACcTBMe,
BO3pPOCLUME BO3MOXHOCTM [N TPYAOYCTPOMCTBa 6€3paboTHbIX
rpaxpaaH (B 2022 rofy B CTPyKType 6e3paboTHbIX rpa)iaH, CHa-
TbIX C PErUCTPALMOHHOIO YYeTa, YAESbHbIM BEC TPYAOYCTPOEH-
HbIX rpaxkaaH cocTtasun okosno 50%, 8 2021 rogy — 30%). YposeHb
peructpupyemoit 6e3paboTuubl B LienioM no Poccuinckon Gene-
paLMn BrepBble 3a BCIO UCTOPUIO HaBIIOAEHWIA COCTaBWI Ha KO-
HeL, 2022 roga O,7% OT UNCNIEHHOCTW paboyer cunbl.

OpHWM 13 CyLLLeCTBEHHbIX HOBOBBEEHMUI MOCNEeAHEro Bpeme-
HW CTano MCrosb3oBaHWe 3M1EeKTPOHHOIO JOKYMeHTOO60pOTa B
chepe Tpynosbix oTHowweHu (SKOO). Tak, 22 Hosbps 2021 roga
BcTynun B cuny Penepanbhbiit 3akoH Ne 377-O3 «O BHeceHUn
naMeHeHur B Tpynosom kogekc Poccuiickon Pepepalimmy, pery-
JIVPYIOLLIMI 3NEKTPOHHBIN LLOKYMEHTOO60POT B Chepe TPyLOBbIX
OTHOLeHUN. B 3akoHe 3akpenneHbl pe3ynbTaTbl SKCNepUMEHTa

no ncnonbzosarmo KOO, koTopbin cTapTosan B Mae 2020 roga

EJIEHA
MYXTUAPOBA

3aMmecTuTenbs MuHucTpa Tpyna
1 CoLManbHOM 3aLLMThI
Poccuitckon @epepaLim

1 3aBepLumnca 15 Hosbpsa 2021 roga. DkcrnepuMeHT nokasar, YTo
vcnonb3oBanve KOO nossonseT nyuile 3alumiaTh KagpoBble
[LOKYMEHTbI OT MOBPEXAEHUS 1 MoTepu, ynpoLlaeT npoLenypy
opopMIeHMs TPYAOBbIX OTHOLLEHWI, COKpaLLaeT paboToaaTeNIM
C pacrnpeneneHHon GuUnmanbHoOM CeTbio U3AEPXKKK, a PaboTHU-
KaM faeT BbICTPbIV LOCTYMN K HEOOXOANMbIM JOKYMEHTaM U CripaB-

KaM, CBA3aHHbIM C pr,EI,OBOlZ 0eATeNIbHOCTbHO.

Ewe ogHWMM BaXKHbIM JOCTMXKEHMEM B 06MacTu perynmpoBaHus
TPYAOBOWN AEATENBbHOCTU MOXHO CUMTaTh AUCTaHLMOHHYO pabo-
Ty. B Luensax coBeplLUeHCTBOBaHMS B TPYAOBOM 3aKOHOAATEbCTBE
rMBEKMX GOPM 3aHATOCTU, MPUMEHEHNSA MHDOPMALIMOHHO-KOMMY-
HUKaLMOHHbBIX TEXHOMOIMI B TPYAOBbIX OTHOLLEHWUAX MPUHAT Pe-
AepasbHbii 3akoH oT 8 aekabpsa 2020 r. Ne 407-D3 «O BHeceHUM
n3mMeHeHu B Tpynosow kofekc Poccuiickon Pefepalinm B 4acTu
perynmpoBaHus ANCTaHLIMOHHOM 1 yAANIEHHOW paboTbl U BPEMeH-
Horo nepeBofa PaboTHMKOB Ha ANCTaHLMOHHYIO PaboTy Mo UHK-
umaTuBe paboTodaTeNs B UCKITIOUUTENbHDBIX CIyYasix», KOTOPbIN
BcTynun B cunty ¢ 1 aHBaps 2021 roga. 3akoH pacLuvpmsl BO3MOX-
HOCTUW OpraHu3aLIm AUCTaHUMOHHOM paboTbl. OHa MOXKET BbINOs-
HATbCSA Ha MOCTOSIHHOW OCHOBE NTMOO BPEMEHHO (HeMpPepbIBHO A0
6 MecALeB, TMB60 NEPUOANYECKH, KOraa ANCTaHLMOHHas paboTa
yepenyeTcs ¢ paboTon Ha CTaLuMoHapHOM paboyeM MecTe). Kpo-
Me TOro, yperynMpoBaHa AnCTaHLMOHHas (yaaneHHasa) paboTta B
VCKITIOUNTESIbHBIX CIyyYasix, CTaBALLMX MOL, Yrpo3y XKU3Hb TN HOP-
MaribHble )KU3HEHHbIE YCITOBUS BCErO HaceseHus, Un ero Yactu.
[ycTaHUMOHHas 3aHATOCTb MO3BOSIAET UCMOSb30BaTh B SKOHOMM-
Ke TpyA BCex couuanbHo-AeMorpaduyeckmx rpynmn HaceneHus,
KOTOpbIE B CUIY OMPaHNUYEHHOM TPYAOCMOCOBHOCTU UMW Haxoas-
LIMXCA B OAHOW U3 cdep 3aHATOCTU (IMYHOTO TPYAa, Ha yuebe), niu
MO CEMEMHbIM M APYrMM O6CTOSTENbCTBAM HE MOTYT OCYLLLECTBATD

TPYAOBYIO AESTENbHOCTb HEMOCPEACTBEHHO B OpraHn3aLusX.

B 3akntoueHue xotena 6bl 0TMETUTb, YTO MUHUCTEPCTBO Tpyaa U
coumanbHom 3alwmTbl Poccurickon depepaliy NpofomkIT pa-
6oTaTb Ha ornepeXeHue, OLLeHUBaTb TEKYLLYHO CUTYaLMIO Ha PbIH-
Ke TpYyAa, CBOEBPEMEHHO pearnpoBaThb, YTO6bl COXpaHUTb pabo-

Yme MeCTa U Nogaep>XaTb 3aHATOCTb HaLlUMX rpaXkaaH.

AEBRUS.RU
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REMOTE WORKIN THE CONTEXT
OF RELOCATION: CHALLENGES
OF MODERN TIMES

NEW REALITIES AND CURRENT TRENDS

Flexible forms of employment and remote working became
significantly important in 2020 with the spread of the coro-
navirus infection (COVID-19) throughout the world. In an at-
tempt to adapt to this new reality, businesses have begun to
look for new solutions to maintain their competitiveness on
the market, taking into account the restrictions imposed by
the authorities. During the pandemic, we saw how legislation
was rapidly adapting to the emerging needs of those involved
in employment relationships. In particular, a new section of the
Russian Labour Code on remote work was introduced,’ which
resolved a number of “grey areas” of this arrangement. For
instance, the procedure of transferring employees to remote

work in exceptional cases.?

 Section 49.1 of the Russian Labour Code
2 Article 312.9 of the Russian Labour Code

In the current political and economic realities, the trend to-
wards remote work formats has gained new context and rel-
evance. The ongoing processes have affected both Russian
and international companies equally.

However international companies have responded to the
challenges in various ways. Some international businesses
have decided to leave Russia completely, either by laying off
all employees or by transferring all or part of their workforce
to foreign group companies, while others have started to look
for alternative ways to maintain their presence in the Russian
market. For Russian companies, the issue of organizing remote

work from abroad while maintaining employment relations

BUSINESS QUARTERLY
Spring/BecHa 2023



VLADISLAV MAZUR ARTEMPRAVDIN VARVARA EGOROVA

between relocated employees and their Russian employers

has become crucial in the current environment.

“GREY AREAS” AND LEGISLATIVE INITIATIVES

This situation has not been left unnoticed by the Russian
authorities. Legislative initiatives and proposals aimed at elimi-
nating the identified “grey areas” of legal regulation have been
made at various levels.

Currently one such “grey area” is remote work from abroad.
From a formal perspective, Russian labour legislation does not
directly prohibit the conclusion of employment agreements on
remote work with the employees carrying out their activities
abroad. At the same time, the Russian Labour Code contains
a general provision that employment relations must be carried
out on the territory of the Russian Federation® The Russian
Ministry of Labour has taken a negative stance on this issue. In
a number of its official letters,* which are of an advisory nature,
the Ministry of Labour has expressed a negative opinion on the
possibility of remote work from abroad due to the actual impos-
sibility to fulfil obligations to ensure safe working conditions and
labour safety in such cases. Therefore, no definitive position on

the permissibility of remote work from abroad has yet emerged.

3 Article 13 of the Russian Labour Code

CURRENTLY ONE SUCH “GREY AREA”
ISREMOTE WORK FROM ABROAD.
FROM A FORMAL PERSPECTIVE,
RUSSIAN LABOUR LEGISLATION
DOES NOT DIRECTLY PROHIBIT THE
CONCLUSION OF EMPLOYMENT
AGREEMENTS ON REMOTE WORK
WITH THE EMPLOYEES CARRYING
OUT THEIR ACTIVITIES ABROAD.

Consequently, lawmakers have begun to look for ways to close
the existing gap. However, while in the case of the coronavirus
pandemic the timely response of lawmakers to the challenges
of the times could be assessed rather positively, in 2022 the
situation changed. Instead of promoting the new trend for

global (transnational) employment, the Russian government

4 In particular, in Letters dated 16 January 2017 No. 14-2/00I-245 and dated 15 April 2016 No. 17-3/00r-578
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TODAY, MANY COMPANIES OFFER THEIR EMPLOYEES THE OPTION

OF RELOCATION. THIS IS USUALLY DONE BY TRANSFERRING THEM TO
ANOTHER COMPANY WITHIN THE GROUP. IN SOME CASES, OTHER OPTIONS
ARE ALSO AVAILABLE, SUCH AS HAVING THEM HIRED BY THIRD-PARTY
COMPANIES — BUSINESS PARTNERS OR SERVICE PROVIDERS.

and Parliament have started discussions on the possibility to

prohibit remote work from abroad.®

Although the proposal has not yet been formalized as a draft
law, it has already met its opposition. In particular, due to the
special popularity of the remote work format among IT spe-
cialists, the Russian Ministry of Digital Development, Commu-
nications and Mass Media has spoken very negatively about
the proposed initiative.* Among representatives of the busi-
ness community, these ideas do not find broad support either;
particularly given that many companies have already managed
to restructure their business in line with the current legislation
and the current situation.

5 https://www.interfax.ru/russia/877770
6 https://www.interfax.ru/russia/876960

POSSIBLE RELOCATION OPTIONS

Using one of our clients, an international IT company head-
quartered in the US, as a case study, we will consider remote
work and other models that exist on today’s market.

The main scenario used by the company in the implemented
project was the relocation of its employees from Russia to one
of the Central and Eastern European countries.

Today, many companies offer their employees the option of
relocation. This is usually done by transferring them to another

company within the group. In some cases, other options are
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also available, such as having them hired by third-party com-

panies — business partners or service providers.

Technically, the relocation is usually carried out as follows: the
employment agreement with the Russian employer is ter-
minated at the employee’s own initiative or upon the mutual
consent of the parties and a new employment agreement is
subsequently concluded under the law of the country to which

the employee is being relocated.

Despite the relative simplicity of documenting the relocation,
in practice this process is accompanied by a number of dif-
ficulties. Employees in the new country not only need to find
accommodation, settle in and deal with other organizational
issues, but also to obtain a work permit (or similar document)
and deal with other related migration issues. Our client faced
a similar situation.

Foraslong as the employee does not have the legal possibility
to conclude an employment agreement with a new employer,
interim options have to be used. Various models can be con-
sidered, including (i) outstaffing by engaging an external ser-
vice provider, (ii) a service agreement with the registration of
Russian employees as self-employed or individual entrepre-

neurs, and (iii) remote work from abroad.

The company used all of the abovementioned models in the
project. Let us briefly discuss each of them.

Outstaffing

Within the outstaffing framework, part of the company’s
employees were hired by an external company (the com-
pany’s service provider) in Russia. As a result of the outstaff-
ing agreement and after complying with the necessary for-
malities, the outstaffing company entered into employment
agreements with the employees as their direct employer.
Given the current sanctions and a number of practical diffi-
cultiesin making payments to Russian individuals and to Rus-
sian bank accounts, this option was most convenient for the
clientasit allowed it to legally delegate the obligations to pay
the employees’ salaries and applicable taxes and contribu-
tions to a third party.

Service agreements

Another way of formalizing relations between the company
and its former employees was to enter into service agree-
ments. Most often, before entering into such agreement, the
employees obtained the status of self-employed or individual
entrepreneurs. A positive aspect of using this model is the tax
advantage that self-employed or individual entrepreneurs
have over employees. For example, individual entrepreneurs
can switch to the simplified taxation system and pay income
tax at a rate of 6% instead of the standard 13% or 15% in the

form of personal income tax withheld by the employer.

Remote work

Finally, as part of the project, the client transferred its em-
ployees to remote work. The company offered its employees
to sign additional agreements to their existing employment
agreements. It was assumed that the employees would actu-
ally carry out their direct employment duties from abroad.

In this respect, it is important to stress that, in addition to the
general uncertainty whether remote work from abroad is
allowed, it also entails certain tax consequences. In particular,
if employees reside abroad for a long period of time, they may
lose their tax residency status,” regardless of whether their
place of work outside the Russian Federation is directly indi-
cated in the employment agreement. By virtue of the general
provisions of Russian tax legislation, this would have conse-
quences for the tax residency status of the employee, the loss
of which results in an increased personal income tax rate.®

CONCLUSION

To summarize, there are several possible models for organizing
remote work in the context of relocation. However, their feasibil-
ity depends on the current tax and legal regulation. A number of
legislative initiatives under discussion may limit or even make the
use of such models impossible if the “prohibitive” line prevails.

Therefore, companies using the remote work in the context of
relocation need to actively monitor legislative initiatives in this
area in order to be able to promptly respond to the dynamic
regulatory environment.

7 In accordance with Article 207 of the Russian Tax Code, Russian tax residents are individuals who have been in the Russian Federation for at least 183

calendar days during 12 consecutive months.

8 As part of the general political discussion on banning remote work from abroad, the application of an increased tax rate to employees who actually work
outside the Russian Federation has also been widely discussed. In reality, in relation to employees who have lost their tax residency status, the increased
income tax rate in the amount of 30% applies in accordance with the general provisions of the current tax legislation. It may be assumed that the discus-
sion was more in regard to the self-employed and individual entrepreneurs who are subject to a flat tax rate, irrespective of their tax residency status.
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BNAAUCNAB APTEM BAPBAPA
MA3YP NPABAVH EFOPOBA

CoBeTHUK, raBa NpakTUKm
TPYAOBOro Npasa kopuanYecKon
$upmbl Denuo

FOpucT npakTukun Tpyaosoro
npaBa lopUaANYEeCKon
dupmbl Denuo

[MoMoLHWK topucTa
NpPaKTUKK TPYAO0BOro Npasa
topuamyveckon dupmbl Denuo

ONCTAHLIMOHHbBIN TPYLL,
B YCJIOBUAX PEJTOKALLIUWN:
Bbi3OBbl BPEMEHU

HOBbIE PEAJIUU U AKTYAJIbHbIE TEHAEHUUU

Ocobyto aKTyallbHOCTb BOMPOCHI MTMOKUX GOPM 3aHATOCTU U
AUCTaHLUMOHHOrO Tpyaa npuobpenu ewe B 2020 roay B ycno-
BUSAX PaCMpOCTPaHEeHNs B MUPE KOPOHABUPYCHOW MHBEKLMN
(COVID-19). MbiTasicb apanTMpoBaTbCs K U3MEHUBLUENCS pe-
anbHOCTU, BU3HEC Haval UCKaTb HOBbIE peLLeHna And noanep-
YKaHWS CBOEW >XM3HE- U KOHKYPEHTOCMOCOBHOCTU Ha pPbIHKe
C Y4YETOM BBOAMMBIX BIaCTAMU OrpaHundeHnin. lNpu sTom B ne-
puvopa naHaeMuu Mbl Habodanm, Kak 3akoHOAATENbCTBO ore-
paTUBHO MOACTPaUBanoOCh MoL BO3HMKaoWmMe noTpebHOCTH
YYaCTHUKOB TPYAOBbIX OTHOLWEHMI. B yacTHOCTM, CBET yBMAaEe-
na Hosas rnasa TK PO o auctaHumMoHHOM paboTe,' B KOTOpoi
6blN yperynmpoBaH pag, «Cepbix 30H» Takoro popmaTa. K npu-
Mepy, 6bin 3aKpensieH NOPSAOK NepeBosa Ha ANCTaHLMOHHYIO

pPaboTy B UCKITKOUYUTENbHbIX CyYasax.?

B TekyLWMX NoNMTUYECKMX 1 IKOHOMUYECKUX Peannsax TeHAeH-
LS nepexopa Ha yaaneHHble popmaTbl paboTbl MONyYmna Ho-
BOE HaroJsIHeHWe 1 akTyanbHOCTb. [poncxoasiume npoLecchl
paBHbIM 06Pa30M 3aTPOHYIN KakK POCCUMCKMNE, TaK U MeXAyHa-

poAHble KOMMaHNKU.

! TnaBa 49.1 TK PO
2 Cratbs 312.9 TK PO

[Mpy 3TOM MeXayHapoAHble KOMMaHWK No-pasHOMy oTpearu-
poBasv Ha CTosLMeE Nnepes HUMK Bbi30Bbl. HEKOTOPbLIMU MeX-
LyHapoAHbIMW BU3HecaMu BbINTo MPUHATO peLleHre O MOTHOM
yxope n3 Poccun ¢ ogHoBpeMeHHbIM CoKpallleHeM BCex pa-
6OTHWKOB UM MEPEBOLAOM BCEX UMM YaCTW PabOTHUKOB B MHO-
CTPaHHble KOMMaHWM rpymnnbl, B TO BPEMS KakK Apyrve cTanm
MCKaTb anbTePHATUBHbBIE BO3MOXXHOCTU COXPaHEHUs CBOEro
NMPUCYTCTBUSA Ha POCCUNCKOM pbiHKe. B cBoto ouvepenp, ans
POCCUMCKMX KOMMaHWI B HbIHELUHWUX YCMIOBUAX MOBbILLIEHHOE
3HauyeHve Npuobpen BOMpPOC opraHusaLMu AUCTaHLUMOHHOM
paboTbl M3-3a rPaHWLbl MPU OLHOBPEMEHHOM COXpPaHeHWu
TPYLOBbIX OTHOLUEHUI MeXAy pesioLmpoBaBLUMMUCA paboT-

HUKaMU N nux pOCCI/I;ICKl/IMIA pa60TonaTeonM.

«CEPDBIE 30HbIl» U BAKOHOAATEJIbHbIE
UHULUMUATUBDI

[aHHas cuTyalmsa He ocTanacb 6e3 BHMMaHWsa CO CTOPOHDI
rocyfapCTBEHHbIX OpraHoB. Ha pasfinuHbIX YPOBHAX Havanm
NoABNATbCA 3aKOHOAATESbHbIE MHULMATMUBbI U MPEaSIoKEHMUS,
HampaBfieHHble Ha YCTpaHEeHWe BbIABIIEHHbIX «CEPbIX 30H»

NMpPaBOBOro PEryMpoBaHus.
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OpLHOM U3 TaKMX «CEPbIX 30H» Ha TEKYLLMIA MOMEHT Kak pa3 fiB-
naeTca AMcTaHUMOHHas paboTa us-3a rpaHuubl. C popMasb-
HOW TOYKM 3pEHUA, TPYA0BOE 3aKOHOAATENbCTBO HE COAEPKUT
NpPSMOro 3anpeTa Ha 3ak/yeHne ¢ paboTHMKaMK, OCyLLeCT-
BNAIOLLMMU AEATENbHOCTb 3a MPaHuLLEN, TPYAOBbIX 4OrOBOPOB
O AUCTaHUMOoHHOM paboTe. B 10 e Bpema TK PO copepxut
oblee NMosioXKeHre O TOM, YTO TPYAO0BbIE OTHOLLIEHUA AOSKHbI
ocyllecTBATbCA Ha TeppuTtopun PD.3 MuHuctepcTso Tpyaa
P® (MuHTpyn) B 3TOM BONpoOCe 3aHAI0 HEeraTUBHYIO MO3ULMIO.
B page cBoux nucem,* HOCALLMX peKOMeHaaTe bHbIN Xapak-
Tep, MUHTPYL OoTpuLaTeNbHO BbICKa3biBaiiCa O BO3MOXHOCTU
OCYLLECTBNIEHNA OMCTaHUMOHHOM paboTbl K3-3a TpaHuLibl,
BBUAY GaKTUYECKON HEBO3MOXXHOCTU B TaKOM CJlyYae McroJsi-
HUTb 06a3aHHOCTU MO obecrneyeHuto 6e30MacHbIX YCIOBUN K
oxpaHbl Tpyaa. MIHbIMK crioBaMu, OKOHYaTENIbHOM MO3ULLMK MO
BOMPOCY O AOMYCTUMOCTU AUCTaHLUNOHHOM paboTbl U3-3a rpa-

HWLbI O CUX NOP He cHOPMUPOBANOCH.

B cBs3un ¢ 3TWM 3akoHOZATENM CTanm UCKaTb MyTU yCTpPaHeHUd
cyuecTsytollero npobtena. OnHako, ecnu B Ciiyyae ¢ naHge-
MKen KOpoHaBMpPYyCa CBOEBpPEMEHHOEe pearvpoBaHme 3aKOHO-
faTesniell Ha BbI30Bbl BPEMEHU MOXHO 6bI10 OLLEeHUTb ckopee
nonoxutensHo, To B 2022 rogy cutyaums nsMeHunacb. Bme-
CTO TOro, YTo6bl COAENCTBOBaTb Pa3BUTUIO HOBOTro popMaTa
TPYLOBbIX OTHOLWEHMI Ha rNobasbHOM (TPaHCHALWOHATbHOM)
YPOBHE, B OpraHax 3akoHogaTesIbHOM U MCMONIHUTENbHOW Bia-
CTW 3aroBOPUSIM O BO3MOXXHOCTU 3aKpEenyeHns npsMoro 3a-
npeTa AMCTaHLMOHHOM PaboTbl M3-3a rPaHMLLbl Ha 3aKOHOA4A-

TeNbHOM ypoBHe.®

XoTa gpaHHoe npennoxeHue elle He 6b110 0bopMIIEHO B BUAE
3aKOHOMPOEKTA, Y HEero y»e nosBUIUCh MPOTUBHUKK. B yacT-
HOCTU, BBUAY OCOBOM MOMynsapHOCTU dopMaTa ANCTaHLMOH-
HoW paboTbl U3-3a rpaHuLbl cpeau IT-cneunanncTos, KpalriHe
HeraTMBHO O MPEeAJIOKEHHOW MHULIMATUBE BbicKazasocb Mu-
HUCTEPCTBO LMPPOBOro pasBUTUA, CBA3M U MaCCOBbIX KOM-
MyHuKauuin PO (MuHumdpsbl).* Cpeaun npencrasuTenen 6ms-
Hec-coobllecTBa AaHHble MAEWN TakKe He HaxXOAAT LUMPOKOM
NoaAepP KKK, B OCOBEHHOCTU C y4EeTOM TOrO, YTO K HaCToALLEMY
MOMEHTY MHOIMe KOMMaHWUW y>Xe ycrnenu nepectpouTb CBOM
OU3HEC C yYeTOM LEeNCTBYIOLLErO 3aKOHOAATENbCTBA U Cylle-

CTBYIOLLLEN KOHBIOHKTYPbI.

3 Cratbst 13 TK PO

BMECTO TOIO, UTOBbI
COLAEWUCTBOBATb PA3BUTUIO
HOBOIO ®OPMATA TPYAOBbIX
OTHOLLUEHWUM HA TNOBAJIbHOM
(TPAHCHAUMUOHAJIbHOM) YPOBHE,
B OPFTAHAX 3AKOHOAATE/IbHOU

U UCMONHUTESIbHOM BNIACTU
3AroeorPuJin © BO3MOXXHOCTU
SAKPEMJIEHUA NPAMOIO 3AMNPETA
ANCTAHLMOHHOM PABOTbI N3-3A
rPAHMNLUDbI HA 3AKOHOAATEJIbHOM
YPOBHE.

4 B yactHocTH, B MucbMax oT 16 siHBapst 2017 r. N2 14-2/00r-245 n ot 15 anpens 2016 r. N2 17-3/00r-578p

5 https://www.interfax.ru/russia/877770
6 https://www.interfax.ru/russia/876960
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BO3MOXXHbIE MOAEJIU PEJIOKALIUU

Ha rnokasaTenbHOM npuMepe MexayHapogHom IT-koMnaHum
co wrab-keaptupon B CLUA, asnaowenca ogHUM 13 Halimx
KITMEHTOB, Mbl Jafiee pacCMOTPUM CYyLLECTBYIOLIME B Cerof-
HAILUHEeM PbIHOYHOW MpPaKTWUKe BapWaHTbl OpraHu3auuMm guc-
TaHUMOHHOM paboTbl U MHbIe MOLENU MOCTPOEHUS OTHOLLEHUI

c paboTHMKaMu.

OCHOBHOWM CLIeHapuii, UCMOJIb30BaHHbIN KOMMaHMEN B paMKax
yXXe peaniM3oBaHHOro NMpoekTa — pesiokaunsa paboTHUKOB U3

Poccuun B ogHy 13 cTpaH LleHTpanbHo n BocTouHow EBponbl.

TEXHUYECKU PENNOKALUA
OBbIYHO OCYLLECTBNSAETCS
CNEAYIOLWUM OBPA3OM:
AOrOBOP C POCCUNCKUM
PABOTOOATENEM
MPEKPALLLAETCS MO
COBCTBEHHOMY XXEJIAHUIO
PABOTHUKA UJTU COMNALLEHUIO
CTOPOH, UBMOCNEACTBUU
3AKJIIOUAETCA HOBbIU
TPYAOBOWU AOFOBOP Y)XKE

MO 3AKOHOAATEJIbCTBY

TOW CTPAHbI, B KOTOPYIO
PEJIOLMPYETCH PABOTHUK.

CeFO,EI,HFI MHOrme KoMnaHun npepgnaratoT CBOUM pa6OTHVIKaM
onuuto penokaumm. Kak npasuio, Takom NepeBof ocyLecT-
BNAETCA B APYrylo KOMMaHWo BHYTPU rpynnbl. B oTaenbHbIx
CnyYyasx BCTPeYaloTCa U WMHble BapwWaHTbl, HanpuMmep, HaeMm
OCYLLLECTBNAETCA CTOPOHHUMWN KOMMaHUAMU — BUsHec-napT-

HepaMun nnun nogpagyvynkamn.

TexHMYeCckM penokalmsa OObIYHO OCYLLECTBAAETCH Crefyto-
MM 06pa3oM: OrOBOP C POCCUNCKUM paboTopaTenem npe-
KpallaeTcs Mo CO6CTBEHHOMY XeNaHWio paboTHUKa UK co-
rNaleHnto CTOPOH, W BMOCEACTBUM 3ak/touaeTcs HOBbIN
TPYLOBOWM AOrOBOP YyXKe MO 3aKOHOAATENbCTBY TOM CTpaHbl, B

KOTOPYIO pesioumnpyeTcs PaboTHUK.

HecMoTpsi Ha OTHOCWUTESNbHYIO MPOCTOTY AOKYMEHTasIbHOro
odpopMNeHNs penokKaLmm, Ha NPakTUKe AaHHbIN MPOLLEecC Cco-
NpoBOXAaeTCs PSAOM CloXHOcTer. PaboTHWKaM B HOBOW
CTpaHe HeobXOAMMO He TONbKO HaWTUh >Kufbe, 0BYyCTPOUTHCS
N pasobpaTbCs C MHbIMW OPraHM3aLUMOHHbBIMK BOMPOCaMU, HO
TakXXe 1 MoNyYnTb paspelleHme Ha paboTy (Mnn aHamorMyHbIN
LLOKYMEHT) U PEeLLUUTb NMPOoYMe CBA3aHHbIE C 3TUM MUrPaLIMOHHble

Bonpocsl. C nogobHOM CUTyaumen CTONKHYCA U Hall KITUEHT.
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[Moka pabOTHWK He UMEET PUANYECKON BO3MOXHOCTM 3a-
KNIOYUTb TPYLOBOW LLOrOBOP C HOBbIM paboTofaTeneM, npu-
XOAMTCS UCMOMb30BaTb MPOMEXYTOYHbIE BapMaHTbl. B kave-
CTBE TakMx MOryT 6bITb PacCMOTPEHbI Pa3finyHble MOAENM, B
ToM yucne (i) npuBneYeHne BHelwHen ayTcTadpbuHrosom op-
raHunsauuy, (i) 3akntoyeHne LoroBopos 06 yKkasaHWK ycryr ¢
pervcrpaument poCCUMCKUX PabOTHUKOB Kak CaMO3aHATbIX
WU MHOMBUAYaNbHbIX NpeanpuHuMatenen u (iii) guctaHum-

OHHad pa60Ta M3-3a rpaHunLbl.

KomnaHua B PaMKax npoekTa MUCroJJjib3oBasia BCe nepeymc-

JIeHHble Moaenn. KpaTKO OCTaHOBMMCS Ha Ka)XAoM U3 HUX.

AyTtctadppuHr

B paMkax ayTcTadpduHra Yactb paboTHUKOB KOMMaHUM Gbliia
HaHATa CTOPOHHEN opraHusaLumen (MoapPSAYMKOM KOMMaHUN)
B Poccun. B pesynbraTte 3aknoueHns forosopa W nocne co-
6ntopeHns HeobxoauMbix dopManbHocTel aytctadduHrosas
opraHusaums 3aksounia 4oroBopbl ¢ paboTHMKaMK B Kavye-
cTBe WX NpsiMoro pabotopatens. B ycnosusx aencTaytoLmx
CaHKLUMOHHbBIX OrpaHWYeHnI 1 paga npakTUYeCKUX CIOMXHO-
CTEN MpU OCYLLECTBIEHUU OEHEXHbIX BbINaT POCCUNCKUM
JIMLAM U Ha POCCUIMCKME cUeTa TOT BapuaHT 6blsl Hanbornee
YyAO6eH KIIMEHTY, Tak Kak Mo3BOJIAS 3aKOHHO AefiernposaTtb
TpeTbeMy Nnuy 0683aHHOCTM MO BbiMaTe 3apaboTHOM NnaThl
paboTHWKaM U ynnaTe NPUMEHMMbIX HafloroB U B3HOCOB B CO-

OTBEeTCTBUN C pOCCl/Il;lCKl/IM 3aKOHOL4AaTeJIbCTBOM.

MpakpaHcko-npaBoBble cornalueHus

Ewe ooHWM BapmaHTOM 0bOPMIEHUA OTHOLIEHWUN MexXay
KOMMaHuen 1 ee ObIBLUMMU pabOTHMKaMK CTano 3aksoye-
HUe rpaxaaHCKO-TMPaBOBbIX JOrOBOPOB OKasaHusa YCyr Uiu
BbINOJIHEHMA paboT. Yalle Bcero, npexae 4em BCTYMUTb B
Ha3BaHHbIV AOroBop, PaboTHUKKM MoslyYanu cTaTyc camMosa-
HATBIX UM UHAMBUAYaNbHbIX NpeanpuHuMatenen (UM). Mo-
JIOXKMTENbHBIM MOMEHTOM UCMOJIb30BaHUA TakoW MoLenu AB-
NFeTcA HaoroBoe NPeuMyLLECTBO, KOTOPOE BO3HUKAET Y JIWLL,
MMeIoLLIMX CTaTyc caMo3aHaTbIx unu U, nepes paboTHUKaMu.
Tak, HanpuMep, T MoryT nepenT Ha yNpOoLLEeHHYO CUCTEMY

HasIoroo610XKeHUS 1 ynnaymeaTb HaslOr C A4OXOo4a Mo CTaBke

6% BMecTO cTaHaapTHbIX 13% 1nn 15% B Buge HOADI, yoepxum-

BaeMoro pa boTopaTenem.

AucraHuMoHHasa paboTa

B paMkax npoekTa KIMEeHT OCYLLEeCTBIAN NepeBos, CBOMUX pa-
OOTHMKOB Ha AMCTAHUMOHHBIA pexmuM paboTbl. KoMnaHus
npeanarana CBOMM paboTHUKaM 3aKTOYNTb AOMONHUTENbHbIE
cornalieHus o AUCTaHLMOHHOM paboTe K MMetoLWnMCs TpyLo-
BbIM floroBopaM. [1pu aToM Npefnonaranock, YTo GakTUyecku
PaboTHUKM ByoyT OCYLLEeCTBAATb CBOWM HEMOCPeaCcTBEHHble

AOJIKHOCTHble 0693aHHOCTM 13-3a rpaHuLbl.

B naHHOWM cBA3WM Ba)KHO OTMETWUTb, YTO MOMUMO ObLLEN He-
OAHO3HaYHOWM TPAKTOBKM BO3MOXHOCTM OCYLLLECTBIEHNS AUC-
TaHUMOHHOM pPaboTbl U3-3a rPaHuLLbl, Takon dopmaT paboThl
CoMpsi>KeH C ornpeaesieHHbIMU HaNoroBbIMM NOCNeACTBMAMN. B
YaCTHOCTK, B Cllyvae ASIMTENbHOIO HaXOXAEHUs 3a rpaHunLen
PaboOTHUK MOXKET yTpaTUTb CTaTyC POCCUMMCKOro HasloroBoro
pesnaeHTa’ BHe 3aBUCMMOCTU OT Hanmnuma IMbo OTCyTCTBUA
NMPSIMOro yKasaHWs B TPYLOBOM [LOroBOpe B KayecTBe MecTa
paboTbl kakoro-nmbo MecTta 3a npepenamm PO, 4to B cuny 06-
LMX MPaBWJ1 HalIOrOBOro 3aKoHO4aTeNbCTBa MMEET MoCneq-
CTBUA 419 HaJIOrOBOroO CTaTyca paboTHWKa U MPUMEHUMOWM Mo-

BbllleHHOW cTaBku HODJ1.8

3AKJ/TIOMEHUE

TaknM 06pasoM, CyLeCcTBYET HECKOSIbKO BO3MOXHbIX MOAE-
nen opraHusaumm AUCTaHUMOHHOM paboTbl B YCNOBUAX pe-
nokaumu. MNMpun 3ToM BO3MOXKHOCTb UX peanmnsaLmn 3aBUcuT ot
LLeNCTBYIOLLErO HafIOroBOroO U MPaBOBOro perynnpoBanHud. Pag,
06Cy>KAAEMbIX 3aKOHOLATENbHbBIX MHULMATUB MOXET OrpaHu-
YUTb UM faXe CAeNaTb HEBO3MOXHbIM MCMOb30BaHWE TakmxX

Mofesneu, ecnu «3anpeTuTenbHaa» nuHua byaeT npeobnafaTb.

|_|03TOMy KOMMaHUAM, UCNONb3YyOLW MM OVNCTaHUMOHHbIN TPYy4 B
yCnoBuax penokaunu, HeO6XO,EI,MMO AKTUBHO MOHUTOPUTDL 3a-
KOHOAaTesNbHble MHULIMATUBbLI B AaHHOW cd)epe, 4YTObBbI UMETH
BO3MOXHOCTb OMepaTtnBHO pearnpoBaTb Ha pPeryndartopHble

U3MEeHeHWq.

7 B cooTBeTCTBUM CO cTaTbei 207 HK P®, pocCUMIMCKMMM HanoroBbiMM pe3naeHTaMu SIBNSKOTCA NMLUQ, Haxoaswmecs Ha Tepputopun PO He MeHee 183

KaneHaapHbIX [iHeli B TeyeHue 12 Mecdaues, naywmx nogpaa.

8 B pamkax o6Llel MOMUTUYECKOW AUCKYCCUMM O 3anpeTe AMCTaHUMOHHOW paboTbl M3-3a IpaHuLbl MHOTO FOBOPWJIOCH M O MPUMEHEHUM K paboTHWMKaM,
(haKTUYECKM OCYLLECTBASIOWMM PaboTy BHE npeaenos PO, NMOBbLILLEHHO CTaBKW Hasora. B AeACTBUTENbHOCTY, MPUMEHWUTENBHO K PabOTHWKAM, yTpaTUBLIMM
HanoroBoe pe3naeHTCTBO, NoBbileHHas cTaBka HA®JT B pa3mepe 30% NpUMEHSIETCS B CUY AEUCTBYIOLLMX MOMOXEHUIA HAMIOrOBOrO 3aKOHOAATENbCTBA.
MO>HO NPeanonoXuTb, YTO B 06CYXXAAEMbIX MHULIMATMBAX PeYb LUa CKOPEE O JILaX, OKa3bliBaloLLMX YC/Tyrv B KAUeCTBE CaMo3aHsThIX 1iu UM, K KOTopbIM
MOXET MPUMEHSTLCA NI0CKast WKana Hanoroo610KeHUs BHE 3aBUCUMOCTM OT CTaTyca MX HaloroBoro pe3naeHTCTBa.
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ANDREY
IONOV

Head of Legal Department,
Intermark Relocation

PECULIARITIES OF LEGAL
ENTITIES REGISTRATION
ABROAD (IN ARMENIA,
KAZAKHSTAN, UZBEKISTAN)

Large companies regularly face the need to create subdivisions in neighboring countries. For some, this process was initiated by the
business owners to adapt to the new economic reality arising from Western sanctions, for others, it became a de-facto grassroots
initiative: when key employees left the country, it became vital to revise the organizational structure of the business to continue

operations, because working “remotely” from abroad brings some serious legal risks for the company.

Services for registering legal entities in neighboring
countries that are not under Western sanctions are now
in high demand. The three most popular destinations
for relocating businesses are Kazakhstan, Armenia, and
Uzbekistan. At Intermark Relocation, we have accumulated
significant experience in opening legal entities in these
countries through opening representative offices of our own
and through the assistance we have provided to our clients,
both foreign and Russian companies. We know that when
registering in other countries, businesses have to deal with a
new legal and bureaucratic reality that is unfamiliar to them
even if fundamentally similar.

Kazakhstan, Armenia, and Uzbekistan have found new
opportunities for economic growth in the current situation.
All three countries have created excellent conditions for IT
companies by:

- implementing significant tax and immigration incentives;

. creating an advantageous infrastructure and legal

environment. For example, in Kazakhstan, certain free

economic zones have special legal regimes for working
with investors, allowing investments to be structured under
English law. In Uzbekistan, an “IT specialist visa” practically
equates a foreign worker/entrepreneur to a citizen,
providing access to free health care, the purchase of real
estate, and exemptions from the need to be listed on the

migration register when changing place of residence.

In Kazakhstan, there is a significant advantage in that Russian
is the second state language. This means that the entire
regulatory framework is easily accessible, and it is easier
to interact with government agencies, banks, insurance
companies, and other essential organizations. Another
important advantage of moving a business to this country is
the overall level of digitalization. It is usual to have a personal
electronic signature, and interaction with government
agencies is mostly conducted online. This is convenient both
for employees living in the country and for the businesses. The
CEOQO does not have to stay in Kazakhstan; usually they will only
need to visit a bank there when opening an account.
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The registration of legal entities in all three countries can be

arranged remotely; you are only required to prepare powers of

attorney and legalize and translate foreign documents.

The main question we strongly advise you to ask yourself right
at the beginning, when creating a legal entity, is what your new
company will be doing. First: almost all states have certain
restrictions for particular businesses. For example, usually
only a joint-stock company can become a bank. Second: it is
necessary to study the licensing laws to understand whether
the company needs to obtain a license or go through some
kind of similar procedure. In Kazakhstan, there are three
levels of permits — starting from licenses and ending with
the obligation to simply notify the state about the launch of

business operations.

Next, work out the corporate structure of the future company.
Here, you will encounter an interesting duality of the states
underdiscussion. On the one hand, they advocate for progress

and create conditions for the development of modern

ANDREY IONOV

business. In Kazakhstan, there are simplified requirements
for small business: you can register a company with zero
registered capital, which seems more than a sensible decision,
speaking from our experience with Russian legislation, and
registration documents can be obtained almost immediately
after filing an application. On the other hand, the quality of
laws is still noticeably behind the times, even if compared with
the Russian legal system: when registering a company you
will have to prescribe, right in the articles of association, a list
of company members, as well as their contact information,
down to their bank details and addresses. This means that any
change in membership (someone has sold his share, leaving
the business, or an outside investor has come in) will require
your lawyers to change the company’s articles of association.

You also have to consider the requirements for establishing
the company name. The use of the name of the respective
state is limited almost everywhere. In Armenia, you will have to
pay a state duty of approximately USD 1,500 per year — this
is usually circumvented through the use of abbreviations. In

AEBRUS.RU
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FOR IT COMPANIES, EXECUTING

A BUSINESS PLAN OFTEN BECOMES
APROBLEM, AND ALMOSTALL

IT PARKS REQUIRE ONE. WHILE
PREPARING FOR THE REGISTRATION
PROCEDURE, YOU SHOULD
CALCULATE EVERYTHING AFEW
STEPS IN ADVANCE.

Kazakhstan, there is a special requirement that the company
name must not “substantially coincide” with an existing
company name that has been registered — and simply adding
a hyphen, for example, is not acceptable.

Some may find it unusual that the processes associated with
registering legal entities are less formalized. In Kazakhstan,
the timing of registration may depend on who the founder
is and how the documents are submitted for registration —
offline or online. If the founder is an individual, it is more
convenient to submit documents “in digital form”, but for
companies founded by foreign legal entities, it is better to
submit documents in paper form. For many people, it comes
as a surprise that the articles of association are not registered
and do not receive any stamps from the state authorities. The

articles of association are regarded simply as the company’s
internal document. Even the requirements demanded by
notaries for certain procedures may differ considerably. One
notary may refuse to render their services, requiring additional
documents, while another, literally across the street, will
process everything without too many questions.

Another important issue that everyone who registers a
company will run into is selecting an address. In all countries,
you can find services for the provision of so-called “legal
addresses”: this means that you are not physically provided
with any premises, but the owner of the address accepts
incoming mail and forwards it to you. However, you have to be
aware of the nuances here! If your company will work with VAT,
the requirements for addresses become stricter. In Uzbekistan
you must rent at least 18 square meters, and in Kazakhstan,
the specified address is subject to inspection, and someone
on-site will have to confirm that your company is really based
there.

One way or another, the registration procedure itself rarely
takes more than one week and requires few documents. As a
rule, individual founders are required to sign up for tax records
in the state of registration of their new company and obtain
an electronic signature, while legal entities have to provide
a duly-translated and certified (apostilled or legalized) set of
their founding documents.

Keep in mind that registering a legal entity is only the first
step for your business. You still have to open a bank account
(not all banks work with new companies, especially those
connected with Russia), register with the social insurance
organizations and the bodies overseeing labour relations, and
draw up employment contracts. For IT companies, executing a
business plan often becomes a problem, and almost all IT parks
require one. While preparing for the registration procedure,
you should calculate everything a few steps in advance. You
will save yourself time if your documents are ready for the
bank at the same time as your simultaneously documents for
company registration — keep in mind that banks today require
information not only about the company itself, but also about
its beneficiaries, and you will have to certify and translate these
documents too.

Our experience and the experience of our clients show that
everything is achievable and works perfectly if you know about
all the nuances that you will face in advance and are prepared
for them.
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AHAPEU MOHOB

PykoBoauTens topuanyeckoro otaena,
Intermark Relocation

OCOBEHHOCTUPEIMMCTPALMA
IOPUANYECKUX NTNLL, 3A
rPAHULIEM (B APMEHUM,
KA3AXCTAHE, Y3BEKUCTAHE)

MHorue KpyrnHble KOMMaHUU CTOJIKHYJIUCb C HeO6XOAMMOCTbIO co3pgaHuda nop.pasneneHMﬁ B COCeaHUX CTpaHax. lne-To atoT

npouecc 6bin MHULUNPOBaAH CBepXYy C Lenblo agantaumm K HOBOM 3KOHOMWYECKOM peasibHOCTU B yCJZIOBUAX 3anafHbIX CaHKLUUK;

a rae-To NpoLecc 3anycTUCs CHU3Y: Korga KitoueBble COTPYAHUKM NMOKUHYIN CTPaHy, BO3HUK/1a HEOOXOAMMOCTb MepecTpoUTb

OpraHU3auMnoOHHYIO CTPYKTYpPY BM3Heca, uTobbl coxpaHUTb UX (a paboTa «Ha yaaneHke» us-3a pybexka cerogHs no psay npuymH

cornps>XeHa ¢ cepbe3HbiIMU pUCKaMu onq KOMI'IaHMVI).

Ycnyrn no perucrtpauum lopUanYecKUx NnL, B COCEAHMX
CTpaHax, He nonaBLlWMX NoA 3anagHble CaHKUMN, ABNAKOTCA
CerofHsa KpalHe BocTpeboBaHHbIMWU. TpW caMbIxX NONynap-
HbIX HampaBneHWa Ans penokaunn 6usHeca — 310 Kasax-
cTaH, ApMeHusa n Y3bekucTaH. B Intermark Relocation Mmbi
HaKOMUMMN CYLLECTBEHHbIM OMbIT MO OTKPbITUIO topUanYe-
CKWUX UL, B 3TUX CTpaHax: yepes OTKPbITUEe MpeacTaBu-
TeNbCTB COBCTBEHHOW KOMMaHWW M 6rarofaps MoMoLLu,
KOTOPYIO Mbl OKa3blBaslv HaLLUM KITIMEHTaM, UHOCTPaHHbIM K
POCCUMNCKUM KOMMaHUAM. Mbl 3HaeM, UTo, PermMcTpupysch B
LPYrUX cTpaHax, bU3HeC Hem3beXKHO CTalkMBaeTCs B CBOEM
OCHOBE CO CXOXEW, HO BCE XKe HE3HAKOMOW MpaBoOBOM 1 610-
pOKpaTUYECKOM peasibHOCTbIO.

KazaxctaH, ApMeHUa 1 Y3bekucTaH yBUMAENU B HblHeLl-
Hel cuTyaluMu BO3MOXHOCTU AN POCTa 3KOHOMWKM. Bo
BCEX Tpex CTpaHax co3faHbl NpekpacHble ycnosus ana IT-
KOMMaHUM:

. Cepbe3Hble HaloroBble N UMMUIPaLMOHHbIE NbFrOTbI;

- MHbpaCcTpyKTypa 1 npaBoBas cpepa. Hanpumep, B Ka-
3axcTaHe B HEKOTOPbIX 9KOHOMUYECKMX 30HaX AEeNCTBY-
0T OCobble MpaBOBble PEXWMbl AN PaboTbl C UHBe-
cTopaMy, Mo3BONAOWME CTPYKTYPUPOBaTb CAENKM MO
aHTIMNCKOMY MpaBy; B Y36ekucTaHe crneuuanbHasd B13a

IT-cneunanncTa NnpakTUYECKM NPUpPaBHMBaET MHOCTPaH-
HOro paboTHMKa/yYpeanTena K rpaxaaHuHy, NpeaocTas-
199 AOCTYN K 6ecrnnaTHOMY 34paBOOXPaHEHMIO, MOKYMKe
HeABWXXUMOCTH, a TakKe ocBoboXaas OT HEOBXOAUMO-
CTM BCTaBaTb Ha MUrPaLMOHHbIN yUeT NMpu CMeHe MecTa

XUTenbCTBa.

B cnyyae KasaxcTaHa OrpOMHbIM MPenMyLLLeCTBOM sBSSET-
€S TO, YTO PYCCKMMN A3bIK B HEM SIBNIAETCS BTOPbIM rocyap-
CTBEHHbIM, CnefoBaTesnibHO, BCA HOpMaTMBHas 6asa ferko
LOCTYrMHa, NPoLLe B3auMOLAENCTBOBATb C FOCYAaPCTBEHHbI-
MU OpraHamu, 6aHKaMl/I, CTpaxoBbIMU KOMMNaHUAMU U OPY-
rmmMmum HeO6XOD,VIMbIMI/I opraHmnsaumnamu. ELLLe OAHO Ba>XHOe
[OCTOMHCTBO 3TOW CTPaHbl — BbICOKUIN YPOBEHb LIUPPOBU-
3aLuMu NpoLLeccoB. MIMeTb NUYHYIO 31EKTPOHHYIO Lndpo-
BYIO MOAMUCb — 3TO HOPMaJslbHO; B3aUMOLENCTBME C rocy-
[apCTBEHHbIMW OpraHaMmn BO MHOMOM MPOUCXOAUT OHMaMH.
270 yAO6HO U ANA NPOXMBAIOLWMX B CTPaHe COTPYLHNKOB,
W 0Ns BefeHna b13Heca: MOCTOAHHOE IMYHOE MPUCYTCTBUE
pyKOBOAUTENSA NPaKTUYECKM He TpebyeTcs, eMy Heobxoamn-
MO ByAEeT TOSIbKO MOCEeTUTb BaHK MPM OTKPLITUM cYeTa.

CaMy pervcrpaumio ,opUaNYECKUX NNL, BO BCEX TPEX CTpa-
HaX MOXHO OpraHm3oBaTb yAalleHHO, HY>KHO NWLLb MNOAro-
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TOBUTb OOBEPEHHOCTU, Nlerainm3oBaTtb U nepeBecTn UHO-
CTpaHHble LOKYMEHTbI.

[MaBHbIN BOMPOC, Ha KOTOPbIN ClieayeT OTBETUTb, MPUCTY-
nas K perucTpaumnm kpuanyYeckoro vLa — yem byneT Balua
HOBasa KOMMaHWA 3aHWUMaTbca. Bo-mepBbiX, MpakTUyecku
BO BCEX rOCYfapCTBax eCTb T WU MHble OrpaHnYeHus ang
onpefeneHHbIx 6U3HeCoB: K NpuMepy, 6aHKOM, Kak npa-
BUJ10, MOXET CTaTb TOJIbKO akLMoHepHoe obuiecTso. Bo-
BTOPbIX, HY>XHO ByAeT U3y4YnTb 3aKOHOAATESIbCTBO O NINLLEH-
31MpPOBaHUK, YTOBbI MOHATb, MOTPebyeTca M BaM nosyyaTb
JIULLEH3MIO WSIU MPOXOAUTL Yepes Kakylo-mbo paspelum-
TenbHylo NMpouenypy: Tak, B KasaxcTaHe eCcTb TpU YPOBHS
paspeLleHnit — OT JIMLLEH3UIM [,O 06A3aHHOCTM NPOCTO yBe-
LOMUTb rOCYAapPCTBO O Hayase AesTeNIbHOCTU.

Cnepytowmn war — npopaboTka KOPNopaTUBHOM CTPYKTY-
pbl OyayLen KoMnaHun. TyT Bbl CTONTKHETECH C UHTEPECHOM
LBOWNCTBEHHOCTbIO OOCYXOaeMbIX rOCydapcCTB: C OAHOMU
CTOPOHBI, OHW BbICTYMaoOT 3a MPOrpecc, Co3fatoT YyCNoBMUA
ANS pa3BUTUSA coBpeMeHHoro busHeca. B KasaxctaHe gng
Manoro 6u3Heca nNpenycMoTPeHbl YNpoLLEeHHble TpeboBa-
HWS: MOXXHO 3apPEruCTPUPOBaTb KOMMaHWIO C HYSIEBbIM pas-
MepOM yCTaBHOIO KanuTana — 4YTo npeacTasnsetcs bonee
YyeM 34paBbiM pelleHneM, MPUHUMasa BO BHUMaHWE POCCUI-
CKWM OMbIT, @ LOKYMEHTbI O PErncTpaLmm MOXHO NMony4YnTb
npakTUYecKn cpasy ke nocne nopauu sassnexHusa. C aopy-
ron CTOPOHbI, HOPMaTUBHO-NpPaBoBas 6a3a Bce elle oLy~
TMMO OTCTaeT B CBOEM yf06CTBe, AaXke eClin CpaBHUBaTb C
POCCUIMNCKOM NPaBOBOM CUCTEMOM: MPU PErncTpaLmm KoM=
naHWM BaM NpuaeTcs NpsMo B yCTaBe MPOMnucbiBaTb Cru-
COK YYaCTHUKOB, a TakXe UX KOHTaKTHble AaHHble BMIOTb
[0 BaHKOBCKUX PeKBM3NTOB U agpecoB. COOTBETCTBEHHO,
HanpuMep, U3MEHEHWe CoCTaBa y4YaCTHUKOB (KTO-TO Mpo-
[lan CBOIO [OMO U pPeLUnS BbINTU U3 BU3HEeCa, UM HaobopoT
npuLLIen MHBECTOP CO CTOPOHbI) MOTPebyeT OT BallmX topu-

CTOB M3MeHeHWNd yCTaBa KOMIMaHUN.

OToenbHO CTOUT YMOMSHYTb TpeboBaHWA K Ha3BaHMIO
KoMnaHuu. Mcnonb3oBaHWe HavMeHOBaHWA rocyfapcTaa
npakTU4eckn Bespe orpaHuyeHo. B ApmeHun Bam npu-
LeTca NAaTUTb roCNOLWIMHY OKOIO NOoNyTopa ThicaY A0~
JlapoB B rofl, YTO 06bIYHO O6XOAAT Yepes UCMoNb3oBaHWe
abbpesunaTyp. B KasaxctaHe ecTb ocoboe TpeboBaHue,
YTO HaMMeHOoBaHWe KOMMaHUU He JOJKHO «B CYyLLeCTBeH-
HOM YacTu» COBMagaTh C APYTMM, Y)Ke 3aperncTpupoBaH-
HbIM, U NpocToe aobaBneHne, HanpuMmep, gedurca BaM He

MOMOXeT.

BAXXHO MOMHMUTb, YTO
PEMMCTPALMSA IOPUAUYECKOIO
JNINLUA — TONTbKO NEPBbIU LUAT
ANA BUBHECA. ELLLE NPEACTOUT
OTKPbITUE BAHKOBCKOIO
CUYETA (U CEMYAC, YBbI, HE BCE
BAHKUW PABOTAIOT C HOBbIMU
KOMMAHUAMU, OCOBEHHO
CBSAAISAHHbIMU C POCCUEMWN),
PEFMCTPALIUSA B OPFTAHAX
COLMAJIBHOIO CTPAXOBAHUSA
U OPFAHAX, KYPUPYIOLLUX
TPYOOBbIE OTHOLLEHMS,
O®OPMJIEHUE TPYAOBbIX
AOroBOPOB.

HenpuBbIUHBIM MOXET OKaszaTbCH M TO, HAaCKOJIbKO MeHee
dopManmn3oBaHHbIMU ABNSAIOTCS MHOMMe MPOLeCcChl, CBSi-
3aHHble C perncTpaumen opuamdeckmx nuu. B KasaxcraHe
CPOKW permcTpaLmm MoryT 3aB1UCeTb OT TOrO, KTO BbICTyrnaeT
yypenmnTeneMmKak nogatoTcsa OKYMEHTbI Ha permcTpaLmo —
«BXUBYIO» UMW OHNaWH: €CNu yupeamTeneM Bbictynaet du-
3M4yeckoe NnLo, TO yaobHee 6yneT nopaBaTb LOKYMEHTHI
«B Unbdpe», a BOT A1 KOMMNaHUM, yuYpexxaaeMbiX MHOCTpaH-
HbIMU IOPUAUYECKUMW NULLaMK, Nyylle chaBaTb AOKYMEHTbI
B 6yMaxkHOM BuAe. [ng MHOMMX OKasblBaeTCA HeOXWaaH-
HOCTbIO, YUTO YCTaB He MPOXOAUT PErMCTPALIMIO U He MonyyaeT
HWKaKMX OTMETOK OT FoCyAapCTBEHHbIX OPraHOB — OH paccMa-
TPUBAETCS UCKITIOUUTENBHO KaK BHYTPEHHWN OKYMEHT KOM-
naHnn. MoryT CyLLLeCTBEHHO OTNIMYaTbCA Aaxke TpeboBaHUs
HOTapPMYCOB K TEM UMM MHBIM MPOoLLeaypaM: OANH HOTapUyC MO-
»KeT OTKasaTb B ycryre, notpeboBas NpefoCTaBUTb AOMONHN-
TesIbHble [LOKYMEHTbI, @ APYrOW, PaCrONOXEHHbIM ByKBabHO
Yyepes gopory, Bce 0bopMUT 6e3 NINLLIHMUX BOMPOCOB.

Elle ooMH MOMEHT, C KOTOPbIM Hen3beXxHO CTafkmBatoTCs
BCE, KTO PErmcTpupytoT KOMMaHWo — 3TO Nopbop appeca.
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AHOAPEM MOHOB

B npuHumMne, BO BCcex CTpaHax MOXHO HalTW yCnyri no npe-
[OCTaB/IEHMNIO TaK Ha3blBaeMbIX <OPUANYECKMX afpecoB» —
Korga Gusnyeckn BaM He MNpefocTaBAdeTCs Kakoe-To nome-
LLIeHWe, HO BnafeneL, agpeca NPUHUMaeT NPUXOLALLYIO MOYTY
M nepecbinaeT ee BaM. TyT eCTb HioaHcbl. Ecriv Bawa koMna-
Hua 6yneT pabotath ¢ HOC, To TpeboBaHua K agpecaM cTa-
HOBSITCS CTPOXKE: B Y36EKMCTaHe Bbl LOMKHbI apeHAoBaTb He
MeHee 18 kBafpaTHbIX METPOB, a B KazaxcTaHe no ykazaHHOMY
appecy nNpuaeT NPoBepPKa, U KTO-TO Ha MecTe JoKeH byaeT
NMOATBEPAMUTb, YTO Ballla KOMMaHUA LeNCTBUTENbHO TYT Haxo-

auTcs.

Tak nnu nHave, caMa npouenypa perncTpaumnm peiko 3aHmn-
MaeT 6onee Hepenn n TpebyeT MUHUMYMa OKYMeEHTOB. Kak
npasuno, Ans yupeauntenen — Gusnyeckux nuL Tpebyetcs
npeaBapuTeNibHO BCTaTb Ha HasOroBbl yyeT B rocypnap-
CTBE perucTpaLmm mx HOBOW KOMMaHWN U MONYYNUTb dSeK-
TPOHHYIO MOAMUCH, a PULANYECKUM NULLAM MPUXOLUTCS
npenocTaBfsaTb NepeBefeHHbIN U 3aBEePEeHHbIN Haaflexa-
LWKMM 06pasoM (anoCTUMPOBAHHbIN UMW Nlerasin3oBaHHbIN)

KOMMNEKT CBOUX yYpeanTesibHbIX LJOKYMEHTOB.

Ba>XHO MOMHUTDL, YTO perncrtpaumna ropnan4eckoro jamua —

TONbKO NepBbIN War Ans 6usHeca. Elle npenctonT oTkpbITHE
6aHKOBCKOro cyeTa (M cenyac, yBbl, He Bce HaHkKM paboTatoT
C HOBbIMW KOMMaHWSIMK, OCOBEHHO CBS3aHHbIMU ¢ Poccuelt),
pernucTpaumsa B opraHax CoLmanbHOro CTpaxoBaHmsa U opra-
Hax, KypUPYIOLLMX TPYAOBbIE OTHOLEHMS, obopMneHHe Tpy-
[0BbIX gorosopos. [na IT-koMnaHWM HepeaKo CTaHOBUTCS
npob6aeMont HeobxoAMMOCTb opopMieHUa busHec-NnaHa,
KOTOpPbIN TpebytoT nouth Bce IT-napku. MNoaToMy BO BpeMmsd
NMOArOTOBKM K MpoLeaype creayeT npocymMTbiBaTb BCE Ha
HecKonbKo Wwaros Bnepen. Bol cepbe3Ho cakoHoMUTe cebe
BpeMs, eCliv OLHOBPEMEHHO C LIOKYMEHTaMU A perncrpa-
LM KOMMaHWW NOArOTOBUTE LOKYMEHTbI ANa 6aHKa — Aeno
B TOM, YTO BaHKWN CeroaHs TpebytoT MHPOPMaLMIO HE TOSIbKO
O CaMOW KOMMaHWK, HO U O KOHEYHbIX BeHeduLmapax, 1 nx
TOYHO TaK >Ke NPUAETCSA 3aBEePSTb U NEPEBOAUTD.

Hal onbIT U onbIT HalWX KIMEHTOB MOKa3biBaeT, YTo BCe
OCYLLECTBUMO U OT/IMYHO paboTaeT, ecnu 3apaHee 3HaTb O
HIOaHCaXx, C KOTOPbIMU MPUAETCHA CTOSIKHYTbCA, U 6bITb K HUM

roToBbIMU.
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COURT REVIEW OF STAFF
REDUNDANCY: HIGHLIGHTS
OF PRACTICE 2022

Staff redundancy remains one of the most common grounds for dismissal initiated by the employer. The termination of the employment
contract under Article 81 2(1) of the Labour Code (the “Labour Code”) is also the most frequently disputed in court. Recent court

practice has revealed trends of new legal positions that not only overcome the uncertainty of some aspects of the procedure, but also

create new requirements to it.

The article presents specific examples of how courts at differ-
ent levels have assessed the legality of staff redundancies and
in addition, in fact, supplemented its legal regulation. A few
principles for the legality of staff redundancies are formulated

using the studied practice.

PRINCIPLE 1: COMPLIANCE WITH THE RULES FOR
OFFERING VACANCIES

In 2022, the 3rd General Court of Cassation (the “GCC")' con-
firmed — the employer must offer the employee to be made
redundant all vacancies that are suitable for them. /t is not
permitted to choose who is offered a vacancy and who is not.
Otherwise, according to the court, one of the basic principles
of the legal regulation of labour relations — the principle of
equal rights and opportunities for employees, as well as the

prohibition of discrimination at the workplace — is violated.

The fact that one of the persons being made redundant was
on sick leave when the vacancy arose, as in this case, did not
affect the judicial assessment.

In practice, there is a common approach that once an employee
is dismissed, their position is immediately removed from the
staff schedule. The 8th GCC? stated that the removal of va-
cant positions from the staff schedule prior to the redundancy
procedure does not indicate its unlawfulness. In one case, for
example, an employee contested the dismissal, noting that the
employer had removed a position available to the employee
from the staff schedule prior to the start of the redundancy.
The employee believed that this was done deliberately so that
the vacancy would not be offered to them. The employee ar-
gued that the company had subsequently entered into a civil
law contract to provide services for the function of the exclud-

ed position.

t Ruling of the Third General Court of Cassation dated 08.06.2022 in case No. 88-9012/2022
2 Ruling of the Eighth General Court of Cassation dated 07.07.2022 in case No. 88-10873/2022
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The court considered the dismissal to be lawful. It is up to the
employer to decide whether it is advisable to keep the full-
time job on a permanent basis or whether it is better to engage
a contractor under a civil law contract. The redundancy is not
asham in this case.

A completely different assessment is given to the situation
when the vacancy is removed from the staff schedule after
the redundancy has begun. The courts® note that the removal
of vacant positions without offering them to the employees
faced with redundancy indicates a failure to comply with the
procedure.

In 2022, the Supreme Court of the Russian Federation* en-
shrined the approach that the company should offer to poten-
tially redundant employees all vacant positions in the locality
indicated as their place of work, even if the employees’imme-
diate workplace is in another city.

The case concerned a company made redundantan employee
who was employed at a branch office in Moscow. At the time of
dismissal, his place of work was Nizhniy Novgorod, where he
lived and actually worked. There were no vacancies in Nizhny
Novgorod, and the obligation of the employer to offer posi-
tions in other regions was not provided for by the employ-
ment contract. The courts of three instances declared the re-
dundancy legal, however, the Supreme Court of the Russian
Federation established that the employee’s place of work was
a branch in Moscow and found that he should have been of-
fered new vacancies in this branch.

PRINCIPLE 2: BEING REALISTIC AND GROUNDED

The judicial practice of 2022 has confirmed the trend of ex-
amining the reasons for an employer to reduce the workforce.
The company has the burden of proving the economic, organi-
zational or technological appropriateness of the redundancy.
In such a context, the economic freedom recognized by the
Constitutional Court® to make personnel decisions does not
appear to be unlimited.

MARGARITA EGIAZAROVA

For example, in one case, the 9th GCC¢ ruled that redun-

dancy was unlawful because the employer had not justified

its necessity.

In another case, the 7th GCC’ found the redundancy to be fic-
titious as there was no economic or organizational reason for
it. The employer failed to prove an objective legal link between
the redundancy and business changes.

The fact that an organization with a similar name and the same
founder had started a similar business in the same premises
has also tipped the scales against the employer.

PRINCIPLE 3: ACCURATE CALCULATION AND
COMPLIANCE WITH THE NOTICE PERIOD

Some GCCs emphasize that the statutory two-month notice
period commences the day after the employee is notified
of the forthcoming redundancy. For example, the 1t GCC8
reinstated an employee who had been notified of redundancy
onJulyléanddismissed on September16.The court stated that

3 Appeal decision of the Voronezh Regional Court dated 01.04.2021 in case No. 33-1797/2021

4 Ruling of the Judicial Board for Civil Cases of the Supreme Court of the Russian Federation dated 11.07.2022 No. 9-KGPR22-5-K1
5 Ruling of the Constitutional Court of the Russian Federation dated 27.10.2022 No. 2855-O

6 Ruling of the Ninth General Court of Cassation dated 10.03.2022 in case No. 88-2286/2022

7 Ruling of the Seventh General Court of Cassation dated 17.05.2022 No. 88-7787/2022 in case No. 2-5341/2021

8 Ruling of the First General Court of Cassation dated 18.07.2022 in case No. 88-14356/2022
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IF EMPLOYEES OCCUPY THE
SAME POSITIONS, SOME OF
WHICH ARE SUBJECT TO STAFF
REDUNDANCY, THE EMPLOYER
MUST ASSESS A PREEMPTIVE
RIGHT TO REMAIN AT WORK.

the two-month period began to run the day after the employee
was notified (July 17). Consequently, the employee could not
be dismissed before September 17. Following the same logic,
the 7" GCC’ ruled that the employee’s dismissal on April 1 was
unlawful, as he had been notified of the planned redundancy
on February 1.

However, it is worth noting that the 2" GCC' did not see any
violations when the employee received a redundancy notice

on January 22 and was dismissed on March 22.

Another important notice-related issue is aimed at verifying
the employer’s real intentions to reduce the job role. Thus,
in the case considered by the 71" GCC", the employer gave
the employee a redundancy notice, but terminated the em-
ployment contract several months later than the appointed
deadline. Neitheranotice of achange of deadline was served,
nor orders to extend the redundancy procedure were issued.
The courts found this to be a breach of the redundancy

procedure.

PRINCIPLE 4: INITIATIVE IN DEALING WITH THE
TRADE UNION

With atrade unionin place, the redundancy procedure is com-
plemented by steps to interact with it. In practice, trade unions
rarely agree on the dismissal of their members. In such situa-
tions, there is a need for additional consultation. The Labour

Code does not directly determine which of the parties should
initiate negotiations. The 7*" GCC'" resolved this issue not in fa-
vor of the employer. According to the court, it is the company
that must conduct additional consultations with the trade
union and prove that it has fulfilled the obligation.

PRINCIPLE 5: CORRECT DEFINITION OF PRE-EMPTIVE
RIGHT

If employees occupy the same positions, some of which are
subject to staff redundancy, the employer must assess a pre-

emptive right to remain at work.

During the assessment, employers must first compare labour
productivity and qualifications of employees, and then, if they
are equal, give preference to categories directly specified in
the law (Article 179 (2) of the Labour Code).

If the company immediately proceeds to the second stage of
assessment, the courts will recognize the dismissal as illegal.

Forinstance, the 1t GCC"® reinstated the plaintiff at work, find-
ing that the employer gave preference to an employee who
was the only working family member, but did not resolve the
preliminary issue of assessing the productivity and qualifica-
tions of employees to be made redundant.

PRINCIPLE 6: JUSTIFICATION OF RELATED ACTIVITIES

Downtime constitutes one of the ways to optimize the costs as-
sociated with staff redundancy. The courts have different views
on the legality of this procedure; however, they agree that it is
necessary to assess how the employer justified the downtime.
For example, the 3 GCC" confirmed the legality of the intro-
duction of downtime with respect to the employee being made

redundant due to the actual absence of work for him.

Judicial practice in the regulation of employment relations
grows in importance every year. Higher courts’ judgments of-
ten actually supplement the legal regulation of procedures,
making knowledge of them essential to maintaining the integ-
rity of employers.

° Ruling of the Seventh General Court of Cassation dated 09.03.2022 in case No. 88-4009/2022

10 Ruling of the Second General Court of Cassation dated 09.12.2021 in case No. 88-26916/2021
1 Ruling of the Seventh General Court of Cassation dated 01.02.2022 in case No. 88-1099/2022
12 Ruling of the Seventh General Court of Cassation dated 28.06.2022 in case No. 88-9893/2022
13 Ruling of the First General Court of Cassation dated 14.03.2022 in case No. 88-5526/2022

4 Ruling of the Third General Court of Cassation dated 15.06.2022 in case No. 2-5614/2021
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MAPIrAPUTA ETMA3APOBA

CTapLumnit IOPUCT, K.10.H., TpyLoBas NpakTuKa
topuanyeckon dupmbl «AJTPYO»

CYOEBHAA OLLEHKA
COKPALLEHUA LUTATA:
KJI'OMEBDBIE BbIBO/1bl
NMPAKTUKU 2022 TOAA

OpnHMM U3 Hanbonee YacTo UCMONb3yeMbIX OCHOBaHWUM YBOJIbHEHUSI MO MHULMaTUBE paboTofdaTens 6bl1o U ocTaeTca cokpa-
weHune wraTa. PacTopxeHune Tpyaosoro gorosopa no n. 2 4. 1 c1. 81 Tpyaosoro koaekca (panee — «TK P®») nuaupyeT 1 no
ocrnapwuBaHuio B cyfae. MaccuB cyne6HON NPakTUKKU NOCNEAHMX NIeT MO3BONI BbIABUTb TEHAEHLUN NO GOPMUPOBAHUIO HOBBIX
NpaBOBbIX MO3ULMIA, KOTOPbIE HE TOJIbKO NPEOoAONeBaloT HEOMNPEAENEHHOCTb B HEKOTOPBIX acNeKTaX NpoLeaypbl, HO U co3aatoT

HoBble TpeboBaHWA K HEW.

B cTaTbe npeacTaBneHbl KOHKPETHbIE MPUMEPDI, Kak CyAbl Pa3HbIX YPOBHEN OLLEHMBAIOT NPaBOMEPHOCTb COKpalLeHUs WTaTa,
a KpoMe Toro, Mo CyTu, AOMOJIHAIOT ero npaBoBoe perynMpoBaHue. Ha ocHoBe M3yYeHHOW NpakTUkn chopMyIMpoOBaHO He-

CKOJIbKO OCHOB NpaBOMepPHOCTU COKpalleHud wTaTa.

NMEPBAS OCHOBA: COBJIIOAEHUE NPABUJ
O BAKAHCHAX

B 2022 rogy 3-n KCOKO' noateepamnn — pabortopatenb o6g3aH
npenfiaraTb CoKpallaeMbiM paboTHMKaM BCe BakaHCUK, KOTO-
pble UM NOAXOAAT. Boibupame, KOMy NPedIoXUMb BAKAHCUHO,
a KoMy — Hem, Heslb34. B npoTnBHOM criyyae, Mo MHEHUIO Cya,
HapyLaeTcs OAMH M3 OCHOBHbIX MPUHUMMOB MPaBOBOro pery-
JIMPOBaHWSA TPYLOBbIX OTHOLLEHWIM — MPUHLMM paBEeHCTBa Npas
1 BO3MOXXHOCTEW pabOTHUKOB, a TakxKe 3anpeT Ha AUCKPUMU-
Hauuto B cdepe Tpyaa. PakT HaxoaeHUsA OL4HOrO U3 COKpalLa-
€MbIX Ha BOSIbBHUYHOM B MOMEHT, KOrla MosiBUIach BakaHCus,
Kak B 9TOM Aiefie, He MOBMUAS Ha CyAe6HYIO OLLEHKY.

Ha NMPakKTnkKe HepeOKo BCTpeYaeTCd noaxond, Korga nocrne
yBOJIbHEHWNA pa6OTHl/IKa ero OO/MKHOCTb Cpa3y e UCKIHO-

YaeTca U3 WTaTHoro pacnucanua. 8- KCOKO? ykasan, uto
BbIBOO BAKAHMHbIX O0/mkHOCmel U3 WwmamHo2o pacnuca-
HUSI HOKAHYHe COKPpaWweHUs He cBuoemesibCmsyem O e2o
HesakoHHocmu. Tak, B OLHOM 13 fien paboTHUK ocrnapuBan
CBOe yBOJIbHEHME, OTMeuasd, YTo paboTofaTesb 4O Havana
COKpalleHuda ybpan 13 WTaTHOro pacrnumcaHmna AOMKHOCTb,
KOTOPYO OH MOT 3aHsITb. PaboTHMK cumTan, 4To 3TO caenanu
HaMepeHHo, YTobbl He MpeanaraTb eMy AaHHY BakaHCUIO.
Kak apryMeHT OH yKasaJs, YTo BMOC/AeACTBMU KOMMaHWe 3a-
KtoumMna rpaxaaHcKo-npaBoBOM fLOroBop 06 okasaHuu yc-
Nyr no GyHKLMOHANY NCKITKOUYEHHOW BaKaHCUK.

Cyn npwuwen K BbIBOAY O 3aKOHHOCTW yBOJIbHeHWs. Pabo-
TofaTeNlb caM onpeaenseT, LenecoobpasHo M COXpaHATb
LUTaTHYIO eIMHULY Ha MOCTOSHHOW OCHOBE UK Jlyydlue Npu-
BJIeYb UCMONTHUTENA MO rpaxnaHCKO-NpPaBoOBOMY AOMOBOPY.

! OnpeneneHvie TpeTbero kaccaumoHHoro cyaa obueit topucaykumm ot 08.06.2022 no geny NQ 88-9012/2022
2 OnpepeneHve BocbMoro kaccaumoHHOro cyaa obuei topucankumm ot 07.07.2022 no aeny N2 88-10873/2022
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B TakoM criyyae cokpalleHue He ABaeTCs GUKTUBHBIM.

OTMeuy, 4TO COBEPLUEHHO Apyras OLeHKa faeTcs CUTyaLuu,
Korfia BakaHCUs UCKITIOYEeHa M3 LITAaTHOrO pacruncaHus rno-
cne Toro, Kak cokpallieHne Havanock. Cyabl® nogyYepKuBatorT,
YTO BbIBOJ, BaKaHTHbIX AO/DKHOCTEN 6e3 NMpefnioKeHUs 1x
coKpallaeMbiM paboTHMKaM CBUAETENbCTBYET O HeCcobo-
LeHUW NpoLeaypsbl.

B 2022 rogy BC P®* 3akpenun noaxof, YTo COKpawaemMomy
O0/KHbI NPEANIA2aMbCH BAKAHMHbIE OO/IKHOCMU B HACE/IeH-
HOM NyHKME, YKA3QHHOM B Ka4Yecmase e20 Mecma pabomsi,
[laXxe ecnn HernocpencTBeHHoe paboyee MeCTo Takoro pa-
6OTHMKa HAaXOAUTCH B UHOM ropose.

B paccMoTpeHHOM pene KomnaHus cokpaTuna paboT-
HWKa, KOTOpPbIN OblN TPyAOyCcTpoeH B dunuan B ropope
MockBe. Ha MOMEHT yBOIbHEHUS €ro MeCTOM PaboTbl Hbin
Hu>xxHWIM HoBropoa, BKOTOPOM paboTHUK XM U GaKTUYEeCKU
Tpyauncs. BakaHcum B HuxxHeM Hosropoge oTcytcTBOBa-
1n, a 0ba3aHHOCTb paboToaaTens npeanaratb LOHKHOCTU
B APYruX pervoHax He 6blna npegycMoTpeHa TpyLoBbIM
AOroBOPOM. TPpWM MHCTaHLMKM MPU3HaAW COKpaLlleHue 3a-
KOHHbIM, ofHako BC P® yctaHoBWS, 4TO MecToM paboTbl
asnsanca ¢ununan B ropode Mockse, M MpusHas, 4To eMy
LOMXKHbI 6bINN 6bITb MPEANIOKEHbI HOBbIE BaKaHCUU B iaH-

HOM dunumane.

BTOPAfl OCHOBA: PEAJIbHOCTb
U OBOCHOBAHHOCTb

CypnebHas npakTtuka 2022 roga noaTeepaunia TEHAEHLMIO
NPOBEPKM MPUYUH, NOBYAUBLUMX paboTodaTesnd COKpaTUTb
WwTaT. Ha KoMnaHuio Bo3naratoT 6pemsa [oKasblBaHUSA 9KOHO-
MUYECKOW, OpraHM3aLMOHHOWN UIIN TEXHONIOMMYECKOM Liere-
CO06PasHOCTU CoKpallleHUs. B TakoM KOHTeKCTe Npu3HaBa-
eMasg KOHCTUTYLIMOHHBIM CyAoM® cBOBOAa SKOHOMUYECKOM
LeATeNbHOCTU B YacCTU MPUHATUA KapOBbIX PeLUeHWn He

aBnaeTca abCconoTHOMN.

Hanpumep, B onHoM 3 gen 9-in1 KCOKO® npusHan cokpalie-
HVe AOSIKHOCTM He3aKOHHbBIM, MOCKOMbKY paboTosaTtesib He
o60oCcHOBan HeobXxoaMMOCTb MpOoBeAeHUs MpoLeaypbl co-
KpaLLleHWs B KOMMaHUU.

B npyrom pene 7-n KCOKD” npusHan cokpalleHne duk-
TUBHbIM, TaK KakK A1 Hero He 6b110 93KOHOMUYECKUX U Op-
raHM3aLMOHHbIX NpUYnH. PaboTopgatens He cMor floKasaTb
OB6BEKTUBHYIO MPABOBYIO CBA3b COKPALLEHUA N U3MEHEHUI
B 6usHece. NpoTuB kOMNaHUKW cpaboTano 1 To, YTo opra-
HU3aLMA C MOXOXWM HasBaHUEM U TEM Xe yuypeguTenem
Hayasla BeCTU aHaNornyHyto AeATeNbHOCTb B TOM Xe Mo-
MeLLeHun.

TPETbA OCHOBA: KOPPEKTHOE UCYUCJIEHUE
U COBNNIOAEHUE CPOKA YBEAOMJIEHUA

HekoTtopble KCOKO obpatluatoT BHUMaHWE, YTO yCTaHOB-
JIEHHbIN 3aKOHOM AiBYXMECSIUYHbIN CPOK HQYUHAem meyb Ha
cnedyrowull deHb nocsie yBedoMieHuUs pabomHUKA O CO-
kpaweHuu. Tak, 1-n1 KCOKO® BoccTaHoBUN paboTHMKA, KO-
TOPOro Npefynpennsn o cokpalleHun 16 nonsa, a yBonmnm
16 ceHTabpsa. Cyn ykaszas, YTo ABYXMECAYHbIM CPOK Havan
Teub Ha creayLWwmn aeHb nocne yeegomnenus (17 nons).
Kak crnepcTteue, yBONUTb paboTHMKA MOXHO 6b110 He pa-
Hee 17 ceHTabpsa. PykoBOACTBYACH Takom >xe JIOrMKkoK, 7-i
KCOHKD? npusHan He3akoHHbIM yBOSlbHEHME paboTHMKa 1
anpens, yCTaHOBMB, YTO ero npeaynpeannu o nnaHupye-
MOM cokpaleHun 1 bespans.

CTouT oTMeTUTb, UTo 2-1 KCOIO™® He yBMAEen HapyweHun,
Korga paboTHUK NMosy4Ymn yBegomieHne 22 aHBaps, a yBov-
nn ero 22 MaprTa.

[pyron Ba)kHbIM acnekT, CBA3aHHbIM C yBeAOMIIEHUEM, Ha-
npaefieH Ha NPOBEpPKY peanbHocmu HamepeHul pabomo-
damesig cokpamums 00/MKHOCMb. Tak, B aene 7-ro KCORO"
paboTopaTtenb npenynpeaun paboTHUMKa O COKpalleHuu
C3anacoM, HO TPYAOBOW AOFOBOP PaCcTOPT Ha HECKObKO Me-

3 AnennsumnoHHoe onpeaeneHne BopoHexckoro obnactHoro cyaa ot 01.04.2021 no geny N2 33-1797/2021
4 Onpepenenvie CyaebHol Konneruy no rpaxaaHckum aenam BepxosHoro Cyaa Poccuiickort ®epepaumm ot 11.07.2022 N2 9-KIMP22-5-K1

5 Onpeaenenne KoHctuTyumoHHoro Cyaa P® ot 27.10.2022 N2 2855-0

& Onpepenexue [leBATOro KaccauMoHHOro cyaa obLweii topucankumm ot 10.03.2022 no aeny N2 88-2286/2022

7 Onpepenenne CeabMOro KaccalUyoHHOro cyaa obuier opucamkumm ot 17.05.2022 N2 88-7787/2022 no aeny NQ 2-5341/2021
8 OnpepeneHune MepBoro kaccalMOHHOro Cyaa obuien topucamkumm ot 18.07.2022 no geny N2 88-14356/2022

9 Onpepenexne CebMOro KaccauMoHHOro cyaa oblwueit topucankumm ot 09.03.2022 no aeny N2 88-4009/2022

10 OnpenenexHne BToporo KaccaumoHHoro cyda obuieit topucankumm ot 09.12.2021 no geny N2 88-26916/2021

1t Onpeaenexne CeabMOro KaccalMOHHOro cyaa obuien opucamkumm ot 01.02.2022 no aeny N2 88-1099/2022
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CAILLeB MO3Ke Ha3HaYeHHOro Cpoka. YBefoMreHne o6 n3me-
HEHWW CPOKa He BPYYanoch, MprKasbl O MPOASEHNN MpoLie-
Lypbl COKpaLlleHus He nznasanunce. Cyabl yCMOTPENn B 3TOM
HapyLueHWe NopsaaKa YBONbHEHMS.

YETBEPTAA OCHOBA: UHULIMATUBHOCTDb
B OBLWEHUN C MTPO®COIO30M

Ecnu B koMnaHuu fencTByeT NpodCcotos, npoLeaypa Cokpa-
LeHWda WTaTa AOMOMHAETCA WaraMu rno B3avMOLENCTBUIO
Cc HUM. Ha npakTuke npodcoto3bl Peako COornacoBblBatoOT
yBOJIbHEHNE CBOUX YTEeHOB. B Takmnx CUTYyaUUAX NOABIAETCA
HeO6XOD,VIMOCTb npoBeCTn AOMNOJIHUTENIbHble KOHCYNbTa-
umn. TK PO npamo He onpependaeT, kakas U3 CTOPOH A0JKHa
BbICTYMUTb MHULMATOPOM NMeperoBopoB. 7-on KCOKO™ pas-
peLnn 3TOT BOMPOC He B Mosib3y paboTodaTens. [1o MHeHMto
cyna, uMeHHo pabomodamesib QOsIKeH NPOBECMU OONOJI-
HUMeJIbHbIE KOHCYIbMAUUU ¢ NPOGCOO30M U LOKasaTb, YTO
MCnosHUN 06a3aTenbCTBO.

NATAA OCHOBA: NPABUJIbHOE ONPEAEJIEHME
NMPEUMYLLECTBEHHOIO MPABA

Ecnun pa6OTHVIKVI 3aHNMatloT OAMNHaKoOBble AOJTXKHOCTU, YaCTb
M3 KOTOPbIX MOANEXUT COKpaLLeHUto, paboTopaTesnb A0S~
)KEeH MpOBeCTN OLeHKY MpenMyLLecTBEHHOro mnpasa Ha
oCTaBJieHMe Ha paboTe.

B xone oueHkn pabomodamersiu 06593aHbI CHAYAIA CPAB-
HUMb NPOU3BOOUMENIbHOCMbL MPYda U KBAIUDUKAYUIO
PABOMHUKOB, @ 3aMeM NPU NPOYUX PABHBIX YCIOBUSX OM-
damb npednoymeHue JUYaM, NPSMO yKA3AHHbIM B 30KOHE
(4.2cT. 179 TKPD).

Ecnu koMnaHua cpa3y nepenaeTt Ko BTOPOMY 3Tany OLLeH-
KM 6e3 yyeTa 06CTOATENbCTB NPOM3BOAUTENBHOCTU TPyAa
M KBanuduKaLumm, cyabl NpU3HatoT YBOSIbHEHNE HE3aKOH-

HbIM.

Hanpumep, 1-n KCOKO™ BoccTaHoBWUA MCTUa Ha paboTe,
yCTaHOBMB, YTO paboTofaTenib MPEefoCTaBUM MpenMyliie-
CTBEHHOE MpaBOo Ha OCTaBJIeHUE COTPYAHWKY, ABNAIOLLEMY-
CA eIMHCTBEHHbIM PaboTaloLLMM UNIEHOM CeMbMW, OAHAaKO He
paspeLuunn npeasapuTesNbHbIM BOMPoc 06 oLeHKe NpomnsBo-

MAPIrAPUTA ETMA3APOBA

OAHUM U3 CNOCOBOB
onTMMN3ALUU
PACXOLNOB, CBA3AHHDbIX
C COKPALLEHUEM LWUTATA,
HEPEAKO BbICTYMNAET
BBEAEHUE MPOCTOA. CyAbl
NMNO-PASHOMY OTHOCATCH
KMNMPABOMEPHOCTU
3TONoC MEPOINPUATHUA,
HO CXOAATCH B OLLEHKE
TOro, HACKOJ1IbKO OHO
BblJTO MOTUBNPOBAHO
PABOTOAATEJIEM.

OUTENbHOCTM Tpyda U KBanudukaLmm paboTHUKOB, Noaie-
KalLMx CoKpaLLleHuto.

LWWECTAA OCHOBA: OBOCHOBAHHOCTb
CONyYTCTBYIOLWMUX MEPOMPUATUN

OnHUM 13 cnocoboB ONTUMM3ALMM PACXOLOB, CBA3AHHbIX C
COKpallleHMeM LiTaTa, HepeKo BbICTyNaeT BBeAeHUe Mpo-
ctos. Cyabl NO-pa3HOMY OTHOCATCS K MPaBOMEPHOCTU 3TOrO
MepOonpUATUS, HO CXOAATCHA B OLLEHKE TOro, HAaCKOJSIbKO OHO
6bi10 MOTUBMpPOBaHO paboTtogaTenem. Tak, 3-it KCOHKO™
MOATBEpPAUS MPaBOMEPHOCTb BBEAEHMS MPOCTONA B OTHOLLE-
HUM COKpallaeMoro paboTHMKa B CBA3M C PaKTUYECKUM OT-
CyTCTBMEM A5 Hero paboTbl.

BaxkHOCTb cynebHoM NpakTUKX B perympoBaHumn TPYAOBbIX
OTHOLLEHWI Bo3pacTaeT ¢ KaxAabiM rogoM. CyaebHbie pe-
LUEHUS BbICLUMX MHCTaHLMI YacTo bakTUYeCcKu AOMOSHAT
npaBoOBOe PerynnpoBaHune npoLenyp, YTo fenaeT 3HaHne o
HWX KPUTUYECKM CYLLECTBEHHbIM AN NoaaepKaHuna 1o6po-
COBeCTHOCTU paboTofaTtenei.

12 Onpepenexve CeabMOro KaccaumoHHOro cyza obluel topucankumm ot 28.06.2022 no aeny N2 88-9893/2022
13 OnpeneneHne MepBoro KaccauMoHHOro cyda obuueit opucankumm ot 14.03.2022 no aeny N2 88-5526/2022
4 OnpepeneHne TpeTbero kaccauMoHHOro cyfa obuien topucamkumm ot 15.06.2022 N2 88-9886/2022 no aeny N2 2-5614/2021
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ELENA
DEMENTIEVA

Member of the Coleman
HR Industrial Professional
Association

MONITORING WAGES IN HR:
TRENDS AND FORECASTS

The HR Industrial Professional Association under the auspices of the Coleman Group of Companies, an AEB member, was created

several years ago. It is a club of HR specialists and managers who are constantly sharing their experiences and generating new

ideas. The number of members is increasing every year — every month, even.

However, the priority is not quantity but quality, in terms of the
qualifications of the participants. This is why one thing the club is
engagedinisconducting surveys. Anyone from the HR sectorcan
take part; the themes range from the established and traditional
(e.g.the composition of compensation packages —such a theme
is useful for tracking trends) to ones that are unique and unprece-
dented even for veteran researchers of the labour market. Before
selecting a topic, we offer a small, general brief. Afterward, the
analytical group takes over, creating question and answer
options. The survey then goes to Coleman Group, which distri-

butes the questionnaire, and processes and presents the results.

In this piece, we would like to share the results of our August-

September 2022 HR Employee Compensation Survey. Thirty-

five specialists from Russian and international companies took

partin it, and their task was to provide information about them-

selves and their subordinates. We had the following objectives:

- to determine the wages and bonuses of the HR heads, HR
department heads, as well as HR specialists and assistants;

- to determine the level of education and foreign language
skills of HR employees;

- to determine the number of employees serviced by HR spe-
cialists;

- toidentify whether companies provide significant perks, such
as rent for relocated professionals or a company car.

A few words about the profile of the participants: about 60% of
them are manufacturing companies, and about 70% are inter-
national. AlImost half of the companies employ between 100 to
500 people, up to 100 people — 31%, 3% — upwards of 5,000.
The share of companies in the construction industry was 14%.
Also present were representatives of the auto industry, elec-
tronics, machinery, banks, pharmaceuticals, chemical industry,
IT, and others — in other words, the interest was genuine. Now
let’s look at the three levels in more detail.

HEAD OF HR (LEVEL 1)

Professional profile: two higher education degrees (the first, as
arule,inthe humanities, the second — personnel management).
We would like to note that 38% of the respondents graduated
from a specialty program, which may indirectly indicate gradua-
tion from university before the introduction of the Bologna sys-
tem and, accordingly, longer professional experience. Of those
who know foreign languages, 67% of executives can communi-
cate fluently in English, with German coming in second place,
and French in third. Participants also noted an initial level of
proficiency in Asian languages. Thus, 50% of managers have up
to three employees under their direct supervision and serve a
team of 100 to 500 people (what is meant here is the HR func-
tion asawhole).
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TALENT
MANAGEMENT

PROFESSIONAL PROFILE OF THE HEAD OF HR: TWO HIGHER
EDUCATION DEGREES (THE FIRST, AS A RULE, IN THE HUMANITIES,

THE SECOND — PERSONNEL MANAGEMENT). OF THOSE WHO KNOW
FOREIGN LANGUAGES, 67% OF EXECUTIVES CAN COMMUNICATE
FLUENTLY IN ENGLISH, WITH GERMAN COMING IN SECOND PLACE, AND
FRENCH IN THIRD. PARTICIPANTS ALSO NOTED AN INITIAL LEVEL OF

PROFICIENCY IN ASIAN LANGUAGES.

Basic compensation package: the median wage (per year) is
RUB 3,240,000, the median annual bonus is RUB 486,000, the
upper and lower values are RUB 6,908,400/RUB 1,500,000
and RUB 1,200,000/RUB 101,200, respectively. (A median is a
mark dividing the ranked data into two equal parts. It is the me-

dian that is the closest to the average market value).

Additional compensation package: 23% of the participating
companies provide a corporate car. These are mostly foreign

companies in the following industries: construction materials,
equipment/engineering components and solutions, oil/gas/
POL, agriculture/agroindustry, FMCG, automotive industry/
aerospace/shipbuilding. The provision of a corporate car is
typical among companies that provide an average salary of RUB
4,800,000 per year to their head of the HR. We did not see a
general trend in remuneration for any particular field (for exam-
ple, strictly for mechanical engineering or consulting) — thus,
specialization in the automotive industry/aviation industry/
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PROFESSIONAL PORTRAIT OF THE
HEAD OF THE HR DEPARTMENT:
HIGHER EDUCATION, MOSTLY

IN THE HUMANITIES; ASECOND
HIGHER DEGREE IS RARE. NONE
OF THE PARTICIPANTS HAVE A
FIELD-SPECIFIC EDUCATION. OF
THOSE WHO SPEAK A FOREIGN
LANGUAGE, ONE EMPLOYEE
KNOWS GERMAN, THE REST
SPEAK ENGLISH.

shipbuilding appears both among highly paid managers (from
RUB 4,800,000) and among HR directors with a lower level
of income (up to RUB 2,700,000). Also, 14% of the participat-
ing companies provide housing, all of which are in production
industries. This is easy to explain — if they cannot find a quali-
fied specialist in their region, they invite specialists from other
parts of the country, and a serious motivation is the payment of
rent or provision of a serviced apartment. Companies working
in trade and services, on the other hand, can easily afford the
luxury of remote management. Other benefits are standard and
differ little from those that have almost become a must-have for
division employees — VHI coupled with the reimbursement of

meals and mobile communication payments.

We can clearly see that the knowledge of foreign languages
and the presence of a second or Western field-specific edu-
cation (one participant has a CIPD certificate) significantly
increases the value of a specialist in the labour market and,
accordingly, directly affects the level of remuneration and
perks. This makes perfect sense to us.

HEAD OF THE HR DEPARTMENT (LEVEL 2)

Professional portrait: higher education, mostly in the hu-
manities; a second higher degree is rare. Surprisingly, none
of the participants have a field-specific education. Of those
who speak a foreign language, only one employee knows
German, while the rest speak English. Asian languages
are not represented in the sample. Representatives of this
group have no more than six employees in direct subordi-
nation, most commonly three. There are two interesting
figures regarding the number of employees in service. The
first one is O (for 25% of the respondents), indicating that
the sampleincluded function heads, not department heads.
They are not mere performers, but responsible profession-
als who make decisions without directly providing internal
services to company personnel. The second interesting ob-
servation is that 31% of those surveyed record that middle
managers have 800 or more people to serve. Of course,
this number of ‘clients” applies not only to the head of the
department but also to their subordinates. We will examine
the average number of employees at the entry level of the
HR hierarchy below (an issue that is critical in planning the
size of the HR department and assessing the quality of their
work), but for now, let’s focus on the level of compensation
of division managers.

Basic compensation package: the median fixed annual re-
imbursement is RUB 2,054,483, and the median annual bo-
nus is RUB 387,269. The minimum is RUB 1,224,000/RUB
172,414, respectively, and the maximum is RUB 4,800,000/
RUB 600,000.

Later, we will present a table summarizing the percent-
age of differences in compensation between the three
tiers. For now, however, we will continue to look at the
additional compensation package for the second tier.
None of the specialists in this group is provided with a
corporate car (more of a status benefit than a working
tool, similar to commercial staff) or housing. The top three
standard benefits: 31% — VHI, 25% — meal reimbursement,
and 13% — life insurance.
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TABLE 1. DIFFERENCES IN WAGES AND BONUSES (RUB AND %)

ANNUAL WAGE, RUB

Head of HR Head of HR HR specialist/
function department assistant

ANNUAL BONUS, RUB

Head of HR Head of HR HR specialist/
function department assistant

1200000 -26%* 1224000 152%** 484 800 MINIMUM 101200  -41%* 172414  762%** 20000
1577520 5% 1498500 123% 670 800 LOWERDECILE 200000 1% 198 948 522% 32000
2674200 49% 1800000 124% 802500 LOWER QUARTILE 280000 30% 216000 161% 82825
3240000 58% 2054483 108% 988 800 MEDIAN 486 000 37% 355000 196% 120 000
3680951 49% 2466386 104% 1209708 AVERAGE 615543 59% 387269  154% 152536
4800000 41% 3411000 134% 1455240 UPPER QUARTILE 960000  73% 553500 179% 198125
6124138 59% 3840000 80% 2127787 UPPER DECILE 1288480 115% 600000  96% 306 840
6908400 44% 4800000 60% 3000000 MAXIMUM 1500 000 150% 600000 -14% 700 000

*By how much annual wages and bonuses of the Head of HR function exceed those of the Head of HR department
**By how much annual wages and bonuses of the Head of HR department exceed those of the HR specialist/assistant

HR SPECIALIST/ASSISTANT (LEVEL 3)

Professional portrait: displays a very diverse palette of pro-
fessional training: this category includes managers, lawyers,
biologists, mathematicians, engineers, and technologists.
It is also the only group that features employees with in-
complete higher education (this means that there are no
strict requirements for higher education, and specialists
were immediately hired regardless of still studying. This in-
dicates that the employer is comfortable with the fact that
the employee takes ‘apprenticeship’ leaves and is periodi-
cally absent). Given that more than half of those surveyed
are international companies, it is not surprising that 27%
of those who speak English speak it fluently; there are also
German-speaking employees. The most common number
of people serviced by the respondents is from 100 to 280
people. This range, which to many will seem quite large, is
due to the degree of the standardization of processes, au-
tomation of staffing tools, territorial distribution of staff, and
function of the specialist. Let’s list just a few of the positions
that provide personnel services: human resources special-
ist, recruiter, wage accountant, lead labour and wages de-
partment specialist, and office manager. It is clear that the
workload of a labour and wages department specialist in
manufacturing will be different from that of a recruiter in
consulting. Nevertheless, the number of employees in the
personnel department should depend on these figures and
be adjusted according to the specifics of the company.

Basic compensation package: the median fixed annual reim-
bursement is RUB 988,800, and the median annual bonus is
RUB 120,000. The minimum is RUB 484,800/RUB 20,000, re-
spectively,and the maximumis RUB 3,000,000/RUB700,000.

An additional compensation package for professionals was
not included in the survey, as we were unlikely to get any un-
expected results.

In conclusion, we offer a table summarizing the difference in wages
for specialists at the levels discussed in this article (Table 1). Assum-
ing that the reimbursement accurately reflects the degree of com-
petence and responsibility (at any rate, this should be aspired to, and
in our study, we believed that the reimbursement is correct), it is very
clear from the table that the gap between the ‘top’ managerand the
head of the HR department is not as significant as the difference be-
tween levels 2 and 3. We believe that this is a perfect illustration of
generally accepted theories of motivation, which state that at cer-
tain stages of achieving what we want, basic needs (e.g. the desire
to overcome money difficulties) are transformed into higher-level
needs (recognition, success, and professional development).

As for predictions, we can say with confidence that HR manage-
ment is becoming a more and more respected profession — the
collective experience is growing, new names and new fields are ap-
pearing, and whatever modern and powerful tools for the automa-
tion of HR processes are being offered now, they are just tools, and
areal human being always stands at the base of any such process.
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YneH npodeccrnoHanbHoOro obbeamHeHns
“HR Industrial” Mpynnbl koMnaHum
Coleman

MOHWUTOPUHI 3APABOTHbIX
IJIAT B COEPE HR: TPEHbI

UINMPOIMHO3DbI

MpodeccmnoHanbHoe obbeanHeHne “HR Industrial” nop arupon Mpynnbl komMnanu Coleman — uneHa AEB — cywecTtsyeT yxe

HEeCKoJIbKO neT. DTo KNy6 cneuunannucTos n pykosoauTenen B cpepe HR, koTopble HeNpepbIBHO AENSATCSA OMbITOM U FeHEPUPYIOT

HoBble uaen. YncneHHoCcTb YneHos COO6LI.|,eCTBa yBennynmBaeTCsd OT roga K rogy, MOXXHO fa)ke CKa3aTb, OT Mecsdla K Mecqaly.

OpHako B NpuoputeTe — He yBeIMYeHMe YNCIIEHHOCTH, a Mo~
BbILLIEHWNe KBannbrKaLnMm y4aCcTHUKOB. Tak, B Yncre Mepornpu-
ATUIN B paMKax Kiy6a Mbl MPOBOAMM OMPOChI, B KOTOPbIX MOXET
NPWHATb y4acTue nobol xxenatowmii s “HR Industrial”. Cpean
TEM — KakK y)e yCTosBLUMECS, TPaAMLMOHHbIE AN KaX[o-
ro ropa (Hanpumep, «CocTaB KOMMEHCALMOHHOIO MakeTa»),
6narofaps KOTOPbIM MOXHO OTC/IEAUTb TPEHAb! B AMHAMUKE,
TakK W YHUKasbHbIe, aHalIoroB KOTOPbLIM Mbl HE BUAENWN Aaxe Y
MacCTUTbIX UCCNeaoBaTenen poiHka TpyAa. Boibupasa Temy, Mbl
3anyckaeM Hebornbluon obwuit 6pud, Aanee B Aeno BCTynaeT
aHanuTM4Yeckada rpynna, KoTopas COCTaBgeT BOMPOChl U Ba-
pWaHTbl OTBETOB, U Aanee onpoc yxoaut B Coleman Group ang

pacchifikM aHKeTbl, 06paboTKM U MPeAcTaBeHUs Pe3ybTaToB.

B aTOM cTaTbe Mbl XOTeNn 6bl MOAENUTLCS C YUTATENAMU UTO-

raMu aHkeTMpoBaHus «KomneHcaumm HR-coTpyaHWkam»,

KoTopoe 6biNo NPoBeAeHo B aBrycte-ceHTabpe 2022 roga. B

ornpoce npuHanu yydactue 35 cneumanmcToB U3 POCCUNCKUX U

MeXAyHapoaHbIX KoMnaHui. OT HUx TpeboBanock NpefocTa-

BUTb CBeAeHUsA o cebe 1 0 NogUnHeHHbIX. [epea HaMun cTosnm

cnegymwuine 3agaum:

« onpenennTb 3apaboTHyto NMnaTy 1 GOHYCbI A5 PyKOBOAUTE-
nen HR-dbyHkumn, pykosogutenen HR-HanpasneHua/otoe-
na, HR-cneunanncToB n accUCTEHTOB;

« onpenenuTb ypoBeHb 06pa3oBaHms U 3HaHWUS MHOCTPaHHO-

ro a3bika HR-coTpyaHMKOB;

« onpefenuUTb KOJIMYEeCTBO COTPYAHUKOB Ha OBCIY>KUBaHUU Y
HR-cneumanucTos;

+ BbISBUTb, NPEAOCTaBAAIOT JIN KOMMaHUU Takune CyLLeCcTBeH-
Hble NbroTbl, Kak ornyaTa apeHabl XXuMbs 459 penoumpoBaH-

HbIX CneumnanmncTtos 1 KOpI'IOpaTMBHbIl;I aBTOMOGUIIb.

Heckonbko cnoe o npodune KoMnaHUM-y4aCTHUKOB: OKOJIO
60% 13 HUX — NPOU3BOACTBEHHbIE KOMMaHuKW, okono 70% —
MexxayHapoaHble. [1oYTU NonoBMHa KOMMaHWI UMeeT YUCeH-
HocTb oT 100 o 500 yenosek, 8,0 100 yenosek — 31%, ot 5000
yenosek — 3%. [Jond KOMMNaHWM 13 CTPOUTENbHOM OTPaCu CO-
cTaBuna 14%, Takxxe UMennch nNpeacTaBnTenu cdep aBTonpo-
Ma, 3/1EKTPOHWNKM, MaLLMHOCTPOEHMS, 6aHKOB, hapMaLEBTUKY,
XMMWYECKOW MPOMBILWAEHHOCTH, IT U Apyrnx CEKTOPOB — NH-
Tepec CO CTOPOHbI Y4aCTHUKOB Bbln HemoaAenbHbIn. Tenepb

6onee NoApobHO paccMOTPUM TpK ypoBHA HR-coTpynHMKOB.
PYKOBOAUTEJb HR-®YHKLIUU (YPOBEHD 1)

lMpogeccuoHanbHbIU nopmpem: ABa BbICLIMX O0Opa3oBaHUA
(nepBoe, Kak MpPaBUo, 'yMaHUTapHOe, BTOPOe — yrpaBeHne
nepcoHanoMm). Xotenocb 6ol 0TMETUTb, YTO 38% pecrnoHOeH-
TOB 3aKOHUWMIM y4YebHOe 3aBefeHue Mo nporpamMMme crneum-
anuTeTa, YTO KOCBEHHO MOXET roBOpMUTb 06 OKOHYaHUM By3a
[o BBedeHWss BonoHckoW cucTeMbl M, COOTBETCTBEHHO, O

6onee gnuTenbHOM npodeccuoHanbHOM onbiTe. M3 Tex, KTo
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3HaeT WHOCTPaHHble £3blkK, 67% pykoBoAUTENEN MOryT
cBO60AHO OBLLATHCA Ha aHTTTMMCKOM A3bike, Ha BTOPOM MecTe —
HEeMeLKUI, Ha TpeTbeM — dpaHLYy3CKUIN. Takxe y4acTHUKM OT-
Meuasiv HayasibHblM YPOBEHb BNafeHNs a3naTCKMMM A3bIKaMu.
50% pykoBopuTenen nMeeT B NPAMOM NOAUYMHEHUN A0 3 CO-
TpyaHWKOB 1 obcnyxmnsaeT konnektns o1 100 go 500 yenosek

(3mecb nogpasymesanacb HR-dyHKLMA B LLenioM).

OcHoBHOU KOMNeHCAUUOHHbIU nakem: MefiuaHa 3apaboTHOM
nnatol (rog) — 3 240 000 py6., MeamaHa ronoBoro 6oHyca —
486 000 py6., BepxHUE U HMXKHME 3HadeHua 6 208 400 py6./
1500 000 py6.1 1200 000 py6./101200 pyb. cooTBETCTBEH-
Ho. (MeamaHa — oTMeTKa, Aenauias paHXXMpoBaHHble faHHble
Ha ABe paBHble YacTu. VIMeHHO MeanaHa Hanbornee npubam-

XKeHa K NMoKa3zaTesito Cpeﬂ,HeprHO‘-IHOIZ BeJ'Il/l‘-H/IHbI).

LonosHumenbHbIU KOMNEHCAYUOHHbIU nakem: KopropaTms-
HbI1 aBTOMOG Wb NpeaocTaBnsatoT 23% KOMMNaHUN-y4aCTHUKOB,
NPEeUMYLLECTBEHHO 3TO MHOCTPaHHbIE KOMMaHWUU MPOU3BOA-
CTBEHHOro Mpoduna crefyrolmx oTpacnen: CTpouTeNbHble
MaTepwuasbl, o6opyLoBaHUE/UHXEHEPHbIe KOMMOHEHTbI U
pewenuns, HedTb/ra3/[CM, cenbckoe X039MCTBO/arponpom,
FMCG, aBTonpom/aBuanpom/cynoctpoenue. [Npenocrasne-
HWe KOPMOopPaTUBHOIO aBTOMOBWUNA XapaKTepHO AJS KoMna-
HWW, KOTOpble obecrneunBatoT 3apaboTHYIO MnaTy PyKOBOAM-
Teno HR-¢yHkumm B cpegHem 4 800 000 py6b. B roa. Obuien
TEHAEHLMN BO3HAarpaXkAeHWs, XapakTepHOM AN KakoWm-TO
onHoW obnacTn (HampvMep, CTPOro ANf MalMHOCTPOEHUS
WU KOHCaNTWHra), Mbl He YBUAENW — Tak, creuuanusaums
aBTOMPOM/aBManpoM/CcygoCcTpoeHme MoABNSEeTCA Kak Cpeau
BbiCOKOOMMaumBaemMbix pykosogutenen (ot 4 800 000 py6.),
Tak 1 cpeay AMPEKTOPOB MO NMepcoHany ¢ MeHbLKM YPOBHEM
poxofa (go 2 700 OO0 py6.). Kunbe npepoctasnsaot 14%
KOMMaHWU-y4YaCTHWKOB, BCE MPOW3BOLACTBEHHbIE, YTO JIErKO
06BACHUMO — NMPU HEBO3MOXHOCTU HaUTWN KBannMpuULMpoBaH-
HOro creumanncTa B CBOEM PErMOHe MpurnalaT U3 Apyrmnx
obrnacTten, N cepbe3HOW MOTUBaLMEN ABNAETCA B TOM 4yucne
onnaTa apeHAbl UNu npefocTasneHne cnyxebHom KBapTUpbI.
KoMnaHuu, paboTatoLime B chepe TOProsnun u ycyr, BrosHe
MOryT NMO3BOSIUTL cebe POCKOLLb yaaneHHON paboTbl PYKOBO-
auTenen. MNpoune NbroTbl — cTaHAAPTHbIE U Maso YeM OTNIn-
YatoTca OT NbroT ANA NIMHEeNHbIX coTpyaHunkos: AMC, onnaTa

MOBUbHOM CBA3UN, KOMMNeHCcaunda nMTaHng.

YTo mpocnexuBaeTcs COBEPLUIEHHO YeTKO — 3TO BriafeHune
MHOCTPaHHbIMU A3bIKaMW U HanMymue BTOPOro WKW 3anagHoro
npodbunbHOro obpasoBaHUs (OAWMH YyYaCTHUK OTMETWST Ha-

nnume ceptudumkata CIPD), uTo cyuwiecTBeHHO MoBbIWaeT

EJIEHA AEMEHTbEBA

NMPOPECCUOHAJIbHbIUN MOPTPET
PYKOBOAMUTEJIAA HR-OYHKLIUM:
ABA BbICLUMX OBPA3OBAHUSA
(MEPBOE, KAK MPABUJ1O,
FrYMAHUTAPHOE, BTOPOE —
YMNPABJIEHUE NEPCOHAJIOM).
N3 TEX, KTO 3HAET
MHOCTPAHHDIE A3bIKM, 67%
PYKOBOAWUTEJIEM MOIYT
CBOBOJHO OBLLUATbCH HA
AHITIMMCKOM, HA BTOPOM
MECTE — HEMELKUW,

HA TPETbEM — ®PAHLY3CKUMN.

LleHHOCTb creumanmcTa Ha pbiHKe TpyAda W, COOTBETCTBEHHO,
HampsiMyto BNMSIET Ha YPOBEHb BO3HarpakaeHus 1 AOMoHU-

TesbHbIX JIbroT. Yl HaM 3TO BUAMTCSA TOTMYHbIM.

PYKOBOAMTEJIb HR-HAMPABJIEHUS1/OTAENA
(YPOBEHb 2)

lMpogeccuoHarnbHbIt nopmpem: Bbicllee obpasoBaHue, npe-

VMMYLLECTBEHHO B TyMaHWTapHOU cdepe; BTOpPOe BbicLlee
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NMPO®ECCUOHAJIbHbIA MOPTPET
PYKOBOAUTEJIAA HR-OTAEJA:
BbICLLUEE OBPA3OBAHME,
NMPEUMYLLECTBEHHO B
rYMAHUTAPHOW COEPE; BTOPOE
BbICLUEE OBPA3OBAHME —
PEAKOCTb. U3 BNAAEIOLLUX
MHOCTPAHHbIM f1I3bIKOM
TOJIbKO OAUH COTPYAHUK
3HAET HEMELLKUW, OCTAJIbHbIE —
AHIMTUNCKUN.

obpasoBaHne — pefdkocTb. NpodunbHoe obpasoBaHue (4TO
YAMBUTENIbHO) HE OTMETWUIST HUKTO M3 y4aCTHUKOB orpoca. M3
BrafeoWmMX MHOCTPaHHbBIM A3bIKOM TOJIbKO OAUH COTPYAHMK
3HaeT HeEMELIKMIN, OCTaslbHble — aHTTMNCKUM. A3naTCcKme A3bl-
KU B BbIbOpKe He npefcTaBfieHbl. Y nNpeactaBuTenet AaHHOM
rpynnbl B MPSMOM MOAYMHEHUM HaxoAUTCa He 6oree wecTu

COTPYAHUKOB, Hamnbonee yacTo BCTpeyaruleecqa Kosin4yecTBo

NMOAYMHEHHbIX — TPW YenoBeka. [lBe uHTepecHble Undpsbl, Ka-
catoLmecs KoiMyecTBa COTPYLHUKOB Ha OBCIYXXMBaHUN — 3TO
Homb (y 25% pecnoHaeHToB) — B BbIGOPKY Monanm MMeHHO
pykoBOAMTENN GYHKUMKW, a He PYKOBOAMTENW Moppasfese-
HUW. DTO yXe He MPOCTble UCMOMHUTENW, @ OTBETCTBEHHbIE
crneumanucTbl, MPUHUMaIOLLME PELLEHMS, HO He OKasblBatoLLMe
HamMpPsAMylo BHYTPEHHWE yCryru nepcoHany kKoMmnanuuu. 31%
OMpPOLUEHHbIX GUKCUPYET, YTO Ha O6CNYKUBAHWUM Y MEHELKe-
poB cpefHero 3seHa Haxoautca oT 800 yenosek. KoHeuHo xe,
[JaHHOE KOJIMYECTBO «KIIMEHTOB» OTHOCUTCS HE TOSIbKO K CaMo-
MYy PYKOBOAMTENIO fenapTaMeHTa, HO U K ero NoAUYNHEHHbIM.
KakoB cpegHuUIM NokasaTeslb COTPYAHUKOB Ha O6Cy>XMBaHUA
y HayanbHoro 3BeHa HR-mepapxuu (Bonpoc, KoTopbi aBgeT-
CA KpanHe BaXKHbIM NpW MIaHMPOBaHUW YUCTIEHHOCTH OTAEeNa
no nepcoHany n K obopMeHuio TpeboBaHUI MO KauecTBy MX
paboTbl), ByneT ckaszaHO HUXKE, a MoKa PacCMOTPUM YPOBEHb

KOMMEeHCaLMN PYKOBOAUTENEN HarnpaBneHun.

OcHoBHOU KOMNEHCAYUOHHbIU nakem: MefnaHa GUKCUpoBaH-
HOro Bo3Harpaxaerusa no rogy — 2 054 483 py6., ronosoro 60-
Hyca — 387 269 py6. Munumym — 1224 000 py6./172 414 py6.,
cooTtBeTcTBeHHO, MakcnMyM — 4 800 000 py6./600 000 py6.

[anee Mbl NpeacTaBUM CBOAHYKO TabuvLy, OTpakatoLLlyto
pasHMLY KOMMEeHCaLUnn Tpex ypoBHEN B MpoueHTax, a noka
NMPOOO/KMM paccMaTpuBaTb OONOSHUMESIbHbIU KOMNeH-
CAQUUOHHbIU nakem [ANs BTOPOro ypoBHA. Hu ogHoMy wu3
crneumanncToB AaHHOW Tpymnnbl HE MpeaocTaBnaeTca Kop-
nopaTuBHbIN aBTOMO6WIb (nbrota ansa HR B 6onblien Mepe
cTaTyCHas, Hexenu ABnatoLLasca paboymM MHCTPYMEHTOM Mo
npuMepy KOMMEpPYECKOro NepcoHasna); apeHaa XXulba Takxke
He npepycMoTpeHa. Tpolika NMAepoB — CTaHAAPTHbIX JIbroOT:
31% — AMC, 25% — koMneHcaumsa nutaHus u 13% — cTpaxo-

BaHNE XU3HN.

HR-CMNEUMAJIUCT/ACCUCTEHT (YPOBEHD 3)

lMpogeccuoHanbHbIU NopmMpem: BeCbMa KpacOYHas mnanuTpa
NpodnoAroTOBKM: B AaHHOW KaTeropuu npeacTaBieHbl MeHe-
Xepbl, IOPUCTbI, BUONOrY, MaTEMATUKK, UHXEHEPbI, TEXHOOMM.
EnMHCTBEHHaa rpynna, B KOTOPOW €CTb COTPYAHUKM C HEOKOH-
YeHHbIM BbICLLMM 06pa3oBaHNEM (3TO 3HAUUT, YTO CTPOrMX Tpe-
60BaHWM K Ha/IMUMIO BbiCLLero 0b6pa3oBaHUa He NpeabaBIaeTcs,
1 cneumanmncTbl 6biv TGO Cpasy MPUHATLI Ha TakUX YCIIOBUSAX,
nmbo ellle obyyatoTcs, a cTano 6biTb, paboTogaTesib CMOKOMHO
OTHOCUTCH K TOMY, UTO PabOoTHMK BepeT «yuyeHUYeCKme» OTMycKa
1 nepuoamyeckm otcytctayeT). C yu4eToM Toro, 4to 6osee nono-

BUHbI OMPOLUEHHbIX — MeXAYyHapOAHble KOMNaHUW, HEeT HU4Yero
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TABJIULA 1. PASHULA B 3BAPABOTHDbIX MJTATAX U BOHYCAX (PYB. U %)

roaoBAf 3APABOTHAS MNMJ1ATA, PYb.

ronoOBOWU BOHYC, PYB.

PykoBoautennb Pykosoautens |HR-cneuuanucr/ PykoBoauTenb PykoBoautens | HR-cneuuanuct/

HR-¢yHkunn | HR-HanpaBnexnus aCCUCTEHT HR-¢yHkunn | HR-HanpaBneHus aCCUCTEHT
1200 000 -26%* 1224000 152%** 484800 MWUHVMYM 101200  -41%* 172414  762%** 20000
1577 520 5% 1498500 123% 670800 HU>KHUM YPOBEHb 200 000 1% 198 948 522% 32000
2674200 49% 1800000 124% 802500 HWKHUM KBAPTU/Ib 280000  30% 216 000 161% 82825
3240000 58% 2054483 108% 988 800 MEONAHA 486 000 37% 355000 196% 120 000
3680951 49% 2466386 104% 1209708 CPELHUMYPOBEHb 615543 59% 387269 154% 152536
4800000 41% 3411000 134% 1455240 BEPXHUW KBAPTUJIb 960000  73% 553500  179% 198125
6124138 59% 3840000 80% 2127787 BEPXHUMOEUMb 1288480 115% 600000  96% 306 840
6908400 44% 4800000 60% 3000000 MAKCMYM 1500000 150% 600000 -14% 700 000

*Ha ckonbko ronoBas 3apaboTHasa nnata n 6oHycbl PykoBoantena HR-byHKLMM NpeBbiwatoT 3apaboTHyto nnaTy n 6oHycbhl PykoBoautena HR-HanpasneHus
**Ha ckonbko rogosas 3apaboTHas nnata u 6oHycbl PykoBoautena HR-HanpaeneHusa npesbiwatoT 3apaboTHyto nnaty 1 6oHycbl HR-cneunanucTa/accmucteHTa

YAUBUTESNIBHOIO B TOM, UTO 27% W13 BNaAetoLLMX aHTTIMNCKUM A3bl-
KOM rOBOPAT Ha HEM CBOBOJHO; €CTb U HEMELIKOrOoBOpALLME CO-
TpyaHWKK. Hambonee 4acTo BCTpevatolleecs KOMYECTBO Ye-
noBek Ha obcnyxumBaHum — ot 100 go 280 uenosek. PasHuua,
KOTOpas MHOTMM MOKaXKeTCa 3HauYMTeNIbHOW, 0ByCrioBfeHa cTene-
HblO CTaHA4APTM3aLMM NPOLLECCOB, aBTOMaTU3aLIMN KaLPOBbIX UH-
CTPYMEHTOB, TEPPUTOPUATIbHON pacrpefeneHHOCTU NepcoHana
1 GyHKLMM caMoro crneumanucTa. lNepeuncnvm nuilb HeKoTopble
no3uumy, KoTopble obecrneunBatoT ob6CyKMBaHWe MepcoHana:
crneumanucT no nepcoHarsy, CrneumanucT no KagpoBOMY Aerio-
MPOW3BOACTBY, pekpyTep, Byxrantep Mo pacyeTy 3apaboTHOM
nnatel, Begywmn cneumanmict OTu3, oduc-mMeHemep — ACHO,
YTO HarpysKa Ha crieLiManuncTa oTaena Tpyaa v 3apaboTHbIX MiaT B
NMPOW3BOACTBE ByAEeT OTINYATLCA OT Harpy3kKmn pekpyTepa B KOH-
canTtuHre. TeM He MeHee Npu MiIaHUPOBaHUM YUCTIEHHOCTU OTAEe-
1a Mo NepcoHasy CTOUT OPUEHTUPOBATLCA Ha YKasaHHble Lbpbl

N KOPPEeKTUpOBaTb NX B 3aBUCUMOCTU OT CI'IeLI,Md)MKl/I KOMMaHUW.

OcHoBHOU KOMNEHCAUUOHHbIU nakem: MefnaHa PUKCMpoBaH-
Horo Bo3HarpaxzgeHusa rno rogy — 988 800 py6., ronosoro 60-
Hyca — 120 000 py6. MuHumym — 484 800 py6./20 000 py6.,
CcooTBETCTBEHHO, MakcnMyM — 3 000 000 py6./700 000 pyb.

ﬂOﬂOﬂHUmeﬂbel(j KOMNEHCAYUOHHbIU nakem p[Nnsa cneum-
aJTIUCTOB B OMNpPOC He BKJIKOYaNCHd, MOCKOJIbKY BPAL JIM Mbl Obl

nonyyunn Kakne-nm6o HeOXWaaHHble pe3ysibTaTbl.

B 3aBeplueHre npepnaraeM 03HaKOMWUTLCA CO CBOAHOW Ta-
6nuLel, LEMOHCTPUPYIOLLEN pa3HULLY B 3apaboTHbIX niaTax
CreLmanucToB Tex ypOBHEW, KOTOpble paccMaTpuBanuCh B
faHHoM MaTepuane (Tabnuua 1). Ecnu npeanonoxuTts, yTo
KOMMeHcaUms B TOYHOCTU OTparkaeT CTeMeHb KOMMeTeHLUnM
N OTBETCTBEHHOCTU (BO BCAKOM Crlyyae, K 3TOMy Heobxoam-
MO CTPEMUTLCS, U B HalLeM UCCNEefoBaHUM Mbl Monaranu, 4to
BO3HarpaxxaeHme yCTaHOB/IEHO KOPPEKTHO), TO 13 Tabnuupl
OYeHb XOPOLLO BUAHO, YTO Pa3pbiB MEXAY «BEPXOBHbIM» py-
KoBoguTenem u pykosoautenem HR-genaptameHTa He cTonb
CYLLLeCTBEHEH, KaK pa3HULLa Mexay BTOPbIM U TPEeTbUM ypOB-
HeM. Mbl monaraeM, 4To 3TO ABNAETCA NPeKpacHON UNCTpa-
Lmen obLENPUHATBIX TEOPUIA MOTUBALMM, FMacaLLmMX, YTO Ha
onpefeneHHbIX CTaguax LOCTUXKEHUA >XenaeMoro 6asoBble
noTpebHOCTH (HampuUMep, )kenaHne n3baBUTbCA OT AEHEXKHDbIX
3aTPyOHEHUN) MepexoaaT B noTpebHocTn 6osiee BbICOKOTO

nnaHa (NpusHaHue, ycrnex, npodeccruoHanbHoe passuTme).

Ecnu xe roBopuTb 0 MpOorHo3ax, To Mbl XOTUM C YBEPEHHOCTbIO
3as9BUTb, YTO yNpaBfieHne NepcoHanoM CTaHOBUTCA Bce 6oree
n 6ornee yBaxkaeMol npodeccren — pacTeT KONJIEKTUBHbIN
OMbIT, MOSABASIOTCS HOBblE MMEHa W HOBble HarpaBsfieHus), U
Kakune Obl COBPEMEHHbIE W MOLLHbIE MHCTPYMEHTbI aBTOMaTU-
3aumm HR-npoLeccoB cenvac HW npepnaranncb, 3TO BCEro
JIMLLb MHCTPYMEHTbI, @ Y UICTOKOB JIIO60r0 MpoL,ecca Bce paBHO

CTOUT YesioBeK.
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THE RUSSIAN PENSION MARKET:
OVERALL TRENDS AND OUTLOOK

2022 was no doubt a very difficult and challenging year for HR teams in Russia for a multitude of reasons. In that context it is easy

to lose sight of longer-term priorities such as corporate pension plans.

Pension providers for multinational clients saw last year that the
issue of corporate pension plans had moved to the back of the
list in terms of prioritizations. It is very possible that in 2023 such
social aspects as pension provision and especially social security
of employees and their families will gain in importance.

In terms of current trends on the Russian pension market we
have noted the following.

OVERALL MARKET SITUATION: VERY STABLE WITH A
SIMILAR OUTLOOK

The Russian pension industry was extraordinarily stable during
2022. According to the Russian Central Bank as of September

30, 2022, the Russian pension market had the following data
points (Table 1).

MARKET CONSOLIDATION

The number of pension funds fell dramatically from a peak of
296 pension funds in 2006 to 40 by the year-end 2022. This
process was driven by larger funds buying smaller funds or
funds merging among themselves. This process led to a hand-
ful of pension operators controlling an overwhelming propor-
tion of all pension assets, both in terms of second pillar assets
(OPS) and third pillar assets (NPO) with the top 10 funds hold-
ing around 90% of all assets. This process resulted in a much

healthier, better managed and much more transparent industry.

TABLE 1
Total assets held by private pension funds RUB 4.7 trillion
Total pension fund assets to GDP 5%
Total second pillar/OPS account holders 37 million
Total voluntary pension clients at pension funds (corporate and individual pension plans) 6.2 million
Average investment returns, OPS assets (first 2 months of 2022) 4.6%
Average investment returns, NPO assets (first 9 months of 2022) 3.6%
Average funds per each OPS account RUB 80 thousand
Average funds per each NPO account RUB 225 thousand
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The market leaders can be divided into three main groups:
1) state bank related pension funds (VTB, SBER, OTKRITIE);
2) larger corporate funds (GAZFOND, Blagosostojanie/Russian
Railways); and 3) large private funds (NPF Bolshoi, NPF Evolu-
tion, NPF Budushee, NPF Dostoinoe Budushee). At this point
only two pension funds appear to be clearly focusing on multi-
national clients — NPF Pensionnoie Reshenie (formerly owned
by Renaissance and AVIVA) and NPF Dostoinoe Budushee (for-
merly owned by Raiffeisen Group).

In future we might see a few single M&A transactions taking
place, but largely the process of consolidation can be seen as
completed.

REGULATION OF PENSION FUNDS

Russian pension funds are today very tightly regulated. Even
in comparison with western markets, oversight systems for the
Russian pension industry are exemplary. Russian pension funds
are constantly monitored and are regularly audited by various
state institutions. An intricate monitoring system involving spe-
cialized depositories is meant to hold pension funds account-
able in terms of keeping to their declared investment strategies.
Graph 1 shows the overall monitoring system applied and the
various state and industry agencies involved.

RUSSIAN PENSION FUNDS ARE
TODAY VERY TIGHTLY REGULATED.
EVEN IN COMPARISON WITH
WESTERN MARKETS, OVERSIGHT
SYSTEMS FOR THE RUSSIAN
PENSION INDUSTRY ARE
EXEMPLARY. RUSSIAN PENSION
FUNDS ARE CONSTANTLY
MONITORED AND ARE REGULARLY
AUDITED BY VARIOUS STATE
INSTITUTIONS.

High-risk and experimental investments are either discouraged
oroutright prohibited. As aresult the overwhelming part of pen-
sion fund assets are invested in fixed income (either state or mu-
nicipal bonds), corporate bonds and to a much smaller extent
in listed Russian equities. Around 50% of overall pension fund
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held in corporate bonds, 30% i
and under10% in shares.

MARKET TRANSPARENCY,

One clear effect on bo tion and increased regula-
tion has been a ma ment in transparency of Rus-

last few years with larger funds

corporate governance information on their respective web-
sites. In addition, the Russian Central Bank regularly publishes

GRAPH1

Ministry of Labour/
State pension fund

Russian

- A guarantee on voluntary pension plans for individuals under
private or corporate pensions plans of RUB 1.4m on assets
during the savings phase and of two social pensions during
the pay-out phase.

« Permission for non-state pension funds to engage in other
activities beyond only pension account administration. This
would allow pension funds to engage in agency activity and
sell other products such as insurance or other investment
products to their extensive client base.

Possible further changes during 2023 include:

- Increase in tax rebate for individual pension plans for
the current cap of RUB 120,000 (RUB 15,600 rebate) to
RUB 400,000 (RUB 52,000 rebate).

Central Bank

NAPF self-controlling
union of pension funds

Audit Chamber

Non-state
pension fund

comprehensive data on assets, investment performance, pen-
sion pay-outs reported by all licensed pension funds in Russia.

IMPROVED DIGITAL SERVICES

Over the last few years Russian pension funds have slowly but
surely moved towards digitalization, offering digital data exchange
to corporate clients and personal online cabinets to employees
and other private retail clients. Some have even managed to fully
automate the process of concluding private pension plans online.

NEW PENSION LEGISLATION

2022 saw some very serious movement on the legislative front,
which we expect to continue well into 2023 and beyond. 2022
saw the following legislation approved by the State Duma and
signed by the President:

Specialized
depositories

These changes can prove transformative for the Russian pen-
sion industry. The tax incentives would trigger wider retail de-
mand that to this day has remained largely subdued, while al-
lowing for agency activity would open up an entirely industry to
a new business model that would lead to new investment, new

employment, better service and a wider choice for customers.

What do these trends and changes mean for employers in Russia?
Firstly, employers should take comfort in an improved regulatory
environment for pension funds. In future it is most likely that em-
ployers will face an increasing interest from their own employees
towards pension plans. If the personal tax incentive for pension
plans are indeed approved, then employees will be looking to their
employers to create mechanisms within the company to automate
1) the process of set-up of pension plans and 2) the documenta-
tion to get the relevant RUB 52,000 (tax rebate). Russian pension
funds will be all too happy to offer their services in this regard.
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ANEKCAHAP NOPEHL

Mpeancenatens Komuteta AEB no ctpaxoBaHuio
1 MeHCUOHHOMY obecrneyeHmto

POCCUUCKUU NEHCUOHHDbIU
PbIHOK: TEHAEHLUWN
U MNEPCMNEKTUBDI

Mpowepwwnin 2022 roa, 6e3 coMHeHUs, NpUHec MHoro Bbi3oBoB Ana HR-komaHp B Poccuun. B 3ToM KoHTekcTe 0cobeHHO BaXKHO

COXPaHUTb CTPaTErMYeCKU B3rsA U He YNyCTUTb U3 BUAY AOJITOCPOYHbIE MPUOPUTETDI B paboTe ¢ MepcoHasioM.

B npowsnoM rogy MOCTaBWMKKU MEHCUOHHbBIX YCIyr And
MEXAYHaPOAHbIX KIMEHTOB YBUAEM, UYTO C TOYKMU 3peHus
aKTyanbHOCTU U MPUOPUTETHOCTY, BOMPOC KOPMOPATUBHbBIX
MEHCUOHHBIX MS1aHOB NMepeMecTusica B KoHeL, cnucka. BnonHe
BO3MOXHO, YTo B2023 rogy Bce 60sblee 3HaYeHMe NpuobpeTyT
coumasibHble acneKTbl, TakMe Kak NeHCcMoHHoe obecrnedeHune u

0cobeHHO coluarbHad 3aLumTa paboTHUKOB U UX CEMEN.

[MpoaHanusMpoBaB Tekyline TEeHAEHLUMU Ha POCCUMCKOM

NMEeHCNOHHOM PbIHKE, Mbl OTMETUIIN criefytoLlee.

OBLUAAl CUTYALUA HA PbIHKE: OMEHb
CTABUJIbHAAA C AHAJIOTUYHbBIM MPOTHO3OM

B 2022 ropy poccuiickaa nmeHCUoHHas oTpac/b NPOAEeMOH-

CTpumpoBana yCTO;ILWIBOCTb K BHELHWMM Bbl3OBaM U CTa6l/IJ'IbHyPO

paboTty. o paHHbIM LleHTpanbHoro 6aHka Poccun, Ha
30 ceHTabpa 2022 roga POCCUMCKUMA MEHCUOHHbBIA PbIHOK

uMmen cnenytouwme gaHHble (Tabnuua 1).
KOHCOJIUAALUUA PbIHKA

K koHLy 2022 roga KonmyecTBo NeHCUOHHbIX doHaoB B Poc-
cun focTurno copoka. lMNpoLlecc koHconnaaunm pbiHka Npo-
NCXOAWI HECKOSBKO NIET 1 BbiN BbI3BaH TeM, YTO 6onee Kpyn-
Hble doHAbl MoKynanu bonee Menkue, Yactb GOHAOB BOLLMA B
cocTaB KPYMHbIX GUHAHCOBbIX FPYMM. DTOT NpoL.ecc npueen
K TOMY, YTO HECKOJIbKO MEHCUOHHbIX OMepaTopOB KOHTPO-
NVPYIOT MOAaBSAIOWYO YacTb BCEX MEHCMOHHbIX aKTUBOB,
KaK C TOYKM 3peHUda MeHCUOoHHbIX HakomnneHun (OlC), Tak
M C TOYKW 3PEHUS MeHCUOHHbIX pesepoB (HIMO), npu atom

[ecaTb KpynHeuwmnx GoHOAOB akKyMyJMpYyoT MPUMEpPHO

TABJIULIA1
O6beM akTMBOB B yrnpasnieHun HIMd 8 PO 4.7 TpnH py6.
O6beM akTmeoB HIM® k BB PO 5%
Yucrno cuetos OlC (oba3aTenbHOE MEHCMOHHOE CTPaxoBaHWe) 37 MnH
Yncrno 0obpoBosIbHbIX MEHCUOHHbBIX cueToB HIMO (koprnopaTuBHbIE U MHAMBUAYaIbHbIE MEHCUOHHbIE NlaHbl) 6.2 MnH
CpepnHsas pbiHo4YHaa foxogHocTb, akTmebl OlNC (nepsble 9 Mecaues 2022 roga) 4.6%
CpenHsas pbiHoYHasa foxoaHocTb, akTmebl HIMO (nepsbie 9 Mecaues 2022 roga) 3.6%
CpepHsisi BennumnHa cyeta OlNC 80 Thbic. py6.
CpepnHsas BennynHa cyeta HMNO 225 TbIC. pY6.
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aKTMBOB. DTOT NpoL,ecc npwm
OLHSILLHWIA IeéHb XOPOLLIO yrp
o3payHou oTpacnu. Jingepos 0 pasfenunTb Ha
OHfibl, CBSI3aHHbIE C
«CBEP», «OTKpbITHEY);
e doHabl («FA3POH»,

KpynHble YacTHble GOoHAbI

TpW oCHOBHble rpynnbl: 1) ne
roCyAapPCTBEHHbIMU BaHK
2) 6onee KpymnHble K

«bnarococtoaHune»
(HND «Bonbl

«Bbynywee», HIMN® «3Bontouuas,

ee»). Ha faHHbI MOMEHT TOJbKO
2 IBHO OPUEHTUPYIOTCA Ha MexayHa-
— HMN® «[NeHcnoHHoe pelueHue» (paHee
wnin «PeHeccaHcy» 1 «ABUBA») n HM® «[o-
cTonHoe 6yayuiee» (paHee npuHagnexaBwu Raiffeisen
Group).

MunTpyn/N®P

b P®

B 6yayLueM Mbl MOXKEM YBUAETb HECKOJSIbKO OTAENbHbIX CAENOK
Mo CIUSHUSAM W MOMIOWEHNAM, HO B OCHOBHOM mMpoLecc

KOHCONTMAaunm MOXHO CHUTaTb 3aBEePLUEHHbIM.

PEryIMPOBAHMUE NEHCUOHHbIX POHAOB

Poccuitckne neHcnoHHble GOHAbI CErofHs OYeHb CTPOro pe-
rynupytoTcs. [axke no cpaBHEHWIO C 3amafHbIMU PbIHKaMU,
cucTeMa Haf3opa 3a POCCUMCKOW MEHCUMOHHOW CUCTEMOM
aenaeTca obpasuoBol. Poccuiickne neHcuoHHble oHAbI
NPeOoCTaBNAOT EXEMECAYHYIO PerynaTopHYlo OTYETHOCTD,
YacTb KOTOPOW ABngeTCA Ny6IMYHOM U pa3MellaeTcs Ha can-
Te Ans knneHToB. CUCTEMa MOHUTOPWHIa C y4acTUeM crieun-
anu3npoBaHHbIX Aemno3nuTapueB NpeaHa3HaveHa ana obecne-
YeHUs MOAOTYETHOCTU MEHCUOHHBIX POHAOB B OTHOLUEHWU

CO6J'|IO,E|,eHl/IF| 3adBJIeHHbIX MU UHBECTULMOHHbIX CTpaTeFMVI.

Ha Mpaduke 1 nokasaHa obuiasd NnpuMeHseMasa cUCTeMa KOH-
TPOMSA U MOHUTOPWHIa AeATeNIbHOCTU GOHA0B.

VIHBECTULIMM C BBICOKMM PWUCKOM W 3KCMEepUMeHTaslbHble
WHBECTULMW MOTYT COCTaBNATb CTPOro OrpaHUYeHHbI 06beM
OT UHBECTULMOHHOTO NopTdena. B pesynbraTe nogasnatoLLasn
YacTb aKTUBOB MEHCUOHHbIX GOHA0B MHBECTUPYETCS B LIEHHblEe
6yMary ¢ GUKCUPOBaHHBIM OXOAOM (roCcyfapCTBEHHbIE UU
MyHULMNabHble 06MraLmm), KoprnopaTuBHble O6UraLLMmM 1 B
ropasfo MeHblUel CTENEHU B 3apErmcTprpoBaHHbIe Ha brpxe
poccuimckue akumm. Okono 50% Bcex akTUBOB MEHCUOHHOMO
¢doHpa pasMelleHo B KopropaTuBHbIX obnuraumax, 30% —
B roCy[apCTBEHHbIX 1 MyHULIMMabHbIX OBNMraumax n MmeHee
10% — B akumsx.

AyauTtopbl

CneuuvanusnpoBaHHble

Aenosutapum

MPO3PAYHOCTDb PbIHKA

OnHUM 13 0YEBUIHbIX MOCNEACTBUIN Kak KOHCONMMAaLmMm, Tak
M YCWSIEHWS PEeryivpoBaHWa CTasio 3aMeTHoe YyryuylleHue
NPO3PaYHOCTU POCCUMCKMUX MEHCUOHHbBIX POHAOB 3a MOCNen-
HWe HEeCKOJIbKO NeT, Korfa 6osee KpynHble GOHAbI CTPeMATCS
YNyYLLINTb CBOW MMUAXK B r1asax KOPropaTUBHbBIX U PO3HUYHbBIX
knuneHToB. HM® cTann packpbiBaTb COCTaB WMHBECTUMLMOH-
HbIX mopTdenen, UCTOPUYECKYIO U TEKYLLYIO 3PbEKTUBHOCTb
WMHBECTULMI, CTpaTerMu yrpasfieHUs akTMBaMu, a Takxke
KMoYeByto MHGOPMaLMIO O KOPMOPaTUBHOM YrpaBieHUn Ha
cBoux Beb-cantax. Kpome Toro, LleHTpanbHbi 6aHk Poccuun
perynsapHo nybnvkyeT ncyepnbiBatoLLMe JaHHble 06 aKTUBax,
3PDEKTUBHOCTU MHBECTULIMI U MEHCUOHHbIX BbiMaTax, Coob-
LLlaeMble BCEMW NINLLEH3NPOBaHHbIMWU MEHCUOHHBIMKU boHAaMM

B Poccun.
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YNYYLIEHHbBIE LU®POBBIE YCNIYTU

B nocnenHue Heckonbko NeT pocCUnckme NeHCMoHHble GoH-
[lbl BEPHO [BUrasiucb B CTOPOHY LUMPPOBM3aLMK, Npeanaras
O6MeH LMbPOBbIMU AaHHBIMU KOPMOPATUBHBIM KIMEHTaM M
nepcoHasibHble OHMaNH-KabWHETblI COTPYAHMKAM U PO3HNY-
HbIM KnMeHTaM. MHorumM doHpaM yaanoch MNOHOCTbIO aBToO-
MaTM3npoBaTb GOMbLIMHCTBO MPOLLECCOB, B TOM 4uche 3a-
KtoYeHNe MHAMBMAYaNbHbBIX MEHCUMOHHBIX MIaHOB OHMaNH M

ANCTaHUMOHHOE NonoJIHeHUe cYyeTa.

HOBOE NEHCUOHHOE 3AKOHOAATEJIbCTBO

B 2022 rony B NeHCMOHHOM 3aKOHOAaTENbCTBE MPOU3OLLIN
OYeHb Cepbe3Hble U3MeHeHMs, KoTopble Npoao/kaTcan e 2023
ropy. B yacTHocTu, 6bin onobpeH locynapcteeHHoM [dyMon m

nognucax MNpesnaeHToOM 3aKOH, NpeaycMaTpuBatoLL i

. MapaHTMIO MO [OBPOBOMBHBIM MEHCUMOHHBIM MlaHaM And
dU3NYECKMX NULL B paMKax YacCTHbIX MM KOPMOPaTUBHbIX
MEeHCUOHHbIX MiaHoB B pa3Mepe 1,4 MNH pybnen Ha akTuBbI
Ha 3Tarne HakomJeHus 1 ABYX COLMasibHbIX MEHCUI Ha aTane
BbIMAaThI.

- Bo3aMoxHoCTb coBMeLLaTbh KOHCYbTaLMOHHO-MHbOPMaLM-
OHHble ycnyru B cdepe PUHAHCOBOro pbiHKa, a TakxKe ocy-
LLEeCTBNATb LLeATeNlbHOCTb Ha OCHOBE areHTCKOro A0roBopa.
OT0 No3BONUT GOHAAM OTOUTU OT MOHOMPOLYKTOBOM MOoLe-
M W apanTupoBaTb MEHCUMOHHbIE MPOAYKTbI Mof, 3arnpochl

CBOUX KJITMEHTOB.

[ononHuTtenbHble BO3MOXHbIe U3MeHeHuda B 2023 roay:

.« YBenMyeHue HasloroBOW JbroTbl  ANA  MHAMBUAYaslbHbIX
MEHCUOHHbIX MNaHoB ¢ Tekyllero npefena 120 000 py6nen
(nbrota 15 600 py6newn) o 400 000 pybnen (nbrota 52 000
py6nen).

Takne nsMeHeHMa OKaXkyT NOSIOXKUTENbHbLIN 3DDEKT Ha TpaHC-
dopMaLMo POCCUNCKOM MeHCUOHHOM oTpacnn. OxunpaeTcs,
YTO MPUHATME CYLLECTBYIOLWMX 3aKOHOAATEbHbIX MHULIMATUB
1 NosiBieHne 0H6HOBMIEHHbIX MEHCUOHHbIX MPOLYKTOB BbI30BYT
POCT MHTepeca TPYAOCNOCOBHOro HaceneHmns K MEHCUOHHbBIM
nporpaMmaM, YTo NoBfieyeT 3a COOOM NPUTOK AJNIMHHbBIX AeHer

B POCCUMCKYIO SKOHOMMUKY.

YT0 3TV TeHOEHUMN U U3MEHEHMS O3HavatoT And paboTopaTe-
nen B Poccun? Bo-nepsbix, pabotogatenu 6yayT A4OBOJbHbI
YNYULIEHHOW PerynaTMBHOM CPefon ANa MEHCUOHHbIX GOH-

noB. B 6ynyuieM, ckopee Bcero, paboTopaTenu CTONKHYTCA

ANEKCAHAP NNIOPEHLU

B MOCNEAHUE HECKOJIbKO JIET
POCCUUCKUE NEHCUOHHBIE
®OHAbl BEPHO ABUTAJTUCD

B CTOPOHY UIMWDOPOBU3ALIUN,
NPEANNTATAA OBMEH
umoprPOBbiMU AAHHBIMU
KOPMOPATUBHbIM KITUEHTAM
U NEPCOHAJIbHbIE OHJIAUH-
KABUHETblI COTPYAHUKAM

N PO3HUNYHDBIM KITMUEHTAM.

C PacTyLMM MHTEPECOM CBOWX COTPYAHUKOB K MEHCUOHHBIM
nnaHaMm. Ecnu nHamnemnayanbHaa Hanorosas Nibrota ANd NeHCU-
OHHbIX M1aHOB A& NCTBUTENbHO ByAeT yTBepXaeHa, paboTHUKM
OynyT obpallaTbca K CBOMM paboTofaTesniaM 3a Co3faHneM me-
XaHW3MOB BHYTPW KOMMaHWK Ans aBToMaTu3aumm 1) npouecca
CO3[,aHNA MNEHCUOHHbIX MaHOB U 2) AOKYMEHTaLuu 419 Nony-
YeHus cooTBeTCTBYyoLer Hanorosou NbroTel (52 000 py6nen).
B aToM cnyyae poccuiickme neHcMoHHble GoHAbl 6yayT panbl

npennoXunTb CBOU YCNyru.
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1 5"' ANNUAL MIGRATIO
CONFERENCE

uun.-.'r i ,p,.,

The leadership of the General Migration Directorate of the
Ministry of Internal Affairs and representatives of the Moscow
Migration Directorate and the Moscow region Directorate of the
Russian Ministry of Internal Affairs took part in the event.

Ludmila Shiryaeva, AEB Migration Committee Chairperson, B1,
delivered a welcome speech and moderated the first session.

Tadzio Schilling, AEB CEO, expressed gratitude to the General
Migration Directorate and regional directorates for the continu-
ousdialogue throughout the year and support for AEB members.

ANNUAL TAX CONFERENCE

On December 21,2022, the AEB Taxation Committee
held its traditional annual conference “Tax results of the
year. Dialogues on what matters”. It was attended by
over 80 participants and covered recent and upcoming
amendments to the Russian taxation legislation.

The meeting was opened by Tadzio Schilling, AEB CEO,
and moderated by Nina Goulis, AEB Taxation Committee
Chairperson, Kept, and Rustem Akmetshin, Pepeliaev Group.

Among the distinguished guests were: Alexey Sazanov, State
Secretary — Deputy Minister of Finance; Yulia Shepeleva and
Victor Batsiev, Deputy Heads of the Federal Tax Service; heads
of various divisions of the Federal Tax Service. They spoke about

15™ ANNUAL MIGRATION
CONFERENCE

On December7,2022, 15" anniversary conference
“Migration policy in the new conditions: challenges,
perspectives, practice” was organized.

Valentina Kazakova, Head of the General Directorate for Mi-
gration at the Ministry of Internal Affairs, presented data on
the number of foreign citizens in Russia and plans to expand
opportunities for using information technologies in the field
of migration services. She also spoke about the reform of the

migration legislation in 2022.

Alexey Filipenkov, Deputy Chairman of the AEB Migration
Committee, Visa Delight, moderated the second session and
elaborated onthe changesin the legislation regarding obtain-
ing a residence permit and Russian citizenship.

ANNUAL TAX CONFERENCE

TAX RESULTS OF THE YEAR.
>  DIALOGUES ON WHAT MATTERS

major areas of work within the framework of the tax policy, and
highlighted trends in tax monitoring and control, approaches
to pre-audit checks and audit measures in the context of a risk-
based approach.

Among the experts were: Mikhail Orlov, Kept; Irina Bykhovskaya,
B1; Alexander Erasov, MEF Legal; Evegeniy Timofeev, TGP; Raisa
Alexakhina, Technologies of Trust; Alexander Grinko, Marillion.
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Alexander Liberov, Chairman of the AEB Board, delivered a

welcome speech in which he stressed that AEB continued to

be a platform for bringing together automakers and importers
operating in the Russian market.

Chairman of the AEB Automobile
Manufacturers Committee, presented the results of car sales

Alexey Kalitsev,

AEB BUSINESS NETWORKING
“WINTER LIGHTS"”

On February 16,2023, a highly anticipated AEB business
networking event for member companies “Winter Lights”
took place at GOELRO SPACE.

Alexander Liberov, AEB Board Chairman, delivered a welcome

speech and spoke about the current economic situation.

Tadzio Schilling, AEB CEOQ, provided an overview of the recent
AEB activities. He emphasized that the AEB strength came from

deep connections with its members.

HOHOERE
«MTOMM 20220

|
AMC ANNUAL PRESS CONFERENCE

On January 12,2023, the Automobile Manufacturers
Committee organized its annual press conference
“Overview 2022" in the premises of the AEB conference
center.

in 2022, spoke about key challenges the industry faced, and
announced the car sales forecast for 2023.

In2022, the automotive market decreased by 58.8% compared
to 2021, with a total of 687370 vehicles sold. December
2022 was marked by a 50.2% decrease in sales compared to
December 2021 (64,072 vehicles were sold).

During the Q&A session, Alexey Kalitsev and Olga Silnitskaya,
AEB Deputy CEO, answered numerous questions about the
development of the automotive market in Russia and the
activities of the Association.

The reception brought together many attendees. The guests

appreciated the opportunity to communicate and share
experience.
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KoHdepeHuma npoluna ¢ yyacTMeM pPyKOBOACTBa [N1aBHOro
ynpasneHus no genam murpaumm MB/[ Poccum, a Takxe npeg-
cTaBuUTenen ynpasneHu Mockebl U MockoBckon obnactu no

nenam murpaumm MBI Poccuu.

JTiopmuna Wupsaesa, Npencenatens MurpauoHHOro koMmTeTa
AEB, «B1», BbICTynMNa co BCTynuUTENbHOM peybio U MoAepUupo-

Basa nepsyto CeCCUto KOHdDepeHLI,MM.

Tapgavo LLnnnuur, FeHepanbHbin anpekTop AEB, nobnarogapun

[naBHoOe ynpasneHne n pernoHasbHble ynpaBsieHUa No aesnaM

EXXEFrOAHAA HAJTOTOBAA KOH®EPEHLUUA

21 pekabps 2022 rona Hanorosbit komuteT AED opraHnsoBan TpaguLUMOHHYO
eXeroaHyto KoHpepeHLmto «Hanorosble ntoru roga. [nanoru o BaxxHom».

XV EXXEFOAHAA MUTPALLIMOHHAA
KOH®EPEHUNUA

7 nekabps 2022 ropa coctoanack tobunenHas
XV exeropHas koHbepeHumsa «MurpaumoHHas NonmnTmKka
B HOBbIX YC/IOBUAX: BbI30BbI, MEPCMNEKTUBbI, MPaKTUKa».

mMurpaunmn MBI Poccum 3a HempepbiBHbIWM AManor B TeueHue

rofa v nopaepxky uneHos AEB.

BaneHtnHa Kasakosa, HauvanbHuk [MaBHOro ymnpasneHus Mo
BonpocaM murpaumm MB[ Poccun, npepctaBuna pgaHHble O
KONMMYecTBe HaxoAsLmxcs B PoccMm MHOCTPaHHbIX rpaxkaaH, a
TakXXe MiaHbl Mo PaclUMPEHUIO BO3MOXXHOCTEN MUCMONb30BaHMS

NMHOOPMaLMOHHBIX TEXHONMOMMI B chepe MUMPaLIUMOHHDBIX YCITyT.

Anekcen ®ununeHkos, 3amecTutenb npencepatens Murpa-
umoHHoro komuteTta AEDB, Visa Delight, Mogepuposan BTopyto
CeCccuio U pacckasan 06 M3SMEeHeHMsX B 3aKoHOAaTeIbCTBe, Kaca-
towmxcs nonyyveHuna BHX v rpaxxpaHctea PO.

ANNUAL TAX CONFEIIE!IC!

B Meponpuatum npuHano yyactue 6onee 80 yenosek. O6Cyx-
Lanucb MPUHATbIE U MPeACcTosAWMe NMOMNPaBKKU B POCCUICKOE

HaJ1oroBoe 3akoOHO4aTe1bCTBO.

Co BCTynuTENbHBIM CNOBOM BbicTynun Tagsuo LWnnnutr, le-
HepanbHbln aupekTop AEB. Mopepatopamu 6binmn Huna ly-
nuc, lMNMpencepatens Hanorosoro kommuteta AEB, «KanT», u

PycteM AxmeTwuH, «[Menenses Mpynn».

Cpeln NoYyeTHbIX rocTen B KOHPEpPeHLUU MPUHANN yYacTume:
Anekcen CazaHos, CtaTc-cekpeTapb — 3amecTutenb MUHN-

cTpa duHaHcos; tOnusa LLlenenesa n BukTtop Bauunes, 3ame-

ctutenu Pykosoputena PepepanbHoM HaloOroBon Cry6bl;
pykoBoauTenun otaenos PenepanbHON HaNMOroBOW CIYXObl.
OHu pacckazanu 06 OCHOBHbIX HanpaBneHUsax paboTbl B paM-
Kax HarloroBow NMOSIUTUKK, a TakKe OCBETUIN OCHOBHbIE TEH-
LEHLMU HanoroBoro MOHUTOPWHIa WU KOHTPOSIA, MOAXOAbI MO
NpeanpOBEePOYHbIM U MPOBEPOYHBIM MEPOMPUATUAM B KOH-

TEKCTE PUCK-OPUEHTUPOBAHHOIO Nnoaxoaa.

Cpeau akcnepTtoBs BbicTynunun: Muxann Opros, «Kant»; Mpu-
Ha BbixoBckaq, «bl»; AnekcaHap Epacos, «M3®»; EBreHui
Tumodees, TGP; Panca AnekcaxuHa, «TexHonorum [losepus»;
AnekcaHap MpuHbKO, «MapuaMoH».
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AnekcaHgp Jlnbepos, Mpencenatens MNpasnernna AEB, obpa-

TUICA K yY4aCTHMKaM CO BCTYMUTENIbHOM peuybto, OTMETUB, YTO
AEB npopomxaeT ocTaBaTbCa Miollaakon ans obbeauHeHus
aBTOMPOW3BOAMUTENEN U MMIMOPTEPOB, PaboTatoLLMX Ha POCCUM-

CKOM PblIHKe.

Anekcen Kanuues, lNMpeacepnatens KomuteTta aBTonpoussoamnte-
nen AEB, npepncTaBun pesynbTaTthl Npofax asToMobunen B 2022
rofly, pacckasaJsl O KItoYeBbIX Bbl30Bax, C KOTOPbIMU CTONKHYMach
OTpacsib, M 03BYYMS MPOrHO3 NpofaXk aBToMobunen Ha 2023 rog.

OEJTOBOU NPUEM AEB
«3UMHUE OTHU»

16 dpeBpansa 2023 roga cocToancsa AONroxaaHHbIN A
koMnarun-yneHos AEB nenoson nprem «3nMHME orHm» Ha
nnowazke ana meponpuatun GOELRO.

AnekcaHgp Jluwbepos, [pencepatens [lpasnenua AEB,
BbICTYMW C MPUBETCTBEHHOW PeYblo U pacckasas O Tekyluemn
9KOHOMUYECKOM CUTYaLIM.

Tap3vo Wwunnunr, NeHepanbHbi amnpektop AEDB, npeactasun
o630p pearensHocTn AEB, nonuepkHys, uto cuna Accolmalmm

npoucTeKaeT 13 riy6oKMX CBA3EN C UleHaMU.

EXXETOAHA{A NPECC-
KOH®EPEHLNA KOMUTETA
ABTOMNMPOU3BOOAUTENIEN

12 anBapsa 2023 ropa KoMuTeT aBTOMpPOU3BOAUTENEN
npoBes exxerofHyto npecc-koHbepeHumo “Utorn 2022”
B KOHPepeHL-LieHTpe AEB.

B 2022 rogy aBTOMOGUbHBIN PbIHOK COoKpaTurcsa Ha 58,8% no
cpasHeHuto ¢ 2021 rogoM; Bcero 6bino npogaHo 687 370 aBTomo-
6unen. [Jekabpb 2022 roga 03HaMeHOBasICA CHUXXEHWEM YPOBHS
npogax Ha 50,2% no cpaBHeHuio ¢ fekabpem 2021 ropa (mpona-
XU cocTaBunu 64 072 asToMobuns).

B xone ceccum Bonpocos n otBeToB Anekcen Kanuues n Onbra
CunbHnukasa, 3amecTtutens eHepanbHoro ampektopa AEB, oT-
BETW/IN Ha MHOTOYMC/IEHHbIE BOMPOCHI O PasBUTUM aBTOMOGUITb-

HOIO PbliHKa B Poccun n peatensHoctn Accoumanmm.

MeponpusaTne cobpano 6osblloe KONMYECTBO YYaCTHUKOB.

[ocTn BbICOKO OuUeHMNM BO3MOXHOCTb 06LLJ,eHl/IF| n obMeHa
OrMbITOM.
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KEY MACROECONOMIC INDICATORS

GDP, % 1.8 2.8
Industrial production, % 2.1 35
Retail trade, % 1.3 2.6
Inflation, % 25 43
Real disposable income, % -0.5 1.1
Current account balance, USD bin 324 13.5
Budget deficit, % of GDP —1.4 2.7
Brent USD/bbl (avg) 543 70.8
Unemployment rate (ILO), % 54 4.8
CBRrate 10 775

Sources: Rosstat, CBR, Ministry of Economic Development, Ministry of Finance

MACRO OUTLOOK

At the beginning of 2022, the Russian economy faced a large
number of challenges and shocks. They could lead to a significant
decrease in economic activity. So, in mid-late spring, the consen-
sus forecast provided that the fall in GDP in 2022 would be close
to the episode of the global financial crisis in scale (in 2009 GDP
decreased by 7.8%). However, the Russian economy turned out to
be more resistant to changes in external conditions. The level of
economic activity at the end of the first quarter — beginning of the

2.0

2.3

64.8

644

4.6

6.5

=310 4.7 -1.6 (Jan-Sept)
=27 5.3 -0.6

-4.1 73 -6.2 (Jan-Nov)

4.9 6.7 1.94

=35 3.1 -1.7 (Jan-Sept)

36 122 (prezlizr:'ist.)

-3.8 04 2.3 (prelim. est.)
41.8 69 99.98

57 4.8 3.84(Qlll)
425 4.25;45;5;55;65; 85;95;20;17,14;11;9.5;

6.75;75;8.5 8.0;75

second quarter decreased sharply, but after that it generally stabi-
lized, and by the end of 2022 the GDP decline may amount to 2-3%.

The main factors of rapid adaptation were: maintaining stable
operation of the financial system, favorable dynamics of exter-
nal demand, prompt restart of logistics chains, support meas-

ures from the Government and the Bank of Russia.

Year-end inflation was also below expectations. It was affected
by a large number of pro- and disinflationary factors on the
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supply and demand side. A significant factor in the slowdown
in price growth in the second half of the year was the strength-
ening of the rouble, which occurred due to a significant expan-
sion of the foreign trade balance, restrictions on the move-
ment of capital and de-dollarization of the economy, as well as

the suspension of the budget rule.

INDUSTRIAL PRODUCTION

Industrial production in Russia by the end of 2022 decreased
by 0.6%.

The decline in industrial production is recorded by Rosstat
for three quarters in a row (in the first quarter there was an in-
crease of 5.1% in annual terms, which helped the indicator for

the whole year not to go into a stronger minus).

According to the results of the entire 2022, the largest de-
crease was demonstrated by the water supply and sanitation
sector, which decreased by 6.1%. The main driver of this reduc-
tion was the industry of waste disposal and processing of sec-
ondary raw materials, the output of which fell by 13.9%.

Total output in the manufacturing sector also went into nega-
tive territory — it decreased by 1.3%. Among specific industries,
the largest decline occurred in the production of motor vehi-
cles (minus 51%), household appliances (minus 40%), compo-

nents and accessories for cars (minus 38%).

At the same time, a number of manufacturing industries managed
to increase production. Among them, for example, the copy-
ing of data carriers (2.6 times growth), coal agglomeration
(plus 53%), the production of pharmaceutical substances (plus
26%), the production of metal tanks and tanks (plus 19%), as
well as the production of musical instruments (plus 17%).

The main positive contribution to the dynamics of processing
by the end of 2022 was made by the metallurgical complex,
including anincrease in the production of finished metal prod-
ucts (plus 7% to 2021).

Two of the four macro sectors were still able to show a slight
increase, despite the crisis conditions. Thus, an increase in in-
dustrial production by 0.8% was recorded in the extraction of
minerals. The largest growth in this category was shown by the
extraction and enrichment of brown coal (plus 20%), the ex-
traction of minerals not included in other groupings — that is,
various minerals, precious stones, asphaltites and bituminous
rocks (plus 7%), as well as the provision of services in the field
of mining (plus 5.6%).

Oil and gas production increased by 1.1% at the end of the
year, despite the initial pessimistic estimates in the spring.
However, the production of natural gas and gas condensate
decreased by 1.9% in 2022, and in the fourth quarter the de-
cline in gas production reached 4.9%. In general, the weight
of oil and gas production in the industrial production index
exceeds 30%.

EXTERNAL TRADE STATISTICS

The surplus of foreign trade of the Russian Federation by the
end of 2022 increased by more than 1.6 times compared to the
indicator for 2021 and amounted to USD 282.3 billion, follows
from the preliminary assessment of the Central Bank.

At the same time, the surplus of the balance of payments ac-
count of the Russian Federation in 2022 almost doubled to
USD 2274 billion.

Theincreaseinthe currentaccount surplusis associated with a
significant expansion of the positive balance of goods and ser-
vices as a result of an increase in the value of supplies caused
by an increase in world prices for the main goods of Russian
exports.

In general, in 2022, the volume of imports of goods and ser-
vices decreased, while the decrease in imports observed in
the first half of the year relative to the corresponding indica-
tor of the previous year was subsequently replaced by its re-

covery.
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OCHOBHbIE MAKPO3KOHOMUYECKUE MNOKA3ATEJIN

BBIM, % 1.8 2.8 2.0
MpoMbllneHHoe NpousBoAcTBO, % 2.1 35 23
Pos3HuuyHasa Toprosns, % 13 2.6 1.6
Unonaums, % 25 43 3

PeanbHble pacrnonaraembie poxopabl, % -0.5 1.1 1.0
ﬁz:;‘::::*cau]‘:‘y“‘"x CUL T ERLD 24 135 648
Aeduumt 6lopxeTa, % BBIM -14 2.7 1.8
Brent (aonn. CLLUA/6appens (cpea.)) 54.3 70.8 64.4
YpoBeHb 6e3paboTtuubl (MOT), % 54 4.8 4.6
KnioueBas craeka LIB 10 775 6.5

McTourmku: PoccTart, LB P®, MuHakoHoMpassmTus Poccn, MUHGUH

MAKPOINPOIrHO3

Poccuiickaa skoHoMmka B Havane 2022 roga CTOSIKHyfMacb C
6OMbLUMM KONMYECTBOM BbI3OBOB WM MOTpsceHun. OHW Mornm
MPUBECTU K 3HaUMTENIBHOMY CHUXKEHWNIO SKOHOMUYECKOM aKTUB-
HocTW. Tak, B cepeamHe — KOHLe BECHbl KOHCEHCYC-MPOrHO3
npenycMmaTpmsar, yto nageHue BBl B 2022 rogy no mMacwtaby
ByneT 6/M3KMM K anmn3oay MUPOBOro GB1HaHCOBOroO Kpuauca (B

2009 rony BBI1 cHusmnca Ha 7,8%). OnHako poccumckasa ako-

=30 47 -1.6 (AHB.-CceHT.)
-2.7 53 -0.6
-4.1 73 -6.2 (AHB.-HO$6.)
49 6.7 11.94
=35 31 -1.7 (AHB.-CeHT.)
el 2 (npe,ui?ZieHKa)
=4 B (npen.s?:’aHHme)
418 69 99.98
57 438 3.84 (Il k..)

4.25;4.5;5;55;6.5;675;
75;85

8.5;9.5;20;17;14;11; 9.5;

425 8.0;75

HOMMKa OKa3aslacb 6osiee YCTOMYMBOM K U3MEHEHMIO BHELLHMX
YCNOBUN. YPOBEHb 9KOHOMUYECKOM aKTUBHOCTM B KOHLE | — Ha-
Yane |l KBapTana pesko CHU3UIICA, HO NMOCIIE 3TOMO B LLESTOM CTa-
ounuaunposarncs, n no ntoram 2022 roga cHmxeHve BBl MmoxeT

cocTtaBuTb 2-3%.

OCHOBHbIMU pakToOpaMm BbICTPOM afanTaLlnm CTanin: CoOXpaHe-
HWe cTabunbHon paboTbl GUHAHCOBOWM CUCTEMDI, BraronpuaT-

Haa AMHaMWKa BHeLWHero Ccrnpoca, OI'IepaTl/IBHbII;I nepesanyck
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JIOTUCTUYECKUX LieNoYeK, Mepbl MOAAEPXKM CO CTOPOHbI [pa-

BUTenbcTBa 1 baHka Poccun.

VHdnauma no utoraM roga Takke okasanacb HUKE OXKUOAHWUMN.
Ha Hee pelicTBOBano 60sbLIOE KOMMYECTBO MNPO- 1 Ae3unHbna-
LMOHHbIX GaKTOPOB Ha CTOPOHE cripoca 1 npepsioxeHus. Cy-
LLeCTBEHHbIM GaKTOPOM 3aMeflNIeHUs POCTa LIeH BO BTOPOM Mo-
Jyroamu cTano yKkpenseHue py6bns, KoTopoe NpomsoLLsio 13-3a
3HAUUTENBHOIO PaCLUMPEHUS BHELLIHETOPIrOBOro Casibo, Orpa-
HUYEHWI Ha ABVKEHWE KanuTasa v Aefoniapu3aLiim 3KOHOMM-

KW, a TakXXe NPpUOCTaHOBKA [encTBUA BI0AKETHOIO npasuna.

NMPOMbBIWIEHHOE NPOU3BOACTBO

[MpoMbiwneHHoe nponssoacTso B Poccum no ntoram 2022 roga
cokpatunock Ha 0,6%. Cnap, NPOMbILLNEHHOrO MPOU3BOACTBA
dukenpyeTca PoccTaToM Tpu KBapTana noapsan (B NepBoM
KBapTane 6bi1 pocT Ha 5,1% B rofoBOM BblpaXKeHUM, YTO MOMOr-

J10 MOKasaTeslto 3a BECb rofl He YUTU B 6051ee CUITbHbIN MUHYC).

Mo ntoram 2022 ropa Haubosbllee CHUXeHWEe MPOoAEMOH-
CTPUpOBas CEeKTOP BOLOCHabXEHNA 1 BOLOOTBELAEHWS, KOTO-
pbin cokpaTuica Ha 6,1%. OCHOBHbIM fpaliBepOM 3TOro CO-
KpalleHus cTana oTpacsb yTUIM3aLMmM OTXOA0B U 06paboTKm

BTOPMYHOIO Cblpbs, BbIMYCK B KOTOPOM yrasn Ha 13,9%.

B oTpuuaTenbHylo 30HY yLien TakXe COBOKYMHbIA BbIMycK
B cekTope obpabaTbiBalonx MPOM3BOACTE — OH CHU3WIICA
Ha 1,3%. Cpeau KOHKpeTHbIX oTpacsier Haubosnblwui cnag,
npousolesn B MPOM3BOACTBE aBTOTPAHCMOPTHbIX CPEACTB
(MuHyc 51%), 6biToBbIX NPHMbBopPOB (MUHYC 40%), KOMMNEKTYIO-

LUMX M NPpUHAAeXHOCTen Ana asTomobunen (MuHyc 38%).

B T0 >Xe BpeMda psaay oTpacnen obpabaTbiBatoLLe MPOMbILL-
JIEHHOCTW YAanoch HapacTUTb MPOM3BOACTBO. B 1x uncne, Ha-
npvMep, KOMMpPOBaHWe 3anncaHHbIX HocuTenen nHdopMaLnm
(pocT B 2,6 paza), arnomepauusa yrnsa (nntoc 53%), npounsson-
cTBO dapMaLeBTUYeCKUX cybcTaHumm (nnoc 26%), Bbinyck
MeTanIM4YeCcKmnx LUCTepH 1 pesepsyapos (noc 19%), a Takxke

NMPOW3BOACTBO My3blKallbHbIX UHCTPYMEHTOB (rtoc 17%).

OCHOBHOW MOMOXMUTESbHbIN BK1aA, B AMHAMUKY 06paboTKm no

ntoram 2022 roga BHeC MeTallypruieckmii KOMMeKe, B TOM

yncne PocT NPOMU3BOACTBA MOTOBbIX METANINIMUECKUX U3LENNIA
(nntoc 7% k 2021 roay).

[lBa MakpoCeKTopa 13 YeTblpex BCe e CMOr/M NnokasaTb He-
60J1bLIOW POCT, HECMOTPS Ha KPU3UCHbIE YCII0BUSA. Tak, B LOObI-
Ye MosiesHbIX UCKoMaeMblx 6bino 3aPUKCUPOBAHO YBENTMYeHWe
npoMbiLNeHHoro npounssoacTtsa Ha 0,8%. Hanbonbwmin pocT
B 3TOW KaTeropuu nokasanu gobbiva n oboralieHune 6yporo
yrna (nmoc 20%), [obbiYa NonesHbIX MCKOMaeMbIX, He BKITHO-
YeHHbIX B Apyrue rpynnmupoBKU — TO €CTb PasfinyHbIX MUHepa-
JI0B, [paroLeHHbIX KaMHel, acdanbTUTOB 1 BUTYMHbIX MOPOL,
(nntoc 7%), a Takxke nNpefocTaBneHue ycnyr B coepe fo6biun

nonesHbIx uckonaemblx (nntoc 5,6%).

[ob6blya HebTU 1 HedTAHOro rasa Bblpocsa Mo UToram roga
Ha 1,1%, HecMOTpa Ha W3Ha4yaslbHble MeCcCUMUCTUYECKME
oueHku BecHon. OfHako fobblYa MPUPOLHOro rasa v ra3oBo-
ro KoHAeHcaTa cokpaTtunach 3a 2022 rop Ha 1,9%, a B ueTBep-
TOM KBapTasie cnaf rasofobbiun goctur 4,9%. B uenom Bec
[06bl4M HedTU 1 rasa B MHAEKCE MPOMMNPOU3BOACTBA Mpe-
BblwaeT 30%.

CTATUCTUKA BHELLHEW TOPIOBJIN

MpoduumT BHelwHeln Toprosnun PP no ntoram 2022 ropa Bbi-
poc 6onee yeM B 1,6 pasa No CpaBHEHMIO C MOKasaTesieM 3a
2021rop v coctaBun 282,3 Mnpa 4o, cnenyeT U3 npeasapu-

TenbHOM oleHkM LB.

Mpw aToM NpoduuUnT cyeTa nNnaTexHoro 6anaHca PO B 2022

rofy yBenMumniCcs noYyTu B ABa pasa — Ao 227,4 Mnpg [onn.

YBenuueHne npoduumTa cyeTa TEKYLLMX onepaluit CBA3aHO
C CYLLECTBEHHbIM pPacClUMPEHMEM TMOSTIOXKUTENbHOrO CasibAo
6anaHca TOBapOB W yCyr B pe3y/ibTaTe pocTa CTOMMOCTHOMO
o6beMa MocTaBoOK, 06YCNOBNEHHOTO MOBbILIEHNEM MUPOBbIX

LleH Ha OCHOBHble TOBapbl POCCUMCKOrO 3KCMopTa.

B uenom 3a 2022 rog o6beM MMMopTa TOBapOB U YCNyr CO-
KpaTWUncs, Mpu 3TOM CHWXKeHWe MMMopTa, Habnopaslueecs
B MepBOW MOSIOBMHE rofa OTHOCUTENIbHO COOTBETCTBYHOLLErO
nokasaTens npenbiaywero rofa, BNOCNEACTBUM CMEHUIOCh

€ro BOCCTaHOBJIEHMEM.
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GOVERNMENTAL SUBCOMMISSION

The Subcommission of the Government Commission for
Control over Foreign Investments in the Russian Federation,
which is chaired by the Minister of Finance Anton Siluanoy, is
empowered to make decisions on the issuance of permits for
residents to conduct transactions with foreign persons of un-
friendly countries as well as foreign exchange transactions.

Since many AEB member companies have interacted and
continue to interact with the Subcommission, we keep moni-
toring all the decisions it has been making. Twice in 2022 we
organized working meetings with representatives of the com-
panies and the Subcommission to clarify certain practical

issues on its work.

Last year, the most pressing issue that we addressed to the
Subcommission was the payment of dividends. Foreign com-
panies operating in Russia continue to earn and generate prof-
its. However, restrictions have been imposed on the payment
of distributed profits to foreign parent companies. Practice
shows that the procedure for obtaining approvals from the
Subcommission is generally working, but the applications sub-
mitted are unfortunately not fully satisfied and with additional
conditions.

At the end of 2022 an extract from the minutes of the Sub-
commission’s meeting was published which informed about
the approaches to making decisions on issuing approvals for
transactions with shares (stakes) in Russian companies and
payment of dividends to foreign shareholders.

For its part, AEB will continue to cooperate with the Ministry
of Finance and other authorities whose representatives are in-
cluded in the Subcommission.

TRANSPORTATION BAN

On December 28, 2022 the Government adopted Decree
No. 2466, amending Decree 1728 on the prohibition of freight
transportation from certain unfriendly countries, and extend-
ing the ban until June 30, 2023.

AEB has been actively working to retain a number of commod-
ity items that are not subject to the ban. However, the most
critical commodity groups that were not included in the list of
exemptions were seeds and pesticides.

AEB Committees will continue working on this issue with the
relevant agencies (Ministry of Agriculture, Ministry of Industry
and Trade, Ministry of Transport).

Seeds are classified as quarantined goods. Their transporta-
tion and storage require clean, dry, pest-free granaries and ve-
hicles. Pesticides, on the other hand, are classified as danger-
ous goods. Their transportation requires specialized vehicles
with trained personnel with the necessary skills and knowl-
edge about the characteristics of the transported prepara-
tions, the peculiarities of their effects on the organism, pre-
cautionary measures, and the rules of industrial and personal
hygiene. When transporting and storing seeds and pesticides,
the observance of temperature and humidity regime is also of
fundamental importance, violation of which leads to a serious

deterioration of the quality.
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NMPOABUNXEHMUE )
UHTEPECOB KOMIMNAHMM

NMPABUTEJIbCTBEHHAA MOAKOMUCCHUA

Mopkomucens MpaBUTENbCTBEHHOM KOMUCCUM MO KOHTPOJSIIO
3a OCYLLECTB/IEHWEM WMHOCTPaHHbIX MHBeCTUUMN B Poccuin-
ckon Pepepaunmn, KoTopyk Bosrnasui MUHUCTP dUHaHCOB
AHTOH CunyaHoB, HagefnieHa MOSIHOMOYUAMW MO MPUHATUIO
pelleHnn O BblAaye paspeLleHnin Ha oCyLecTBlIeHe pe3un-
AeHTaMU CAENOK C MHOCTPaHHbIMU IMLAMU HELPY>KECTBEHHbIX

rocyapcCTB, a Tak>XXe Ba/ltoTHbIX onepaumﬂ.

[Tockonbky MHorme koMmnaHum-uneHbl AEB B3avMopencTBo-
Balv 1 NPOJOIIKAlOT B3aMMoaencTeoBaTh ¢ Mogkomuccuen,
Accolpalma oTCNeXmnBaeT BCe PELLEHNS, KOTOpble OHa NMpu-
HuMaeT. [iBaxzabl B 2022 rofy HaM yaanocb opraH1M3oBaTtb pa-
6oune BCTpeun C NpeacTaBUTeNaMmn KoMnaHui u MNogkomuc-
CUU A8 BbIACHEHWA OTAENbHbIX NMPaKTUYECKMX BOMPOCOB Mo

ee paborTe.

MocnenHwM B NpolleaLleM rofly OCTPbIM BOMPOCOM, KOTOPbIN
Mbl agpecoBanu NMogkomuccum, 6biia BbinfaTa AUBUAEHLOB.
MHocTpaHHble KoMMnaHuW, paboTatolwme B Poccuu, npopon-
»atoT 3apabaTbiBaTbh M reHepupoBaTh NpPubbIb. BMecTe ¢ TeMm,
Ha BbInnaTy pacrnpeneneHHom Npuobbifiv B MONb3y 3apy6exHbix
MaTEPUHCKUX KOMMaHUIM BBeAEHbl orpaHuyveHus. MMpakTuka
rMokKasblBaeT, YTO NpoLeaypa nosyveHns paspelleHmnn B [Noa-
KOMMCCUK B LiefIoM paboTaeT, oaHako nofaBaeMble XxopaTam-
CTBa yOBMETBOPSAOTCH HE MOSIHOCTBIO U C AOMOSTHUTENbHbBIMU

yCnoBuaMU.

B koHue 2022 roga 6bis1a ony6nnkoBaHa BbiMMCcKa 13 MPOTOKO-
na 3acepaHus [NogkoMmMccum, B KOTOPOW COOBLLEHbI MOAXOAbI
K MPUHATUIO peLLEHN O BblAaye pa3pelleHunii Ha coBepLleHne
CAENOK C aKUMAMM (LONSMU) POCCUMCKUX OBLLECTB M BbINaTy

AMBMNAEHOOB MHOCTPAHHbIM aKLMOHEpaM.

Co cBoew ctopoHbl AEB npopomxut B3aumopenctane ¢ MuH-
OUHOM W MHBIMKM BEAOMCTBaMW, MPEACTaBUTENN KOTOPbIX

BKJItOYEHbI B cocTaB [logkoMumccum.

3AMPET FrPY3OMNEPEBO30OK

28 pekabps 2022 ropa npuHato [lMocTtaHosneHue [MpaBu-
TenbcTtBa Ne 2466, BHOcALee n3MeHeHMe B [locTaHoBEHME
Ne 1728 no 3anpeTy rpy3onepeBoO30K M3 HEKOTOPbIX HEAPY-
)KECTBEHHbIX CTpaH W npoanesatouiee 3anpet Ao 30 voHA
2023 ropa.

Co cTtopoHbl AEB Benacb akTnBHaa paboTa Mo COXpaHeHUo
psana TOBapHbIX MO3ULMKM, Ha MepeBO3KY KOTOPbIX He pacnpo-
CTpaHdaeTca ykasaHHbIv 3anpeT. OfHako Hanbonee KpUTUYHbI-
MW TOBapHbIMW FpyMnamMu, KOTOpble He Mornasnn B CrMCOK UC-

KJIIOYEHWM, CTanv CEMeHa 1 NecTULUMabl.

KomuteTtol AEB npopomxat paboTy no AaHHOMYy BOMPOCY C
npodbunbHbIMKU BegoMcTBaMun (MuHcenbxos, MuHNpoMTopr,

MuHTpaHCc).

CeMeHa oTHOCATCA K MoAKapaHTUHHbBIM rpy3aM. [1nd ux TpaHc-
NMOPTUPOBKN U XpaHeHus TpebytloTca YucTble, Cyxue, He 3a-
paxeHHble BPEANTENAMU 3€PHOXPaHUINLLA U TPaHCMOPTHbIE
cpencTBa. NecTuumabl B CBOK oyepenb knaccubuumpytoTcs
Kak omacHblI rpys. [1na ux TpaHCnopTUMpPOBKM TpebyeTca cre-
LiManmanpoBaHHbIN TPaHCMOPT C MOArOTOBMEHHbIM NMepcoHa-
JIoM, 0651afatoLLMM HeOBXOAMMbBIMU HaBblKaMW 1 3HAHUAMU O
XapaKTepPUCTUKax NepeBO3MMbIX NpenapaToB, OCOBEHHOCTAX
WX BO3AEWCTBUA Ha OpPraHuWaM, Mepax MpefoCTOPOXHOCTM,
npasuiax NPOn3BOACTBEHHOM U IMYHOM rnrneHsl. Mpu TpaHc-
NMOPTUPOBKE U XPaHEHUU CEMAH U MeCTULMAOB MPUHLUMU-
aJlbHO BaXKHbIM ABMSETCA COBMIOAEHNE TeMMepPaTyPHO-BIax-
HOCTHOIO PeXXMMa, HapyLLIEeHWEe KOTOPOro BELET K CePbe3HOMY

yXyAweHUo NX Ka4yecTs.
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GE HealthCare

GE HealthCare

GE HealthCare is a leading global medical
technology, pharmaceutical diagnostics, and
digital solutions innovator, dedicated to pro-
viding integrated solutions, services, and data
analytics to make hospitals more efficient, cli-
nicians more effective, therapies more pre-
cise, and patients healthier and happier.
Serving patients and providers formore than
100 years, GE HealthCare is advancing per-
sonalized, connected, and compassionate
care, while simplifying the patient’s journey

across the care pathway. Together our Im-
aging, Ultrasound, Patient Care Solutions,
and Pharmaceutical Diagnostics businesses
help improve patient care from preven-
tion and screening, to diagnosis, treatment,
therapy, and monitoring. We are an USD
18 billion business with 51,000 employees
working to create a world where healthcare
has no limits.

www.gehealthcare.ru

HOTEL CONTINENTAL.

Hotel Continental

Hotel Continental is located on Tverskaya
Street, near the capital’s main attractions,
and is within a walking distance of four
metro stations.

The Hotel offers 203 rooms, including 19
suites and the most popular Ulanova Suite
with its own terrace 50 sq m. Guests of the
Hotel have access to the gym, sauna and
hammam at the Mahash Spa.

The gastronomic concept of Hotel Conti-
nental is embodied in the Chekhonte res-
taurant and the P-Square bar.

In addition, Hotel Continental offers six
conference halls for any type of event.
Each hall is named after an outstanding
figure of Russian art.

www.continental-hotel.ru

NNOYTECH

Noytech

NOYTECH Supply Chain Solutions used to
be a part of the global Kuehne+Nagel logis-
tics network until the 20th of July, 2022.

The organization comprises 32 locations in
Russia, CIS, the Middle East and Asia, as well
as 144 000 sq m of warehouse area with
more than 1,700 experts.

The product portfolio contains sea, road, rail
and air transportation, project and consultancy
services (4PL), exhibitions+events and contract
logistics, insurance and customs clearance, as
well as a new one for commodity trading.

www.noytech.com
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SAATBAU

Saat gut, Ernte gut.

SAATBAU

Plant breeding, seed production combined
with 70 years of experience — this is the ba-
sis of the success of SAATBAU LINZ.

As a farmer’s cooperative, we are engaged
in plant breeding, seed production, spe-
cialized agriculture, as well as processing
and distribution of agricultural products
throughout Europe. Conscious use of our
natural resources is one of our main tasks.
We organize a transparent contract chain
from farmers to the relevant processors

in order to ensure the supply of agricul-
tural raw materials to the food and feed
sector.

At the heart of this activity is our goal — to
achieve an optimal balance of interests
between customers and farmers. For us,
documented safety and transparency from
seed to plate is not just a phrase, it is our
commitment.

www.saatbau.com/ru

&

SELGROS

Selgros

Selgros is a self-service wholesale store,
the essence of which is reflected by the
contamination of the German words SELb-
stbedienung und GROSshandel (SEL-
GROS) — “self-service and wholesale”, and
one of the leading suppliers in the cash &
carry hypermarket segment.

As a full-line company with stores up to
11,000 m2 with around 60,000 food and
non-food products, we cater to the needs

of companies and businesses in the gas-

tronomy and catering, retail and other pro-
fessional consumers sectors.

A pronounced passion for hospitality and a
tradition of well and satisfying meals for your-
self and your guests, devoting enough time
to this — all this is an integral part of the cul-
ture in Russia. Since we are actively working
in the field of food business and HoReCa, we

feel our close connection with this tradition.

www.selgros.ru
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‘PCVIC'IHKAM

Sipcam

Sipcam was founded in 1946 in Italy. The
company contributes to meeting the grow-
ing food needs of the planet by supporting
farmers in growing crops with efficient and
innovative solutions.

Sipcam has been working side by side with
farmers for over 75 years to help solve their
problems. It is committed to the produc-
tion and marketing of chemical intermedi-
ates, pesticides, biologicals, biostimulants,

plant growth regulators, fertilisers and

seeds; itis integrating both the expertise in
synthesis of active ingredients and the ca-
pabilities in formulation and registration of
finished products.

Today Sipcam has further expanded coop-
eration in a global context where popula-
tion growth, growing food demand, sus-
tainability and productivity are the main
challenges facing our planet.

www.sipcam.ru

TGP

TUMODEEB
r'YCEB
M NAPTHEPbI

TGP

The TGP team came out of the international
law firm BCLP and has been working with the
largest companies in the world and Russia
for many years. Our clients include industrial
enterprises, retail chains, banks, technology
businesses and significant private clients. The
company’s philosophy is based on the qual-
ity that has always distinguished each of us:
we are looking for and helping to implement
solutions that give the client the best result. It
would be wrong to say that the word “impos-
sible” does not exist at all, but in reality, the
impossibility of something is much rarer than

it is commonly believed. And we find options
for our clients, in relation to which the word
“possible”is much more appropriate.

Our specialization: tax disputes and tax au-
dits, tax consulting and planning; customs
disputes and customs audits, customs and
international trade consulting and planning;
commercial, including corporate disputes;
defense of business in connection with white
collar and other crimes, consulting on crimi-

nal legal risks; government relations.

www.tgplaw.ru
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GE HealthCare

GE HealthCare

GE HealthCare aBnsetca ogHUM 13 Beny-
LLIMX MUPOBBIX MPOU3BOAUTENEN MEepPeoBOro
MeOuLMHCKoro obopynoBaHusg, dapMalies-
TUYECKUX MNpernapaToB ANd AMarHOCTUKK, a
TakXKe MHTEerpupoBaHHbIX LMPPOBbLIX peLle-
HWI, CEPBUCOB U CUCTEM aHANIUTUKM AaHHBIX.
Hawm TexHonormm cnocobCTBytoT MOoBbI-
weHuto adhdeKTUBHOCTU paboTbl Bpayen U
MefyupexaeHul, Bblbopy TOYHbIX METOLOB
JIeYEeHUA U1, KaK CIedCTBME, COXPaHEHUIo
3[,0POBbA U YITyYLLIEHUIO KaYeCTBa XXMU3HU Na-
LMEHTOB.

Ha npotaxenun 6onee 100 net GE
HealthCare nomoraet cuctemam 3ppaBo-
OXpaHeHWs 1 pa3BMBaeT NepPCoHanM3npo-
BaHHbIM, 3MMNaTUYHbIM NOAXOA K 3a6oTe o
naumMeHTax, MOCTPOEHHbIN Ha CBA3aHHbIX

Mexay cobom nepenoBblX TexXHONOrngx,

OOHOBPEMEHHO YMpoLLalWnn nyTb 48
OKa3aHWsl CBOEBPEMEHHOW MeAMLMHCKOMN
MOMOLLM.

Haww pelueHna B 06nactv MeamuUMHCKON
BU3yanusaLumuM, ynbTpa3ByKoOBOW AMarHo-
CTUKM, CUCTEM XKM3HEOBeCreYUeHus, a Tak-
e dpapMaLieBTMYeCKMNe NpenapaTbl MOBbI-
watoT 3PbEeKTUBHOCTb OKasaHWs NMOMOLLM
nauMeHTaM, HaumHas OT MPOPUNaKTUKM
N CKPWHWHIa A0 AMArHOCTUKM, NIeYeHus 1
MOHUTOPWHTa.

GE HealthCare — 310 kOMnaHua c 060poTOM
18 Mnpa, Aonn., WwraT KOTOPOW HacuUTbIBaET
51000 yenosek, paboTatoLLmMX 418 CO3haHUA
MUPa, B KOTOPOM BO3MOXXHOCTY 34paBooXpa-

HeHnd 663I’paHMHHbI.

www.gehealthcare.ru

HOTEL CONTINENTAL.

Hotel Continental

Hotel Continental pacnonoxeH Ha Teep-
CKOW ynuue, BONMN3M rNaBHbIX AOCTOMNPU-
MeyaTeNbHOCTEN CTOMWLbI, U HaxoauTcs
B LLUAroBOM AOCTYMHOCTM OT YeTbIpex CTaH-
umn Metpo. Ero askcTepbep BbiMosHeH
B CTUSIe ap-AeKO C 3/IEMEHTaMW PYCCKO-
ro aBaHrapAa v npekpacHo BrucbiBaeTCs
B apXUTEKTYPHOE NPOCTPaHCTBO TBepCKOM
ynuLbl.

K ycnyram rocten 203 komdopTabesnbHbix
HoMepa, BktoYasa 19 NIOKCOB, B TOM uucne

M 3HaMeHuTbIM JllokC YnaHoBa C Teppacom

50 kB. M. B mpoxuBaHu1e BKIOUYEHO nocetllie-
HME TPEeHaXXepPHOro 3asa, cayHbl U xaMMaMma
B cna-canoHe Mahash Spa.

Hotel

BonsoweHa B pecTopaHe

lacTpoHOMMYEeCKasi  KOHLemnums
Continental
«YexoHTe» 1 bape P-Square.

Takxe oTeflb NpeafaraeT LWeCTb COBPEMeH-
HbIX 3a510B AS19 MPOBEAEHWUA MEPONpUATUN,
KaXOpll U3 KOTOPbIX Ha3BaH B YeCTb Bblato-

uierocd neatena MCKycctsa.

www.continental-hotel.ru
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NOYTECH

Noytech

Komnanua NOYTECH Supply Chain Solutions,
10 20 niona 2022 rona BXoAMBLLAS B MeXyHa-
pPOAHyLo normucTnyeckyto cetb Kuehne+Nagel,
npencTasneHa 32 obvcamu u cknagamm B Poc-
cun, ctpaHax CHI, BavkHero Boctoka 1 Asum
M HacuuTbiBaeT 6onee 1700 coTpyaHMKOB.
Cknapckue nnowany, KOTOpbIMW onepu-
pyeT koMnaHwus, cocTasnsaoT 144 000 ks. M.
B nepeueHb ycnyr KoMnaHnm BXoasT Mop-

CKU1e, aBTOMOBWIIbHbIE, KENe3HOLOPOXHbIe
1 aBManepeBO3KK, MPOEKTHasA U CKaacKas
JIOTUCTUKa, YCNyrn CTpaxoBaHWsS U TaMo-
XKEHHOro odOopMIeHUs, norucTnka And
MEpONPUATUI N BbICTABOK, TaMOXEHHOe
ocdopMrieHne n koHcanTuHr (4PL), a Takxe
HoBas ycnyra NOYTECH Trading Solutions.

www.noytech.com

&
%

-
=
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SAATBAU

Saat gut, Ernte gut.

SAATBAU

Cenekuus pacTeHni, CEeMeHOBOACTBO B CO-
yeTaHuu ¢ 70-NeTHMM OMbITOM — BOT OCHO-
Ba ycnexa komnaHum SAATBAU LINZ.
fABnascb GepMepcKUM KoomepaTUBOM, Mbl
3aHMMaeMcs no Bcel EBpone cenekunen
pacTeHuI, CEMEHOBOACTBOM, CrieLnanmsmn-
POBaHHbIM CEeNbCKUM XO3AMCTBOM, a Takxke
nepepaboTkon 1 ANCTPUOYLIMEN CeNbCKo-
XO35IMCTBEHHON npodykumn. OcosHaHHoe
MNCMOsIb30BaHMe HalMX MPUPOAHbIX pecyp-
COB — OfiHa M3 rMaBHbIX HaLLKX 3ajau.

Mbl opraHM3yeM Mpo3payHyto KOHTPaKT-

HYlO Lenoyky oT ¢bepMepoB AO COOTBET-

CTBYIOLWMX MNepepaboTUMKOB C LeSbto
obecreyeHnsd MOCTaBOK CellbCKOXO35AM-
CTBEHHOIO Cbipbs B MULLLEBOW U KOPMOBOW
CeKTop.

B ocHoBe aTOM AeATeNbHOCTU NEXUT Halla
Lefb — OCTUXKEeHWeE onTUMasnbHoro 6anaH-
ca MHTePEeCOB Mexay KIMeHTaMu n depMe-
pamu. [1na Hac AOKYMeHTasIbHO MOATBEPXK-
[leHHaa 6e30MacHOCTb M MPO3PayYHOCTb OT
CeMeHU A0 Tapesikmv — 3TO He NpocTo Gpasa,

37O Halle 0643aTeNbCTBO.

www.saatbau.com/ru

&

SELGROS

Selgros

3enbrpoc — onToBbIN MarasnH caMoobcesy-
XKMBaAHUA, CyTb Yero oTparkaeT KOHTaMu-
Haums HeMeukux cnos SELbstbedienung
und GROSshandel (SELGROS) — «camo-
o6Cny>KMBaHWE U OMT», U OAUH W3 BeayLLmX
MOCTaBLUMKOB B CErMeHTe rMnepMapkeToB
cash & carry.

Bynyun koMnaHuel NosIHOro acCopTUMEH-
Ta ¢ MarasmHamu rowaabto go 11 000 M2,
B KOTOPbIX NpeacTtaeneHo okono 60 000
MPOAOBOSIbCTBEHHBIX U HEMPOLOBOSb-
CTBEHHbIX TOBapOB, Mbl YAOBNETBOPSEM

NoTPeBHOCTU KOMMaHW U MPeanpuaTum

B cdepax racTpoHOMUU U OBLLLECTBEHHOIO
NMUTaHWs, PO3HWYHOM TOPrOBMW U APYruX
npodeccroHanbHbIX MoTpebuTenemn.

fApKo BblpaXkeHHasa CTpacTb K rocTenpumnM-
CTBY M TPaAMLMA XOPOLLO U CbITHO KOPMUTb
ceba M CBOMWX rocTeu, yaenss 3ToMy [O-
CTaTOYHO BPEMEHM — BCE 3TO HeOoTbeMse-
Mas YacTb KynbTypbl B Poccuu. Tak Kak Mbl
aKTUBHO paboTaeM B cdepe MPOAOBOSIb-
cTBeHHoro 6usHeca u HoReCa, To uyBCTBY-

€M CBOIO TECHYIO CBA3b C 3TOM TPaAULMEN.

www.selgros.ru
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‘CMI‘IKAM

PYC

Sipcam

Sipcam ocHoBaHa B 1946 ropy B WTtanuu.
KoMnaHWa BHOCWUT CBOM BKI1aZ, B YAOBETBO-
peHve pacTyLLmMX NOTPeBGHOCTeN NiaHeTbl B
NPOLOBOMBCTBUY, TMOALEPXKUBAA CEbX03-
npowv3BoAMTENEN B BbIpaLLMBAHNM CEIbCKO-
XO3AMNCTBEHHbIX KY/IbTYP C MOMOLLbHO 3 dek-
TUBHbBIX M MHHOBALMOHHbIX PELLEHUIA.
Sipcam paboTaeT 60K 0 60K ¢ depMepa-
MK yxxe bonee 75 net, noMoras B pelle-
HUK Ux NpobneM. KoMnaHusa 3aHMMaeTca
pa3paboTKOM U peanusaLmen arpoxmmmn-
Yyeckux Mpenapatos, GUOCTUMYNATOPOB,

YAOBPEHUN U CEMAH, a TakXKe CUHTE30M,

pervctpaumen u pas3paboTKOM aKTUBHbIX
WHIPEAMEHTOB Kak AN arpOXMMUYECKUX
npenapaTos, Tak U A1 MOOOYHbIX XUMUYe-
CKWX MPOAYKTOB.

CerofHsi KOMMNaHus ellle 6onblue paclumn-
puna cCOTPYAHUYECTBO B r106a/1bHOM KOH-
TeKCTe, TAe POCT HaceneHus, pacTywuin
Cnpoc Ha NPOAOBOJIbCTBUE, YCTOMYMBOCTD
1N NPOU3BOAUTENIbHOCTb SAB/ISIOTCSH OCHOB-
HbIMW Mpo6neMaMu, C KOTOPbIMU CTanKmn-

BaeTCd Hallla njiaHeTa.

www.sipcam.ru

TGP

TUMO®EEB
ryces
M MAPTHEPbI

TGP

KomaHpa TIT1 Bbilwna 13 MexayHapoaHom
topuanydeckon dupmbl BCLP 1 MHoro net
paboTaeT C KPYMHEWULUMMM KOMMaHUSAMU
Mupa 1 Poccun. Cpeon Halwmx KIMEHTOB
MPOMbILUSIEHHbIE NPeANPUSTUS, TOProBble
ceTu, 6aHKW, TEXHOMOrMYeckne GUsHech! 1
3HaYMMble YaCTHble KNneHTbl. B ocHoBy dun-
nocodum GUPMbI MONMOXKEHO TO KayecTBo,
KOTOPOe BCerga oTimyano Kaxnoro U3 Hac:
Mbl WLLIEM W MOMOraeM peannsoBaTh peLue-
HWS, KOTOpble HalT KIMEHTY HausyyLnm
pe3sysibTaT. Bblno 6bl HEBEPHO FOBOPUTH, YTO
CNOBO «Hesb3s» BOOBLLE He CyLLecTByeT,
HO B AENCTBUTENIbHOCTU HEBO3MOXXHOCTb
Yero-IMbo BCTPEYaeTCs ropasfo  pexe,

4YeM 3TO MPUHATO CHYUTATb. M Mbl HaxoguM

A8 HalWKX KIMEHTOB BapuaHTbl AeNCTBUN,
NMPUMEHUTESbHO K KOTOPBIM ropasao 6osee
YMECTHbIM ABISIETCS CITOBO «MOXHO.

Hawa cneunanusaums: HanoroBoe KOHCyJb-
TUPOBaHWE W TMNaHUPOBaHWE, HasloroBble
CMopbl 1 HasIoroBble MPOBEPKM; TAMOXEHHbIE
Cropbl Y TaMOXXEHHbIE MPOBEPKU, KOHCY b=
TUPOBaHWE U MNnaHuMpoBaHUe B 0bacTu Ta-
MOXXEHHOrO Aena M BHELIHE3KOHOMUYECKOM
[leaTeNIbHOCTY; KOMMepUeckue, B TOM YnCre,
KOpropaTUBHbIE CMOPbI; YrONIOBHO-MPaBoBas
3almMTa 6M3HECa, KOHCYIBTUPOBaHWE Mo BO-
npocaM YrofloBHO-TMPaBOBbIX PUCKOB; B3aun-

MOLENCTBUE C rocynapcCrtBeHHbIMM OpraHaMu.

www.tgplaw.ru

AEBRUS.RU
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AEB SPONSORS/CNMOHCOPbDbI AEB 2023

Allianz Mercedes-Benz Russia
B1 Merck

Bank Credit Suisse METRO Cash&Carry
BOSCH Group Oriflame

Continental Tires RUS Procter & Gamble
EL5-Energo Raiffeisenbank
HeidelbergCement SOGAZ

ING Technologies of Trust
Kept TotalEnergies EP Russie

Leroy Merlin Russia VEGAS LEX



*** | Association
AEB » | of European
—_— Businesses

AEB MEMBERSHIP APPLICATION FORM / 3ASABJIEHUE HA YJIEHCTBO B AEB

Please, email a scan of completed and signed application form to: membership.application@aebrus.ru, and send the original
document by post / Moxanyicra, BbllLIWTE CKaH 3amno/IHEHHOrO U MOANMCAHHOrO 3asB/IeHNs Ha aApec:
membership.application@aebrus.ru, a opuruHan HanpasbTe MOYTON.

Calendar year/KaneHgapHbiit roa: 2023

Name of your AEB Contact / Bawe koHTakTHOe nmyo B AEB:

1. COMPANY / CBEAEHUSA O KOMMAHUN

Company name in full, according to company charter in English & Russian. (Individual applicants: please indicate your
business activities or the employer / HasBaH1e KoMNaHWv B COOTBETCTBUM C YCTABOM Ha PYCCKOM U @HITIMIACKOM si3blkax. (/1
WHAMBUAYASbHBIX YYaCTHUKOB — OMCaHWE NPeAnpUHUMATENBCKON AeSTENBHOCTY UK paboToaaTens):

Legal address (and postal address, if different from INN/KPP / UHH/KIMM:
legal address) / tOpuanyeckmii agpec (M hakTuyeckui
aApec, ecim OH OT/IMYAETCS OT IOPUANYECKOrO):

Phone Number / Homep: Fax number / Homep dakca:

Website address / CtpaHnua B HTepHeTe:

2. CATEGORY: THE CATEGORY IS DETERMINED ACCORDING TO THE GLOBAL TURNOVER OF THE COMPANY/
KATEFOPUA: KATEITOPUA OMPEAENAETCA MNMTOBAJ/TIbHbIM OBOPOTOM KOMIMAHUN

Please attach the signed letter on the company activities and its global annual turnover on the company letterhead /
I'Ipocn;Ga NPpUNOXnNTb Od)VILlI/IaﬂbHOE N1cbMO Ha bnaHke OpraHmsauun C onnucaHneM AeaTeNbHOCTU KOMMNaHUN N yKa3aHUeEM ee rnobanbHoro
060poTa, 3aBepeHHoe MOAMNUCHIO.

Company’s global annual
turnover (EUR) /
no6anbHbI 060pOT KOMMaHUM (€BpPO)

Please indicate the corresponding AEB Category/
OTMeTbTe, NoXanyncTa, COOTBETCTBYIOLLYIO KaTEropuio:

AEB Membership Fee*/
YneHckuii B3Hoc AEB*

I:l SPONSORSHIP / CnoHcopcTtBo - 12,000 EUR /eBpo
|:| CATEGORY A / Kateropusi A >500 million/mMmunnuoxHos 6,500 EUR /eBpo
I:l CATEGORY B / Kateropusi b 100-499 million/MunnnoHoB 4,000 EUR /eBpo
I:l CATEGORY C / Kateropus C 1-99 million/mMunnuoHos 2,500 EUR /eBpo
I:l CATEGORY D / Kateropus [ <1 million/MunanoHa 800 EUR /eBpo
D ﬁcgmiﬁgyﬁzbié: g{)ﬁ:;(?pg: irzp;l::ng: IEygp/)ocomaa/ EACT) - 1,000 EUR /espo
I:l CATEGORY R (rep. offices) / Kateropus P

(companies registered in Russia by a rep. office only may join
for the first two years with an adequate upgrade to follow) /
KOMMaHWUK, 3aperncTpupoBaHHble B Poccum TONbKO B kavecTse
NpeACTaBUTENBCTB, MOTYT BCTYNWUTb Ha MepBble [Ba roaa ¢
NOC/EAYIOLLMM MOBbILLEHWEM KATErOpUM A0 aKTyasbHOM)

- 3,000 EUR / eBpo

*Membership fees are payable at the exchange rate 85 RUB/EUR/
YneHckMe B3HOCHI Mog/exat onnaTe B pybnsx no kypcy 85 py6./eBpo

Any non-EU/non-EFTA legal entities applying to become associate members must be endorsed by two ordinary members
(AEB members that are Legal Entities registered in an EU/EFTA member state or Individual Members — EU/EFTA citizens) in writing /
3asBnieHne o BCTyNneHun B Accoumaumio ntoboro opuanyeckoro nua U3 cTpaHbl, He Bxoasiiel B EBpocoto3/EACT, A0MKHO BbITb MUCbMEHHO NOA-
TBEPXKAEHO ABYMS IOPUANYECKMMU Nnuamu u3 EBpocoto3a/EACT unv uHAMBMAYaNbHbIMK yYacTHUKaMU-rpaxaaHamu B EBpocotose/EACT.

Individual AEB Membership is restricted to EU/EFTA member state citizens, who are individual entrepreneurs or who are employed
by a company, which cannot join the AEB for the internal regulations /
K PaCCMOTPEHUIO NPUHNUMAIOTCA 3asaB/IEHUA Ha UHAUBUAYANIbHOE YJIEHCTBO OT rpaXaaH EBpOCOIO3a/EACT, 3aHUMarLWnxca nHaneuayanbHbIM Nnpea-
NPUHMMATENLCTBOM MM paboTaloLLMX B HEEBPOMENCKMX KOMMaHMsIX, BHYTPEHHSISt MONMUTMKA KOTOPbLIX HEe npearonaraeT YieHcTBo B AEB.

All applications are subject to the AEB Board approval / Bce 3asBneHus yteepxaatotcs MNpasneHvem AEB.




3. CONTACT PERSON / KOHTAKTHOE JI1NLIO

Title, first name, surname / ®/0:

Position in company / [JormkHOCTb:

E-mail address / Anpec 3n. noyts:

4. CEO / NEPBOE J/INLIO KOMMAHUN

Title, first name, surname / ®U0:

Position in company / JormkHOCTb:

E-mail address / Agpec 3n. noytb:

5. COUNTRY OF ORIGIN / CTPAHA NMPOUCXOXAEHNSA

A. For a company / KoMnaHusm:

Please specify the country of origin /
YKaszaTb CTpaHy NMpPOUCXOXAEHUSI KOMMNAHWN !

or B. For an individual applicant / ViHanBnayanbHbIM 3asBuTensm:

Please specify the country of which you
hold CITIZENSHIP / Yka3aTb rpaxaaHCcTBO

Please fill in either A or B above / 3anonHute Tonbko rpady A wnm B.

6. COMPANY DETAILS / IH®OPMALIMSA O KOMMNAHUN

Company present in Russia since: / KoMMaHu1s NpucyTCTBYET Ha POCCUIACKOM PbIHKE C: r.

Company activities /

[1eSITENBHOCTb KOMNaHMM Primary / OcHoBHasi: Secondary / BropocteneHHas:

i A [] please do not include this in
In Russia / B Poccum: Worldwide / B Mmpe: | the AEB Member Database / He
BKJ/IOYAlTE 3TO B CrpaBoYHUK AEB

Company turnover (euro) /
0O6opoT KOMNaHuu (B €BPO)

] please do not include this in
In Russia / B Poccum: Worldwide / 8B mupe: | the AEB Member Database / He
BKJ/IOYAITE 3TO B CrpaBoYHUK AEB

Number of employees /
Konuyectso coTpyaHMKOB

Please briefly describe your company'’s activities IN ENGLISH

7. HOW DID YOU LEARN ABOUT THE AEB / KAK Bbl Y3HAJIN OB AEB?

[ ] Personal Contact / JlnuHblit KOHTAKT [ ] Internet / UnTepHer [ ] Event / Meponpusitue

[1Media / MK [ ] Advertising Source / Peknama [ ] other / fipyroe

Otnpaenas 3Ty nidopmaumio, A Aako cornacve Accoumaunm esponerickoro 6usHeca (AEB) (agpec: Poccniickas ®epgepauns, 127055, r. Mocksa, BH. Tep. . MyHULUMManbHbli OKpyr TBepckoii, yi. ByTbipckuii Ban, 0.68/70, cTp.1, 3Tax 4, nomelueHne
|, KOMH. 7) Ha 06paboTKy (C60p, 3aNNCh, CUCTEMATI3ALINIO, HAKOMNEHWE, XPaHEHNE, yTouHeHMe (06! , NCnonb3oBaHue, Nepesady (NpefjocTaBneHe, OCTYN, NOpyyeHne 06paboTkm) TPeTbIM NUam (BKoyas

obec p: [DaHHbIX 13 IHGOPMALIMOHHOM CUCTEMbI 1 €€ TEXHUYECKoe oécnymmBane) 6noKV|poBaHme yAaneHme, yHUYTOXeHme C UCrosb30BaHNeM CPeACTB aBTOMaTI3aUmMi Ui 6e3 NCMosb30BaHMA Taknx
CPEACTB) MOVIX NepPCOHaNbHbIX AaHHBIX C LeIAMM OCYLeCTBNeHNA B3auMOAencTenA ¢ AEB 1 nonyuyenns MHdopMaumoHHbix MaTepuanos oT AEB. Moy nepcoHasnbHble AaHHbIe, B OTHOLIEHUM KOTOPbIX JAeTCA JaHHOE Cornaciie, BKoUaioT
bamunnio, nMA, oM, KOHTaKTHbIE JaHHbIE (BKIIOYaA aApec 3MEKTPOHHOI NOYTbI 1 HOMep TenedoHa). Cornacue AeNCTBYET Ha MepUoz 5 NIET 1 MOXET GbiTb OTO3BAHO MyTeM HaNPaB/IEHNA MHOV COOTBETCTBYIOWEro 3anpoca Ha aapec AEB. B
Cyyae NpeoCTaBeHns JaHHbIX APYroro inua s 06A3ylock 06eCreunTsb MosyyeHne Coracya Takoro Ua A0 OTNPABKM AaHHBIX.

By submitting this information, | give my consent to the Association of European Businesses (AEB) (address: the Russian Federation, 127055, Moscow, Tverskoy Municipal District intra-city area, Butyrsky Val street, 68/70, building 1, floor 4,
premises |, room 7) to processing (collection, recording, systematization, accumulation, storage, clarification (update, change), extraction, use, transfer (provision, access, commission of processing) to third parties (including companies that
provide storage of data from the information system and its maintenance, owners of cloud systems, suppliers involved for organization of events; other non-profit organizations; members of the Association of European Businesses), blocking,
deletion, erasure with or without using automation tools) of my personal data for the purpose of interacting with the AEB. My personal data, in respect of which this consent is given, include: last name, first name, patronymic, position,
information about work, contact information (including phone numbers and email addresses). The consent is valid for the period of 10 years and may be withdrawn on the basis of my corresponding request sent to the address of AEB. If |
provide another person's data, | must ensure that the consent of that person is obtained prior to submitting the data.

Signature of Authorised Representative of Signature of Authorised Representative of
Applicant Company / the AEB /

Moanncb ynoaHOMOYEHHOro finua 3asiBuUTens: Moanucb PykosoauTtens AEB:

Date / daTa: Date / daTa:

! In accordance with the country of registration and citizenship of the major owner / B COOTBETCTBIM CO CTPaHOM PErncTpaLi i rpax/aaHCTBOM MaOpPUTapHOro COBCTBEHHMKA.



Publication name/HaumMeHoBaHue uspanusa: AEB Business Quarterly

(ExxekBapTanbHoe fienoBoe nznaHve AccoumaLmm eBponenckoro 6usHeca)

Published by/Yupeautens: Association of European Businesses/Accouuaunsa eBponeinckoro 6usHeca
Publication volume and number/HomMep Bbinycka: 01,2023

Release date/[laTa Bbixoaa: 7 March 2023 /7 mapTa 2023 .

Circulation/Tupax: 500 copies/500 aka.

Cost/Llena: Distributed free of charge/becnnatHo

Publisher’s address/Aapec usnarens, peaakuun: 68/70 Butyrsky Val, bld. 1,127055, Moscow, Russia/
Poccus, 127055, r. Mocksa, yn. ByTbipckuit Ban, . 68/70, cTp. 1

Printing House’s address/Aapec Tunorpadum: 2 Okskiy s'ezd str,, 603022, N.Novgorod, Russia/Poccus, 603022,

r.H. Hosropop, yn. Okckuii cbesg, fi. 2

The opinions and comments expressed here are those of the authors and do not necessarily reflect those of the Association of
European Businesses/M3noxeHHble MHEHWsI/KOMMEHTapUM aBTOPOB MOTYT He COBMafiaTb C MHEHWSMU/KOMMEHTapUsaMU

AccoLaLm eBponenckoro busHeca.

The information in this publication is not exhaustive and does not represent a professional consultation on related matters.
While all reasonable care has been taken to prepare it, the AEB accepts no responsibility for any errors it may contain, whether
caused by negligence or otherwise, or for any loss, however caused, sustained by any person that relies on it. [The information in
this publication should not be used as a substitute for consultation with professional advisers.]/HbopMaLms B AaHHOM U3naHUm
He ABNSETCH UCUYepnblBatoLLEeN U He ABSeTCs NpodeccoHanbHOM KOHCY bTaLMe No COOTBETCTBYIOLMM BonpocaM. HecmoTps
Ha TO, UTO BblIN MPEANPUHATBI BCE MEPbl MPELOCTOPOXKHOCTY Mpu ee noarotoske, AEB He HeceT 0TBETCTBEHHOCTH 3a Hannume
BO3MOXHbIX OLUMGOK, LONYLLEHHbIX MO HEBHUMATENbHOCTU UMW APYTUM MPUYMHAM, @ TakxKe 3a 060N Bpes, NOHECeHHbIN NiobbiM
NNLIOM, KOTopOe ByeT PyKOBOACTBOBATLCA AaHHOM MHdOopMaLven. [HdopMaLys B AaHHOM U3AaHWUK He A0MKHA UCTIONb30BaTbCs

B KayecTBe 3aMeHbl KOHCYbTaLMI C NPodeccroHanbHbIMU KOHCYbTaHTaMK. |
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